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PART I 

GOVERNMENT OF KERALA 
Agriculture ( Forest-Estt.) Department 

NOTIFICATION 
No. 75859 /FE3/69 /Agri. 

Dated, Trivandrum , 17th March 1970 . 
In exercise of the powers conferred by section 26 of the Kerala Forest 
Act, 1961 (4 of 1962), the Government of Kerala hereby direct that an area 
of 2-25 acres (0 91 hectares) of land comprised in Survey No. 3981/1 
(portion ) Palode B Village , forming part of Yeroor reserve forest which was 
declared to be a reserved forest as per notification No. nil published on page 
No. 2471 in Travancore Government Gazette dated 11-8-1898/ 24-3-1074 and 
more particularly described in the Schedule below . shall cease to be reserved 
forest with effect on and from the 13-4-1970 . 

SCHEDULE 
Name of Block 

Land set apart for the use of the Lower 

Primary School, Ponmadi. 
District 

Trivandrum . 
Taluk 

Nedumangad. 
Village 

Palode B 
Survey No. 

3981/1 (portion ) . 
Area 

2.25 acres (1.91 hectares) 
Number and date of 
Government order G.O.MS. 936 /63/ Agri. Agriculture 
sanctionidg the (Forest- Estt.) Dept. dated 25-10-1963. 

allot-ment 
Situation : 

The area is one mile away from Ponmudi upper sanitorium in Yeroor 
reserve forest and is on the north western side of Ponmudi estate in between 
cairn Nos. 168 and 170 near labour colony and cattle shed . 
Boundary description : 

North. - Starting from cairn No. 1 situated at the north western corner 
of the plot, the boundary goes almost east for about two chains to cairn No. 2 
and thence east south cast for about 51 chains to cairn No. 3. 

East. - Thence south - southwest for about 34 chains along the boundary 
of Ponmudi estate to cairn No. 4 . 

South . - Thence almost west for about 44 chains to cairn No. 5 along the 
boundary of Ponmudi estate . 

West:-Thence almost northwest for about 5 chains passing cairn No. 6 
to cairn No. 1 the starting point. 

1969 -me cagam . a onº (1962 -ne 4) 26-3. waypes. 0.0.0 
അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരളാ ഗവണ്മെൻറ്, പാലോടു ബി വില്ലേജിൽ 
ngo0 Olnudo cum corolono cocoso, mudas mmuo 3981/1 (eco) odosnº, 

G 596 


.. 


ക്കുന്ന 


2, 25 ഏക്കർ (0.91 ഹെക്ടർ) വിസ്തീർണ്ണമുള്ളതും, 11-8-1898/ 24 3 -1074 - ലെ 
തിരുവിതാംകൂർ ഗവണ്മെൻറ്റ് ഗസററിൽ 2471 -ാം പേജിൽ പ്രസിദ്ധപ്പെടുത്തിയിരി 

-ാം നമ്പർ പരസ്യപ്രകാരം റിസർവ് വനമായി പ്രഖ്യാപിച്ചിട്ടുള്ളതും, 
താഴെ പട്ടികയിൽ കൂടുതൽ വിശദമായും വിവരിച്ചിട്ടുള്ളതുമായ പ്രദേശം 18-4-1970 
തീയതിയിലും അന്നുമുതൽക്കും റിസർവ വനമല്ലാതായിത്തീരുന്നതാണെന്നും 
ഇതിനാൽ നിർദ്ദേശിച്ചുകൊള്ളുന്നു. 

പട്ടിക 
ബ്ലോക്കിന്റെ പേരും 

പൊന്മ ടി എൽ. പി . സ്കൂളിനുവേണ്ടി 

തിരിച്ചിട്ടുള്ള സ്ഥലം 
ഡിസ്ട്രിക്റ് 

തിരുവനന്തപുരം 
താലൂക്ക 

ഒനടുമങ്ങാട് 
വില്ലേജ 

പാലോട് ബി 
സർവ്വേ നമ്പർ 

398111.ൻറ ഭാഗം 
വിസ്തീർണ്ണം 

2.25 ഏക്കർ ( 0.91 ഹെക്ടർ) 
സ്ഥലംഅനുവദിച്ചുകൊണ്ടുള്ള ഗവണ്മെൻറുത്തരവിന്റെ നമ്പരും. തീയതിയും 
5-10-63 - ലെ ജി , ഒ. എം . എസ്. 936/68 | അഗ്രികൾചർ ( ഫോറസ്റ്റ്, 
എസ്റ്റാബ്ലിഷ്മെൻറ്) ഡിപ്പാർട്ടുമെൻറു്. 

കിട് : -- ഈ സ്ഥലംഏരൂർ റിസർച്ചിൽപ്പെട്ട അപ്പർ സാനിട്ടോറിയത്തിൽ 
നിന്നും ഒരു മൈൽ അകലെയായും, പൊന്മടിത്തോട്ടത്തിൻറെ വടക്കുപടിഞ്ഞാറു 
വശത്തു് ലേബർ കാളനി, കാലിത്തൊഴുത്തും ഇവയ്ക്കു സമീപം സ്ഥിതി ചെയ്യുന്ന 
168ം, 190 -ം നമ്പർ ജണ്ടാകൾക്കിടയ്ക്കുള്ള പ്രദേശം. 


അതിർത്തി വിവരണം 
വടക്ക ° : - ഈ സ്ഥലത്തിന്റെ വടക്കുപടിഞ്ഞാറെ മൂലയിൽ സ്ഥിതിചെയ്യുന്ന 
ഒന്നാം നമ്പർ ജണ്ടോയിൽനിന്നും ലൈൻ ആരംഭിച്ച മിക്കവാറും കിഴക്കായി 
ഏകദേശം രണ്ടു ചങ്ങല ദൂരം പോയി രണ്ടാം നമ്പർ ജണ്ടാവരേയും അവിടെനിന്നും 
കിഴക്ക്, 

തെക്കുകിഴക്കായി ഏകദേശം അഞ്ചേകാൽ ചങ്ങല ദൂരം മൂന്നാം നമ്പർ 
ണ്ടാവരേയും പോകുന്നു. 

കിഴക ° : -അവിടെനിന്നും ഏകദേശം മൂന്നര ചങ്ങലദൂരം തെക്കുപടിഞ്ഞാറിനു 
തെക്കായി പൊന്മ ടി തോട്ടത്തിന്റെ അതൃത്തിയിൽകൂടി നാലാം നമ്പർ ജണ്ടോയി 
ലെത്തുന്നു. 

തെക്കു : -അവിടെനിന്നുംഉദ്ദേശം നാലേകാൽ ചങ്ങലദൂരം പൊന്മുടി തോട്ട 
ത്തിന്റെ അതൃത്തിയിൽ കൂടെത്തന്നെ മിക്കവാറും പടിഞ്ഞാറായി പോയി അഞ്ചാം 
നമ്പർജണ്ടോയിൽചെന്നുചേരുന്നു. 

പടിഞ്ഞാറു : -അവിടെനിന്നും മിക്കവാറും വടക്കുപടിഞ്ഞാറായി അഞ്ചേകാൽ 
ചങ്ങലദൂരം ആറാംനമ്പർ ജണ്ടോ കടന്നും ആരംഭസ്ഥലത്തുള്ള ഒന്നാം നമ്പർജണ്ടോയിൽ 
ചെന്നുചേരുന്നു. 

By order of the Governor , 
N. R. PRABHAKARAN , 

Joint Secretary. 
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GOVERNMENT OF KERALA 
Agriculture (Forest-Estt.) Department 

NOTIFICATION 
No. FE3-72610/69 /Agri. 

Dated , Trivandrum , 17th March 1970 . 
In exercise of the powers conferred by section 26 of the Kerala Forest 
Act, 1961 (4 of 196 !) , the Government of Kerala hereby direct that an 
area of 1 acre 40 cents (0.566 Hectares) of land comprised in Survey No. 451 
in Nedumangad Village, Nedumangad Taluk forming part of Valiyamala 
Reserved Forests which was declared to be a reserved forest in notification 
No. dated the 14th July 1914, published in Travancore Government 
Gazette dated the 21st July 1914/6-12-1089, and more particularly des 
cribed in the schedule below , shall cease to be reserved forest with effect on 
and from the 6-4.1970. 

SCHEDULE 
Name of Block - Area given for the tank at Mallamparamkonam ; 
District - Trivandrum . 
Taluk - Nedumangad . 
Village - Nedumangad . 
Survey No. - 451 (portion ). 
Area - 1 acre 40 cents (0.566 Hectares). 
No, and date of Govt. order sanctioning the allotment- G . O. Rt. 900 ! 

61/Agri. dated 29-5-1961. 
Situation - The above area is situated to the east of Survey No. 435 and 

436 of Nedumangad Village and within the Valiyamala 
Reserved Forests . 

BOUNDARIES 
North :-Starting from cairn No.149 F , which is situated at the North 

West corner of the area , the boundary goes almost East for 

about 37 chains passing cairn No. 149 E to cairn No. 149 D. 
East:-Thence almost South for about 3 } chains to cairn No. 149 C. 
South :-Thence almost West for about 44 chains passing cairn No. 149 

B to cairn No. 149 A. 
West:—Thence almost North along the outer boundary of Valiyainala 

Reserve forest, for about 3 chains to cairn No. 149 F the starting 

point. 
G. 575 
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ഭാഗമായതും, 


കരടുപരസ്യം- 
1931 - ലെ കേരള വനം ആ ക °ററു” (1962- ലെ 4) 26 -ാം വകുപ്പുമൂലം നൽകപ്പെട്ട 
അധികാരങ്ങൾ വിനിയോഗിച്ച് കേരളാ ഗവണ്മെൻ നെടുമങ്ങാട് താലൂക്കു”, നടുമ 
ങ്ങാട് വില്ലേജിൽ, സഈ നമ്പർ 451 - ൽ പ്പെട്ട 1 ഏക്കർ 40 സെൻറ് (0, 566 ഹെക് 
ടർ) വിസ്തീർണ്ണമുള്ളതും, വലിയമല റിസർവ് വനത്തിൻറ 
21-7-1914| 6-12-1088 - ലെ തിരുവിതാംകൂർ ഗവണ്മെൻറ ഗസററിൽ പ്രസിദ്ധ 
പ്പെടുത്തിയിരുന്ന 1914 - ലെ ജൂലൈ 14 -ാം തീയതിയിലെ നമ്പർ പരസ്യത്തിൽ 
റിസ് വനമായി പ്രഖ്യാപിച്ചിരുന്നതും, താഴെപ്പട്ടികയിൽ കൂടുതൽ വിശദമായി 
വിവരിച്ചിട്ടുള്ളതുമായ പ്രദേശം 6-4-1970-ാംതീയതിയിലുംഅന്നുമുതൽക്കും റിസ 
വനമല്ലാതായിത്തീരുന്നതാണെന്നും ഇതിനാൽ പ്രഖ്യാപിക്കുന്നു. 

പട്ടിക . 
ബ്ളോക്കിന്റെ പേരും 

മല്ലംപാറകോണത്തു കുളത്തിനുവേണ്ടി 

കൊടുത്ത സ്ഥലം 
ഡിസ്ട്രിക്റ്റ് 

തിരുവനന്തപുരം 
താലൂക് 

നെടുമങ്ങാടു 
വില്ലേജ് 

നെടുമങ്ങാടു 
സറ്റനമ്പർ 

451 (ഭാഗം) 
വിസ്തീർണ്ണം 

1 ഏക്കർ 40 സെൻ " (0.566 ഹെക്ടാർ ) 
കമാററം അനുവദിച്ചു കൊണ്ടുള്ള ഗവണ്മെൻറു ഉത്തരവിന്റെ നമ്പരും തീയതിയും 
25.5-61- ലെ ജി . ഒ. ആർ. ടി . 900/61 - അഗ്രി കിടപ്പു - ഈ സ്ഥലം നെടുമങ്ങാടു 
വില്ലേജിൽ സ g 435 , 436 എന്നീ നമ്പരുകൾക്കു കിഴക്കുവശമായി വലിയമല 
റീസ് വനത്തിൽ സ്ഥിതിചെയ്യുന്നു. 

അതിരുകൾ . 
വടക്കു : - ഈ സ്ഥലത്തിന്റെ വടക്കു പടിഞ്ഞാ കോണിൽ. സ്ഥിതി 
ചെയ്യുന്ന 149 എഫ്എന്ന ജണ്ടോയിൽ നിന്നും ആരംഭിച്ചു ഏകദേശം കിഴക്ക 
മൂന്നേമുക്കാൽ ചങ്ങലദൂരം 149 ഇ . എന്ന ആണ്ടാ കടന്നും149 ഡി എന്നആണ്ടായിലേക്കും 

കിഴക്കും: -അവിടെ നിന്നും ഏകദേശം 8ം മൂന്നേമുക്കാൽ ചങ്ങലദൂരം 149 
സി എന്ന ജണ്ടോയിലേക്കും, 

കത് : - അവിടെ നിന്നും ഏകദേശം പടിഞ്ഞാറോട്ടും നാലര ചങ്ങദൂരം 149 
സി എന്ന ആണ്ടാകടന്നു” 149 എ എന്ന ജണ്ടായിലേക്കും, 

പടിഞ്ഞാറു : - അവിടെ നിന്നും ഏകദേശം വടക്കു വലിയാല റിസർവു 
വനത്തിൻറ അതിരുവഴി 3 ചങ്ങല ദൂരം ആര ഭസ്ഥലമായ 149 എഫ്എന്ന 
ജണ്ടോയിലേക്കുംഎത്തുന്നു.. 


By order of the Governor 
N. R. PRABHAKARAN , 

Joint Secretary. 
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PARTI 

GOVERNMENT OF KERALA 
Labour & Social Welfare (H ) Department 

NOTIFICATION 
No. 25570 /H1/68 /LSWD. 

Dated, Trivandrum , 25th March 1970 . 
In exercise of the powers conferred by clause (b) of sub -section (1) 
of Section 3 of the Minimum Wages Act, 1918, (Central Act 11 of 1918 ) 
read with sub -section (2 ) of Section 5 thereof and in supersession of Noti 
fication No. 82967/H1/62 /HLD dated 21st January, 1965 the Government of 
Kerala , after considering the objections and suggestions received on the 
draft proposals previously published in the Kerala Gazette Extra-ordinary 
dated the 21st November, 1968 as required under clause (b ) of sub-section 
(1) of section 5 of the said Act and after consulting the Minimum Wages 
Advisory Board constituted under section 7 of the said Act, hereby revise 
the existing rates of minimum wages payable to employees employed in Tea 
and Rubber Plantations in the State ofKerala as specified in the schedule 
hereto appended and fix 1-4-1970 as the date from which the rates shall 
come into force . 

SCHEDULE 
1 . Minimum time rates (Basic Wages ) 
(a ) Field workers 

Tea 

Rubber 
Men 

Rs. 2.46 

Rs. 3.18 
Women 

Rs. 1.97 Rs. 2.80 
Adolescents 

Rs. 1.48 Rs. 2.00 
Children 

Rs. 1.23 Rs. 1.59 
Note : 1. Adult females employed as tappers shall be paid the time rate 

fixed to an adult male . 
2. Time rates tappers are to be given a differential of 40 ps, per day 

over the time rate of an adult male worker . 

6) Factory Workers. 
Factory workers should be paid the following differentials in addition to 
the time rates fixed for the respective categories. 

Tια 

Rubber 
Adult male 

Re. 0.20 

Rc. 0.20 per 
0.15 

0.15 
Adult female 

0.13 

0.13 
Adolesconts 


> 


G , 610 
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Standard output 


Where existing differentials are higher they should be maintained . 

The rates for factory workers shall apply to women workers also who 
are employed in the factory except those solely employed in picking and 
washing pans. The term " factory ” for this purpose shallbe defined as any 
place where a manufacturing process is carried on irrespective of the number 
of workers employed ” . 

(©) Supervisory staf (Minimum wage) 

(i) Tea Supervisors. Rs. 3.51 per day plus dearness allowance 
at the rates current from time to time. 

(ü ) Rubber Supervisors. Consolidated monthly wages inclusive of 
dearness allowance shall be paid in thescale of Rs. 120-5-150-7-185 per 
mensum . 

Standard output. 
The standard output adopted will be as follows: 

Class of rubber 
( a ) Rubber : 
Class I Vieiding below 113 kg . per acre per annum . 1.5 kg. per day 
Class II Yielling between 114 kg . to 181 kg . per 2-5 kg. per day: 

acre per annum . 
Class III Yielding above 181 to 272 kg . per acre 4-5 kg. per day 

per annum . 
Class IV Yielding over 272 kg. per acre per annum . 6.5 kg . per day 

(6 ) Tea : 

Seven kg. ofleaves per day for the months of January , February and 
August and 10 kg . per day for the other months. 

II. Guaranteed Time Rates . (Basic wage) 
(a ) Rubber plantation : 
Men & Women 

Rs; 1.68 
(b ) Tea plantations : 
Men 

Rs. 1.24 
Women 

Rs. 1.04 
Children 

Re. 0.64 
III. Minimum piece rates. 

(a) Rubber. Tapper in rubbers estatos shall be paid piece rates at 
the following rates over and above the guaranteed time rates. 
Class I fields 

Rs. 1.12.7 p . 
Class II 

Re.Co.67.6 ps. 
Class III 

Re. 0.37.56 p3. 
Class IV 

Re. 0.26 

ps. 


per kg. 
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(b ) Tea. Pluckers in tea estates shall be paid the following piece 
rates over and above the guaranteed time rate . 
1. January , February and August Re. 0 14 72 p . per kg . of leaves 

plucked during a day. 
2. Other months of the year Re. 0.10-3 ips. per kg. of leaf plucked 

during a day . 


Adjustment of piece rates : 

Where the plucking average for an estate over a month is found to be 
less than the standard output, wages for the month shall be paid at a 
revised piece rate calculated on the basis of the actual average for the month 
which should be taken as the standard . The rates should be such that 
after deducting 10 per cent from the revised standard output the remaining 
quantity will give the worker an amount equal to the difference between 
the minimum wage and the guaranteed time rate of a woman worker. A 
plucker shall be entitled to receive this rate for the leaf plucked on cvcry 
day of thar month upto the revised standard daily output for that month . 

In the case of rubber, when the tapping average ia any month falls 
below the standard output for the particular class of rubber concerned , 
the actual average should be taken as the standard for that month and 
tappers should be paid for rubber collected on cach day of that month upto 
the new standard output at a revised piece rate . This rate shall be such 
that after deducting 10 per cent from the new standard output the balance 
of the quantity will give an amount cqual to the difference between the 
minimum wage and the guaranteed time rate of a male worker. The 
standard minimum piece rates for plucking and tapping as well as the 
revised piece rates adjusted to a lower average productivity in a month shall 
apply equally to men and women workers though the guaranteed timerate 
will be different as laid down above. 


Dearness allowance : 

The dearness allowance will continue, subject to annual adjustment. 
on the scales current now , based on the All India Consumer Price Index 
Number in Tea and on the All India Cost of Living Indices for Munda 
kayam in Rubber without the ceilings that operate at present. 

In rubber, the dearness allowance shall be at the rate of Rs.0.01.1Ps. 
per point for any increase above 135 points in the All India Cost of Living 
İndex in Mundakayam . In the case of tea the dearness allowance will be 
at the rate of Rs.0.00.75 for every point rise above 170 points of the All 
India Consumer Price Index number. In both cases the adjustment shall 
be made at the beginning of cach year, on the basis of the average index 
of the previous year and there shall be no ceiling . 
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Full employment : 

The minimum wages notified above are based on the assumption that 
employers will provide work 

for their labourers throughout the ycar, 
failing which the labourers will be given their minimum wages for the 
days on which they are involuntarily unemployed . But the obligation 
of the employer is only to offer some kind ofwork connected with the estates 
and a worker who refuses to accept that work will automatically forfeit his 
claim to the wages also , 


By order of the Governor, 
C. K.KOCHUKOSHY, 

Secretary. 
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PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 39709 /H3/69/LSWD. 

Dated , Trivandrum , 19th November 1969, 
The award of the Industrial Tribunal, Calicut in respect of the disputa 
between the Management of Malabar Saw Mills, Puthiyapalam , Calicut-2 
and their workmen represented by the Saw Mill Workers Union ; Kallai, 
Calicut- 3 received by Government on 13-11-1969 is Lereby published 
under Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV 
of 1947). 

By order of the Governor, 

M. DANDAPANI, 

Ex-Officio Joint Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
(Tuesday , the 11th day ofNovember, Nineteen hundred 

and sixty -nine.) 

Present : 
SHRI R.K. VENU NAYAR , B. A., B. Li, 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 43/66 

Between 
THE MANAGEMENT, 
or MALABAR SAW MILLS, PUTHIYAPALAM , 

CALICUT- 2 . 

And 
THE SAW MILL WORKERS UNION , 

KALLAI, CALICUT-3 . 
Representation : 

Sri P. Krishna Menon , 
Advocate, 

For Management. 
Calicut. 
Sri P. K. Sankarankutty 

For Union . 

AWARD 
The Government of Kerala by Order No G. O. Rt. 2237/66 /HLD 
dated 21-6-1966 of the Health and Labour (H ) Department referred the 
following dispute for adjudication . The issues referred are the following: - 

1. Wage increase. 
2. Payment of D. A. 
3. Introduction of gratuity 
4. Payment of night duty allowance. 
5 . Annual leave . 
6 . Granting of earned leave to monthly paid staff. 

7. Perinanency of workers. 
G , 2354 
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2. The Union in their statement filed state their case as follows:- The 
saw Mill Workers Union functioning in this mill and in several other mills 
served a strike notice and want on a strike on 18-3-1966 . The strike came 
to an end on 31-3-1566 on the basis of a settlement in the other mills. This 
management did not enter into a settlement and so the strike continued till 
4-7-1566 . The strike ended because of the adjudication ordered by the 
Government. The settlements arrived at with regard to the other manage 
ments are also produced and marked . There are settlements giving the 
workers better terms and conditions of service on the basis of the agreements. 
There were also agitations for increasing the wages in the other factories in 
the locality and becau e of the pendency of this adjudication the Union was 
precluded from raising the demands and so the benefits which the employees 
in other establishments were getting were denied to these workers. The 
union would say that the financial condition of this establishment is sufficient 

to meet all demands of the workers. They say that the wage rates paid in 
1 - this factory is very low if it is compared with those rates prevailing in other 
· establishments. They say the same thingswith regard to the dearness aliowance 

also . They want the dearness allowance to be linked with the cost of living 
index . As far as the othermanagements are concerned they have agreed to 
implement the gratuity Scheme on the basis of the agreements entered into 
beiween the union and the managements. 

3. The demand under issue No. 4 is already given by the management 
and the same is accepted by the union in the sense that the payment of 
75 p. as a night allowance is conceded to be just and reasonable by the 


union . 


4. Regarding the annual leave the union would say that this management 
has not been giving this benefit on the ground that none of these workers are 
working for a period of 240 days or more in the calendar year. The workers 
cannot be blamed for this for the reason that it becomes inpossible to 
con plete these days. The request is that the workers may be allowed leave 
with wages calculated at one day for every 20 days ignoring the minimum 
stipulated working days for eligibility . The monthly paid staff also derranded 
earned leave. 

5. Regarding issue No. 7 it is now conceded by the union that all the 
workers are permanent. 

6. Themanagement s contension is that this is a factory which is not 
having sufficient financial capacity to meet the demands raised by the union. 
They find fault with the workers and they say that because of the recalci 
trant attitude of the workers and by the go-slow policy, adopted by them 
there is considerable reduction in the amount of work turned out in the 
factory . This situation has seriously affected the volume of business. The 
suppliers of timber on whom this mill depend for its raw material had in 
the beginning complained about this and on all those occasions the manage 
ment had brought this fact to the notice of the workers . But there was no 
use and there were occasions for the management to deny work also because 
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of lack of raw materials . Even after the reference of this dispute for adjudi. 
cation the management found it very difficult to reopen the factory and it 
was opened after considerable effort on the part of the man gement. They 
say that the wage rate prevalent in the neighbourhood is not in anyway 
better than that of this factory. The productim has come doxn considerably 
and the demand for increase of 25 % of wages cannot be allowed . 
According to them they are paying the minimum wages as per the recom 
mendations of the Industrial Relations Committee. 

7. Regarding gratuity also they have to say that their factory has no 
capacity to meet such demand mainly because of the fil in production . 
Regarding the annual leave th y say that ti ey are giving the: e binefits Sihe 
workers are found eligible as per law . Regirdii g annual leave for monthly 
paid staff a sı,they have to say the same thing. Regarding the pe mancacy 
of workers it is already stated that the workers are allmade permanent. 

8. The Union examined WW1 to WW3 and marked Ets. W1 to W6 . 
The management examined MWI and MW2 and marked Exts. MI to M5. 

9. The witnesses examined on behalf of the union have proved the 
documents on their behalf and they have stated the general conditions 
prevalent in this mill and other mills. The main cl im of th Union is based 
on tie agreement based on whi h the wages and dearn.ess allowanie have 
been increased in the other industries of this area. The other benefits asked 
for by the union in this case also have been granted by the various manage 
ments to the worke:s by these agreements . Exts. W2 and W5 are the 
agreements on which the union relies Ext. W2 is d ted 31-3-1966 by wh ch 
a general increase of 20 p . is granted in the total wages. I his takes effect 
from 1-3-1966. The dearness allowance is also given at the rate of 2+ p . for 
every point over and above 710 points of the cost of living index Regard ng 
the leave with wages also the workers are given certain benefits. There is 
agreement also to implement a gratuity scheme to their workers. W5 is 
another settlement between the managements of 2 saw mlis and their work 
men . By this the workers are given a g atuity scheme and with regard to 
leave with wages also certain additional brnents are given . The wage rates 
have been increase and the variable dearness allowance is also a reed to be 
paid . This again takes effect from 4-3-1968. 

10. The evidence of the management is that their financial position is 
such that any increase in emoluments would totally disrup. the industry : 
The profit and loss account is produced and marked in this case . The chief 
clerk and account clerk of the compay spa & n rally about the case of the 
management. Ext. M3 is the profit and loss account for the year ended 
30--1965 There their loss is shown as Rs. 7,369 66 Ext. M + is the balance 
sheet and profit and loss account for the year ended 3-9-1966. There the 
loss is shown as Rs. 8,26 % 34. These are not balanc: sheet and profit and 
loss accounts audited by chartered accountants. It is stated that these are 
accepted by the income- tax departmen but there is nothing on record to 
show that these have been accepted by the Income tax department. These 
accounts have not been audited by properly qualified auditors and there is 
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no certificate to the effect that they have scrutinised their accounts. In the 
first account it is seen that some amount is shown as depreciation whereas in 
Ext. M4 there is no depreciation at all . When the accounts clerk was asked 
to explain why they have adopted such a course he has stated that the 
depreciation was not shown in the second year only to keep down the loss 
from the eyes of partners. For the subsequent years also no depreciation 
has been shown according to bim . For all the infirmities already pointed 
out I find that this balance sheet cannot be accepted to arrive at a finding 
with regard to the financial condition of this establishment. The managing 
partner or the other working partners who know the details have not cared 
to give evidence in this case. 

11. An argument is advanced by the learned counsel for the manage 
ment to the effect that the benefits asked for by the workers cannot be given 
for the reason that the union has not cared to adduce evidence to show the 
basic wages paid to these workers at any period. It is also pointed out that 
the witnesses who have spoken about these agreements were not able to say 
the details or the surrounding circumstances which finally ended with these 
settlements . For these reasons he would say that the workers are not 
entitled to get any of these benefits. The two witnesses examined on behalf 
of the union have not stated that they have actually taken part in the 
negotiations in which these agreements were arrived at. It is true that these 
witnesses were not able to say about the circumstances under which these 
agreements were entered into . But the fact remains that a number of 
managements in and around this area wherein this factory is situated have 
agreed to give additional benefits to their workers . At the first instance 
there was the compelling circumstances in the form of a strike. But for the 
subsequent agreement in which 26 managements have taken part there was , 
nothing like that. There is no case for the management that the various 
factories referred to by these two agreements are all in a better placed 
condition when compared with this factory. There is not even such a 
suggestion by the management. 

12. Themanagement has a further case that this particular area where 
this mill is situated suffers from a disadvantage which is peculiar to this 
industry . It is stated that this mill is a bit away from the main centre of 
timber business, and there is some difficulty also in taking timber to this area 
for sawing. For these reasons the managements of this mill and other mills 
allow a rebate at the rate of Re. I per candy. The credit note book which 
shows the giving of this rebate is marked as Ext. MI. The amount paid as 
rebate during the years 1964-65 is shown in Ext. M2. This payment of 
rebate is not di puted by the union . This is a disadvantage which has to be 
taken into consideration in giving the relief asked for. Someof these mills in 
the agreementmarked as Ext. W5 are also situated in this particular area and 
there are 4 such mills in the immediate neighbourhood which are having 
small caracity and all these have agreed to implement the agreement Ext, 
W5. The union would say that for these reasons it can be safely concluded 
that the situation of the mill at Puthiapalam cannot be considered as a reason 
for paymentof Icsscr rate of wage to the workers. It is also conceded by the 
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clerk that they have increased the sawing charges twice after 1964. He also 
concedes that their muster roll would show only the payment of basic wages 
and dearness allowance. There will be nothing on record to show that they 
are paying the variable dearness allowance. But he adds that they are pay 
ing something in addition to the payment shown in the muster roll on the 
basis of vouchers. This according to him is a practice prevalent in almost 
all the mills . But it is added by him that though they are not showing the 
payment of variable dearness allowance separately they are actually paying 
that amount also and for this purpose they have been calculating the wages 
once in six months. The evidence of these two witnesses for the manage 
ment would clearly show that thcre is some disadvantage for this factory 
which is peculiar to it because of the position of the samein a locality which 
is away from the main timber centre. It is to be noted that this manage 
ment has some how succeeded in not giving the benefits of increased wage 
rates to the workers by the more fact that this reference has been pending 
adjudication in this court. The other mills which are having lesser resources 
and which are situated in the same locality have agreed to pay better wages 
to their workers 

.. 
13. The counsel for the management has drawn the attention of this 
court to the decision reported on 1964 A. I. R. page 728. This decision lay s 
down the principles for fixing wages after deterniining the question whether 
a concern is comparable with other industries of the same type. But here is 
a case wherein the facts already admitted clearly show that factories which 
are having lesser number of employees with investment of a lesser 

and having lessor capacity have all therein agree ! 
to pay better wages and offered better conditionsofservice to their workmen . In 
this case themanagementhas not set up a case thattheir s is a smaller unit which 
is notat all comparable in any way with the otherfactories ofthe samelocality . 
The demands made by WWIwould show that 4 factories situated in the 
immediate neighbourhood have agreed to pay better wages to their workers. 
For these reasons I find that there is no reason to deny the benefits of the 
agreements arrived at in the other factories to the workers of this factory 
also . 

14. A few mills in Ext. WI are parties to the agreement Ext. W5 also . 
All the managements which are parties to this agreements have agreed to 
give an increase of 66 p . in their wages. Taking the peculiar circumstances 
about which mention is already made I fix the wage increase in the following 
rate to the workers in this establishment. 

20 paise in basic wages and 20 paise in dearness 
allowance which include the variable deamess allowance 

also . 
It is argued by the management s counsel that this award shall have 
effect only from the date of the award . It is true that the payment of a 
large arrears by way of difference in wages would cripple the industry. It is 
also to be noted that the workers were denied benefits only because of the 
pendency of this case. Taking these facts into consideration it is ordered 
that the management shall pay the wage increase fixed with effect from 
1-10-1968, 


amount 
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15. Regarding the introduction of gratuity Scheme the maia considera 
tion is the financial capacity of the industry . Here is a case where there is 
clear admission that evea managements which are having lesacr resources 
have started to implement a gratuity scheme. This gratuity scheme is 
contained in Ext. W3. For the reasons already discussed under issues 1 and 
2 the workers are also entitled for gratuity scheme. There terms of the 
Scheme are fixed below : 

Gratuity Scheme 
1. All workmen who have completed 12 years service will be eligible 
for payment of gratuity on termination of their employment as specified 
hereunder. 

2. The rate of gratuity shall be 8 { days average emoluments last drawn 
( Basic salary plus dearness allowance) for every completed year of service 
subject to a total quantum of 12 months wages inclusive of dearness 
allowance . For determining the gratuity , the average emoluments last 
drawn the rate of wages inclusive of dearness allowance for the last 30 days 
immediately prior to termination of service should be taken as the basis. 

3. Gratuity shall be payable as aforesaid , on termination of service at 
the age of superannuation i. e. 58 , or on termination of service after comple 
tion of 12 years service by the workers with the management. 

4. Notwithstanding anything herein contained , a workmen who dies 
while in service or who has to be discharged on account of physical incapa 
city, willbe eligible for payment of gratuity at the rate abovementioned and 
subject to the ceiling of 12 months wages inclusive of dearness allowance 
aforeinentioned , even if the workman concerned has not completed 12 years 
of service . 

5. If the service of a workman is terminated for misconduct involving 
financial loss to the management, the management is entitled to set off such 
loss against the gratuity payable to him . 

16. Regarding issue No. 4 it is admitted by both parties that there is 
already a system prevalent for payment of night duty allowance. The 
management shall continue the same. 

17. Regarding issue No. 5 the management shall give the benefits of the 
annual leave as per the relevant provisions of law . 

18. Regarding issue No. 6 also themanagement shall give the benefits as 
per the relevant provisions of law . 

19. Regarding issue No. 7 ic is admitted by the workers that the manage 
ment has given the benefit of permanency of the workers . The issue is 
answered accordingly , 
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I pass this award in terms stated above and this award shall come into 
force on the expiry of 30 days after its publication in the Government 
Gazette . 


Calicut, 

R. K. VENU NAYAR , 
11-11-1969 . 

Industrial Tribunal, Calicute 
Appendix 
Exts.marked on the stde of the Union . 
wi. Copy of letter dated 10-3-1966 from the Union to the 

Management 
W2. Copy ofmemorandum of settlement dated 31-3-1966 between 

the managements of various saw mills and the unions. 
W3. (Series 1 to 3) Correspondence between the management 

and the Union . 
W4. Copy of conciliation notice dated 27-12-1966. 
W5. Copy of Memorandum of settlement dated 2-3-1968. 
W6. Muster roll of the Management. 

Exts, marked on the side of the Management. 
Mi. Credit Note book from 30-9-1961 to 28-2-1967. 
M2. Ledger for the year 1964-65. 
M3. Balance sheet for the year ended 30-9-1965 : 
M4. Do. 

30-9-1966 . 
M5 . Ledger for the year 1965-66 . 

Witnesses examined on the side of the Union : 

ww1. M. K. Velayudhan 
WW2. K. Balan 

WW3. Kunbimohammed 
Witnesses examined on the side of the Management: 

MWI. Mohammed kutty 
MW2. P. Velayudhan 
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PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 42507 /H3/69 /LSWD. 

Dated , Trivandrum, 24th December 1969. 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between Sri. N. C. John , Proprietor, Vimala Stores, Thodupuzha 
and their workmen represented by the Secretary, Thodupuzha Taluk Shop 
and commercial Establishment Workers Union, Thodupuzha received by 
Government on 4-12-1969 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

M. DANDAPANI, 
Ex-Officio Foint Secretary 


Before the Coart of the Industrial Tribunal, Calicut. 
(Friday, the 28th day of November, Nineteen hundred 

and sixty nine.) 

Present : 
Sri R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 41/67 . 

Between 

SRI. N. C. JOHN 
PROPRIETOR, VIMALA STORES, THODUPUZHA 

and 

THE SECRETARY, 
THODUPUZHA TALUK SHOP AND COMMERCIAL ESTABLISHMENT 

WORKERS UNION , THODUPUZHA. 
Representation 
Sri V. U. Joseph , 
Advocate , 

For Management 
Ernakulam ; 
Sri M. P. Menon , 
Advocate , 

For Union . 
Ernakulam . 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala by their Order No. G. O.Rt. 3207/67/HLD 
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dated 3-8-1967 of the Health and Labour (H ) Department. The issues 
referred are the following: 

I. Denial of employment to : 
1 . Sri M. K Ramakrishna Pillai 7 . Sri V.K. Balakrishna Pillai 
2 . K. S. Pareed 

8 : 

P.K. Ramachandra Panicker 
3 . K. Gopalakrishnan Nair 9 K. Y. George 

" 
4 . P. R. Ramachandran 10 

P. M. John 
5 . K. Sivan Pillai 

11 . 
6 . „ S. Sankaranarayanan 12 

) 

N. Bhaskaran 

Nair 
II. Is the lock out justified . In either case to what relief are the 

workmen entitled . 
2 . In the statement filed by the union they have set up the case as 
follows: The employer in this case was manufacturing and selling ready 
made dresses for the last several years and for this purpose he had employed 
about 18 workers as tailors Their wage rates varied from Rs. 2.50 to 
Rs. 7.77 . In themonth of April, 1967 the Labour Officer, Thodupuzha 
required employer to produce certain registers and the proprietor took 
this as an interference by the Labour Department with certain consequential 
liabilities under various enactments . The employer asked the various 
employees to sign certain prepared statements. These statements were to the 
effect that workers are all working as job workers who had no sort of 
employer -employee relationship with the proprietor. The workers refused 
to accede to the demand of the employer and as a retaliation he locked out 
the establishment. This contirued till 1-8-1967. He reopened the shop after 
getting the support of about 6 employees and the other 12 were kept out of 
employment. The 12 persons mentioned under issue No. I are those who 
were denied employment. The workers demand reinstatementwith full back 
wages for the reason that the refusal to employ them is illegal. 

3. The employer denies all these allegations and according to him 
there were only 4 employees in his place of business and they are indepen 
dently doing the tailoring work . They are given cloth by defferent persons 
for tailoring and in the same way this proprietor was also giving Cloth to 
these tailors. He denies having any employer- employee relationship between 
himself and various personsmentioned in the reference order. The liability 
of this employer is only to pay the tailoring charges and the responsibility 
ceases there. It is true that the Assistant Labour officer had inspected the 
establishment on 30-3-1967 and he had issued an order also . In reply to it 
he had sent a letter with all true facts and there after no action was taken 
against him . The closure of the establishment is also denied by him . For a 
temporary period he had to keep it closed to attend to some grave illness of 
his sister. He would say that he reopened the establishment on 25-4-1967 
but he was not able to carry on his business because of the illegal and 
unjustifiable activities of the tailors employed by K. G. Vasu Pillai. After 
some time he found that the situation has improved and he reopened the shop . 
Hewould emphatically say that there were no workers under his employment 
und there was no lock out also. According to him there was no such union 
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at all as Vimala Stores Tailors Union in the beginning. At the beginning the 
union was the action council of the Vimala Stores Tailors Union . In this 
dispute it is an entirely different organisation . According to the employer 
the present union is formed much after the alleged lock out. On this ground 
it is argued that this reference is illegal. 

4 From the nature of the case set up by both parties the first question 
to be decided is about the status of these persons who claim relief. They say 
that they are all employees under the proprietor . The proprietor denies the 
same. Is there employer- employee relationship between this proprietor and 
these employees . According to the pleadings it is seen that the whole thing 
started when the proprietor asked these persons to sign certain statements 
prepared by the proprietor. The proprietor was asked to take certain steps 
as per the provisions of Kerala Shops and Commercial Establishments Act by 
the Assistant Labour Officer who inspected the shop . The proprietor wanted 
to set up the case that he was not an " employer " and for that purpose he 
wanted these statements signed by these persons. These perso s were not 
prepared to oblige him and so he closed the shop . 

5. WW2 is the Assistant Labour Officer who inspected the shop and 
issued the order. He inspected the shop on 30-3-1967 and the order dated 
4-4-1967 marked as Ext. M2 was sent to the proprietor. The reply is marked 
as Ext. M3. In addition to this he sent a report regarding tho sme to the 
District Labour Officer and the same is marked as Ext Wi. This report is 
dated 22-4-67. In that letter he states that there is really employer-employee 
relationship between this proprietor and the various persons whose names are 
mentioned in the reference order. The further report forwarded by the 
District Labour Officer to the Labour Commissioner is produced and there 
also these facts are mentioned . The other evidence is that of a shop owner 
doing business very near to the establishment run by this proprietor. He 
has stated that he has no direct knowledge about the exact relationship 
existing between this proprietor and the various persons mentioned in 
the reference order. But he has stated that these are all workers 
working under the proprietor. There is no suggestion made by the 
proprietor to disbelieve the evidence of this witness. 
The other witness is one worker and he gives details of the working of 
the establishment. He would say that these persons are all under the 
employment of the proprietor getting their wages from him , The Union 
Secretary has also stated similarly. 

6 . One of the persons mentioned in the reference order is examined 
on behalf of the proprietor and he states that he now works under one 
Vasu Pillai as a tailor. He takes these ready made articles for sale on 
commission basis . He works either as a tailor under Vasu Pillai or he 
goes out to sell the ready made articles manufactured by the proprietor. 
In both cases he gets work from the Proprietor either through Vasu Pillai 
or directly . So it cannot be stated that he is not an interested witness. 
His evidence can be considered to be interested and to a certain extent 
he is hostile to the other persons. By these reasons his evidence is not 
believable . Then there is the evidence of MW1 the salesman who gocs 


out to sell goods ones in a month . He tours for about one week in a 
month and sells goods worth Rs. 1200. He does this on a commission 
basis. He has not deposited any amount as security for getting the goods. 
No amount is also invested by him . He has clearly stated the details 
regarding the relationship between the proprietor and these persons. He 
would say that they are not really employees under the proprietor. Accord 
ing to himn they are working under Vasu Pillai. - The other evidence is that 
of the proprietor himself . 

He has tendered evidence as MW3. He says 
that on receipt of Ext. M2 he has sent a reply as Ext. M3. The officer has 
not taken any action on the basis of this letter. This alone according to the 
counsel for themanagement would suggest that the relationship between the 
proprietor and these persons was not that of an employer and employees . 
The case as stated by MW3 in reply to Ext. M2 is as follows : 

“ Tailors are independent contractors doing their work for remunera 
tion from their customers for each item of work . They are independent 
in their occupation . I am not paying them anything. They get their 
wages directly from their customers." 

" The tailors themselves fix their wages for each item of work and 
get directly from the publics. 

But when he came to court he has set up a case that he gives work to 
certain tailors through Vasu Pillai. the reply statement filed by him in 
this court he has stated as follows regarding the relationship : 

“ The tailoring work arising in the Vimala Stores also is given to 
these tailors on the same terms as are entrusted by the general 
customers. " 

When he came to this court he has stated that he has dealings exclusively 
with Vasu Pillai. He takes the whole cloth and he gets the charge also. No 
work is being entrusted to several tailors according to his own choice. The 
charges are also paid to these workers by Vasu Pillai. He supervises the 
work . If the latest version is true then he could have stated the same in Ext. 
M3 when he prepared the reply to Ext.M2. More over it is an admitted fact 
that this Vasu Pillai is new under his employment and he has not chosen to 
examine him and prove the case in this court. The three different versions 
given on three different occasions would show that the proprietor has not 
come up with the true facts in this case, In view of the fact that the 
evidence adduced by MW1 to MW3 not believable and the case set up by 
the workers by examining WW2 and WW3 would show that the case set up 
by them is true. 

7. MW3 admits that he pays sales tax. For this there must be some 
account books kept by him in the ordinary course of business . These books 
if kept properly must naturally contain entries relating to the payment of 
charges to Vasu Pillai. But these books are not produced . These would 
show that the proprietor has not made available the best documents to this 
court. 

8. It is argued by the management counsel that the Assistant Labour 
Officer who gave notice of Ext.M2 has not launched any prosecution . This 


according to him would suggest that the Assistant Labour Officer was satis 
fied with the reply given and so no prosecution was launched . If that be 
the case the Asuistant Labour Officer need not have sent a repo 1 to the 
District Labour Officer regarding the entire dispute 

In that leiter he has 
clearly stated that there exists employer -employee relationship . So this 
argument also will not hold good . Hence I fiod that there exists employer 
employee relationship between the pr prietor and the workers. 

9. The persons who signcd Ext.Mi have stated that they do not want 
any relief . They are Mis K. Sivan Pillai , V. K. Balakrishna Pillai, 
P. M. John and C. Joy. Since they have stated that they do notwant any 
relief I find that they are not entitled to any relief under this reference. 

10. The workers other than those who have signed Ext. Mi have sub 
mitted a list with all details with rexard to the wages drawn by them and 
also about the length of service . This is marked as Ext. W5. The entries 
therein are not seriously disputed by the management. So the entries relat 
ing to the length of service and wages drawn by them shown in this is to be 
taken as true . 

11. The proprietor sets up a case that he closed the shop because of 
certain domestic necessities caused by the illness of his sister. He at first 
closed the shop with effect from 14.4-1967. When he filed the reply state 
ment he has stated that he closed the shop only for this purpose. But when 
he gave evidence before this court he has stated that he had to close the 
shop because of the agitation launched by the workers . 

12. Regarding the relief to which the workers are entitled the financial 
capacity also is to be taken note of. Here is a proprietor who pays only a 
very small amount as sales tax. If that is taken to be an indication of the 
nature of business he is doing it is to be concluded that it is a very small 
business. A large amount by way of compensation or an order of reinstate 
ment which would be the proper relief would ruin the industry. In view of 
the financial capacity of this proprietor I find that the justice can be done 
by ordering the payment of compensation at the rate of onc week s wages for 
every completed year of service to all the workers in the reference order. 
But it is made clear that the four persons who have signed Ext. Mi are not 
entitled to any relief. 

13. The further question to be considered is whether there was a lock out 
and whether it is justified or not. It is admitted that the shop was closed 
for a few days immediately after the inspection of the shop by the Assistant 
Labour Officer. The case of the workers is that they refused to give certain 
prepared statements brought to them by the proprietor. The reasons for 
the closure according to the proprietor is the serious illness of his sister. The 
union would say that he reopened the shop only in the month of August, 
1967 after winning over a few of the workers. The proprietor s case is that 
there was an agitation when he attempted to reopen the shop and he was 
forced to close it for some more days. wwi alone speaks about this aspect 
on the basis of the evidence available it can be concluded that the shop 
remained closed from 15-4-1967 to 24.4-1967 . 
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14. About the closing of the shop for a periol further to 25-4-1967 there 
is no evidence. So I find that the shop remained closed only from 15-4-1967 
to 24-4-1967 . The evidence available oa rccord would show these aspects . 
WW1 alone has spoken about the lock out. If the union was so definite they 
could have adduced further evidence if they had a case that the manage 
ment closed the factory only to spite the workers. Even the neighbouring . 
shop keeper has not stated anything about this. So the evidence on record 
is not sufficient to arrive at a conclusion that there was a lock out which 
cannot be justified . The workers are therefore not entitled to any relief 
under Issue No. 2 . 

I pass this award in terms specified above and this award shall come 
into force on the expiry of 30 days after its publication in the Government 
Gazette. 
Calicut, 

R. K. VENU NAYAR , 
26-11-1969. 

Industrial Tribunal, 

Calicut. 
Appendix 

Exts, marked on the side of Union 
W1. Office copy of letter dated 22-4-1967 from the Assistant Labour 

Officer to the District Labour Officer , Alwaye . 
W2. Office copy of confidential report dated 9-6-1967 of the District 

Labour Officer . 
W3. File No. K. Dis. 2900/67 of the District Labour Officer, 

Alwaye . 
W4. Calendar of Vimala Stores, Thodupuzha for the year 1969. 
W5. List of workers showing the service and wages. 

Exts, marked on the side of management 
Mi. Statement by P. M. John and three others 
M2. Inspection order dated 4.4-1967 of the Assistant Labour Officer , 

Thodupuzha. 
M3. Copy ofreply dated 15-4-1967 from N. C. John to the Asst. 

Labour Officer , Thodupuzha. 
M4. Letter date . 14-4-1967 from K. Y. George to the management, 
M5. PostalAcknowledgement signed by the Assistant Labour Officer, 

Thodupuzha on 18-4-1967. 

Witnesses examined on the side of Union 
WW1. Sankaranarayanan 
WW2. G. O. Joseph 
WW3. Gopala Pillai 
WW4. P. Vavachan 

Witnesses examined on the side of management 
MWI. Pappachan 
MW2 . P. M. John 
MW3. N. C. John 
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Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 1313 /H2/70 /LSWD . 

Dated , Trivandrum , 13th January 1970 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Director-in -charge, Siruvani Estate, The Bhavani Tea & Pro 
duce Co. Ltd., Nandagokul, Coimbatore- 2 and their workmen represented 
by the Deputy General Secretarv, Estates Staffs Union of South India , 
" Ésusi Buildings Muttambalam , Kottayam -4 received by Government on 
9-1-1970 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

M. DANDAPANI, 
Ex-Officio Joint Secretary. 


Before the Court of the Industrial Tribusal, Calicut. 
(Monday , the 5th day of January, Nineteen 

hundred and seventy ) . 

Present : 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 15/68 . 

Between 
THE DIRECTOR - IN -CHARGE , 
SIRUVANI ESTATE, The BHAVANI TEA & PRODUCE Co. LTD., 

NANDAGOKUL, COIMBATORE- 2 . 


And 


THE DEPUTY GENERAL SECRETARY, 
ESTATES STAFFS UNION OF SOUTH INDIA, EsUsI BUILDINGS 

MUTTAMBALAM , KOTTAYAM - 4 . 
- Representation : 
Sri Varkey Paikada, 

For Management 
Advocate, Calicut. 
Sri K. Bhanu , 

For Union . 
Deputy Secretary. 
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AWARD 


This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per the Order No. G. O. Rt. 718 /68 /HLD . 
dated 27-2-1968. The issues referred are the following : 
1. Non -payment of the first interim wage increase by the Central 

Wage Board for Tea Plantation Industry to the staff members for 

the period 1-12.1961 to 31-12-1962 (13 months). 
2. Non -payment of the second interim wage increase awarded by the 

Central Wage Board for Tea Plantation Industry to the Staff mem 

bers for the period 1-4-1964 to 31-5-1965 (13 months ). 
3. Yearly increments for the years 1961-62 , 1962-63, 1963-64, 1964-65 , 

and 1965-66 . 
4 . Bonus for the years 1960-61 , 1961-62, 1962-63, 1963-64 , 1964-65 , 

and 1965-66 . 
5. Non -payment of increased wages as per the settlement dated 

12-5-1965 entered into between the Association of Planters of 

Kerala and the Estates Staff Union , South India , Kottayam . 
6. Non - payment of additional increment as per the Memorandum of 

Settlement dated 12-5-1965 entered into between the Association of 

Planters of Kerala and Estates Staff Union , South India . 
The Union s case is that the management has not paid the first interim 
wage increase recommended by the Wage Board for the Tea Plantation 
industry to the staff for the period commencing from 1-12-1961 to 31-12-1962. 
As per the interim wage increase the management should have paid the 
first interim wage increase with effect from 1-12-1961. But they have imple 
mented the same only with effect from 1-1-1963. This denial is arbitrary 
and illegal. 

3. Regarding the second issue also the union has almost the same case . 
It is a case where the management has given the benefit after a delay of 
some months. The second interim wage increase was recommended to be 
given with effect from 1-5-1964 , but this management implemented only 
with effect from 1-6-1965 . The union says that the management has 
not given the yearly increments to their workers for the years 1961-62 to 
1965-66 . This has adversely affected the staff members. Regarding the 
bonus tor the years 1960-61 to 1965-66 the case of the union is that they 
were getting customary bonus at the rate of 2 months basic salary for each 
year for the period prior to the year 1960-61. 

The management has paid 
only onemonths basic salary as bonus for the period commencing from 
1960-61. Customary bonus was being paid without considering the profit 
or loss made by the management. For the years commencing from 1960-61 
also they want the bonus at the same rate . The wage rates regarding the 
staff was decided on the basis of the settlement arrived at between A. P. K : 
and E. S. U. S. I. and these revised wages were accepted by the Central 
Wage Board and these were recommended to the CentralGovernment. The 
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CentralGovernment also accepted these recommendations and issued Notifi 
cations. This agreement is dated 12-5-1965 and the settlementwas to take 
effect from the Month of January, 1965. But this particular management 
has implemented this benefit only from June, 1965 and thereby withheia 
certain benefits for some time 

4. Under Issue No. 6 the union raises the plea that there is provision 
for payment ofone additional increment over and above their usual incre 
ment to the members of the staff This has to be paid with effect from 
1-1-1965 . This the management has not paid so far. Their case is that 
they are entitled to this additional increment also . 

5. The contentions of the management are the following : This estate 
is a mixed one having tea, cardamom and coffee plantations, and the 
recommendations for Tea Plantation Industry has nothing to do with their 
estate. Further they say that they are not members of A. P. K.and as such 
they have no obligation to implement the agreements entered into between 
tho e employers and the unions representing employees. They further add 
that they have tried to implement all these wage decisions to the best of 
those financial capacity . The first increase as per the recommendation was 
given to the staff with effect frm 1-6-1961. The second increase was given 
with effect from January, 1963. They were given one incremeat also with 
effect from 1967 . 

6. Bonus for all these years has been paid at the rate of one month s 
basic salary. During these years the management has incurred loss and they 
cannot be made liable to pay anything more . The plea that themanage 
ment has paid customary bonus for the years prior to 1960-61 is denied by 
them . The agreement relied on by the union will not prove this aspect. 
The management has never paid customary bonus to the staff members. 

7. There is the oral evidence of WW1 and WW2 on the side of the 
union and the documents are marked as Exts. W1 to W11. The manage 
ment relies on the evides.ce of MWI and MW2 to prove their case coupled 
with Exts. MI to M6, the documents marked on their side. 

8 . Certain aspects are common with regard to all issues. These issues 
are being discussed and decided in the order in which they are shown in the 
order of reference . 

9." Issute No. I and II. 

The ma va yeme it has a common plea regarding the recommendations 
of the Wage Board for Te Plantation industry. This estate has got coffee 
cardamom and Tea Plantations and these staff are for all these planta:io :: s 
together. More over they are transferable to other estate . Hence these 
obligations are not applicable to this estate. . Regarding the extent of acres 
used for tea plantation there is oral evidence tendered by the union 
witnesses. There is the documentary evidence also as revealed fiom 
Exts, MI to M5. There is some fluctuation in the area , used by different 
crops. In the beginning the position was that coffee had more acreage . 
Things changed during the year 1966 and in that year cardamom bas got 
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the upper hand . Anyhow the fact remains that tea is one of the important 
plantations owned by this management. 

10. Before going into these details the facts available in this case have 
to be perused to see the conduct of the parties. I do not think that this is 
a case where this management has taken a definite stand that they have 
nothing to do with the recommendations on the ground that this is a mixed 
plantation . The reply statement of the management at certain portions 
reads as follows: 

“ Though the company is not bound legally to implement the 
decisions of the Wage Board , yet without prejudice to their rights 
they have tried to implement it to the best of their financial 

capacity as hereinafter stated .” 
Towards the close of the reply statement it is stated as follows: 

" It is not possible to implement further : If anything more is 
attempted to be done, it will be detrimental and suicidal for the 

working of the company ." 

think this is sufficient to show that this manage:аent has not taken a 
definite stand that they have nothing to do with the recommendations. 
They raise the plea that they have implemented the recommendations to 
the best of their ability but they have stated that they are implementing the 
same without prejudice to their right to raise this contention . As early as 
the first interim increase they have tried to understand the same and though 
late they have implemented the same. With regard to the second increase 
also they have given these benefits after some delay . 

11. What is the case of the management from the evidence of MWI. 
Hewas asked about the salary of the staff to say whether it is inclusive of 
basic wage, cearness allowance ard servants allowance. He was only able 
to say that it may be so . The further questions regarding the Wage Board 
recommendations were replied by MW1 in the same way . 

Anyhow his 
replies to these questions would show that he has very little information 
about these affairs. The impression is created that this management does 
not pay heed to these recommendations but gives benefits to their employees 
on the basis of agreements effected bymutual discussion . A typical answer 
is the following: 

“ As submitted earlier certain benefits were given to the staff by 

mutual consensus. It wasnot based on the recommendations." 
There are a few letters marked on behalf of the union . Some of them 
are from this management to the Labour authorities. There they do not 
show the same amount of ignorance with regard to the Wage Board recom 
mendations It is true that some of these issues are settled by mutal discus 
sion . But these settlements are also on the basis of the recommendations. 
So it can be stated that the management is aware of the recommendations 
and they have implemented some of them . This cannot be the attitude of a 
management which raises the plea that they have nothing to do with the 
recommendations. The management has also stated that they bave no 
financial capacity to implement this wage Board Recommendations. They 
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have produced the profit and loss account and balance sheet for the years 
1961-62, to 1965-66 . These aremarked as Exts . M1 to M5. 

12. In the year 1961-62 they incurred loss. During the year 1962-63 
they made a profit of Rs. 10,212.75p . In the next year their profit was 
Rs. 18,695.94p . In the year 1964-65 their net loss was Rs. 43,510.27p. 
The year 1965-66 recorded a net profit of Rs. 24,602.95p . It gives a mixed 
picture. These figures are taken from the gist of accounts placed at the 
annual general body meeting of the shareholders. The union has not 
attempted to probedeeper into the accounts. So the conclusions about the 
ficancial capacity of the management has to be on the basis of these figures 
and entries shown in these documents. 

13. The evidence of WWI an I WW2 would show that the manage 
ment has implemented the recommendations like the first interim wage 
increase and the second interim increase only after a delay of about 
13 months in each case . The recom nendations of this nature are given 
after considerable thought and the reasonsfor the interim increase are also 
stated in the Wage Board Recommendations. For the reasons already 
discussed I find that there is no justification for denying these benefits to the 
workers for a period of 13 months as his been done by this management in 
the case of first and second interim increases. It is ordered that the manage . 
inent shall pay these benefits to the staff members with effect from 
December, 1961 with regard to the first interim increase and from May, 1964 
with regard to the second interim increase. 

14. Issue No. 3 . 

The case of the Union is that this managemeni has been denying yearly 
increments for their staff for the years 1961-62 , 1962-63 , 1963-64 , 1964-65 
and 1965-66. It is unjustificd and they have no specific reason also for this. 
This has to be given to the staff. 

15. The managementwould say that they have given one increment 
to the staff for the year 1967 onwards. They take up the contention that 
there is no retrospective effect for giving this benefit as per law . They say 
that it is impractical and impossible to give this increment. Their financial 
conditions are the main ground for denying these benefits also . There are 
no additional reasons for that. 

16. With regard to the financial capacity of this management there is 
already a finding under issue Nos. 1 and 2 . That is applicable to this case 
also . So it is ordered that the manayement shall give the yearly increments 
to their staff with effect from 1961-62 to 1965-66 . 

17. Issue No. 4 . 

It is the case of the union that these employees were getting customary 
bonus at the rate of Two mo.ths basic salary irrespective of the 
profit or loss made by this management as bonus for the years till 1900 . 
They say that the management has paid only one month s basic salary 
for the years commencing from 1961-62 to 1965-66 as bonus. The case 
of the union is that it has become a custom with this management to 
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the 


pay bonus at this rate without considering the profit or loss made by 
them . In support of this plea they rely on Ext. W2. It is an agree. 
ment entered into between the union and the management represented 
by the General Superintendent. This shows that they hal agree i to pay 
bonus at the r te of 2 months basic salary as bonus for the years 1957 
to 1960. MW ! states that this Superinte dent was not authorised to sign 
this agreemeit and he had lost his job partly due to signing this agree 
ment. The question was put to him whether the management had im 
plemented the settlement and MW1 stated that he cannot say whether the 
Superintende at had implemented it or not. To say that a particular mode 
of payment of bonus amounts to customary bonus it must conform to 
certain principles. They are laid down by the decision of the Supreme 
Court reported in 1959 ( II) LLJ page 4. To claim bonus as a matier of 
right it has been held by the Supreme Court that the following circums 
tarices must exist . 

( 1) The paymentmust be unbroken ; 
(2) It must be sufficiently for a long period ; 
(3) The circumstances in which payment was made is such that it 

should be such as to exclude that it was made out of 

bounty ." 
The only payment that has been proved is by Ext. W2 and it is for 

years 1957 to 1960. It is not a case that the estate started function 
ing in the year 1957. What was paid during the previous years is not 
clear. Admittedly the amount paid after 1960 is only at the rate of one 
month s basic salary for the year. WW1 gives oral evidence in support 
of this plea . He says that bonus was paid at the rate of two months 
basic salary till 1960. What is the period for which they have received 
this amount. There is no evidence . What amount was paid prior to 
Ext. W2 is also not clear . WW2 also repeats the same. MW1 stoutly denies 
this suggestion that bonus was paid as a customary basis at the rate of 
2months for every year. MW2 is a retired and re-employed member of 
the staff and he says that payment of bonus prior to 1960 was not at the 
uniform rate of 2 months basic salary for every year. 
18 . 

These are not sufficient circumstances to say that the manage 
ment was paying customary bonus. The union has not set up a 
on the basis of available data in the balance sheet that they are entitled 
to get more bonus than what has already been paid . So the union has 
failed in establising that they are entitled to get more bonus than what 
has already been paid by the management. For the reasons already stated 
I find that there is no system of payment of customary bonus to the workers 
in this management and the workers are also not entitled to get anything 
more towards bonus for the years 1960-61, 1961-62, 1962-63 , 1963-64 , 
1964-65 and 1965-66 . 

19. Issue No. 5 . 

This is based on the settlemeni dated 12-5-1965 entered into between 
the Association of Planters of Kerala and this union . The union in their 
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statement any that the wage Board his accepted this agreement and the 
Government of India have also accepted the same. On the basis of this 
settlement increased wages are to be given to the staff with effect from 
1-1-1965 . 

This management has started giving this benefit only from June , 
1965. They want this to be given to the staff members with effect from 
1-1-1965 . 

2. Here also the management repeats their case that they are not 
having sufficient capacity to implement these benefits with effect from 
1-1-1965 . These are already matters discussed and decided under the 
previous issues. In this case also the manayement has agreed to pay the 
revised pay scales on the basis of the recoumerdations of the Wage Board . 
But in all these cases thre is somedelay oi the part of the management. 
There is no special or additional reason mentioned for not giving these 
benefits. For all the reasons already stated under the previous issues I 
order that the management shall give the increased 

wages to the staff 
members with effect from 1-1-1965 . 

21. Issue No. 6 . 

Regarding this issue also both parties raised almost the samecantentions. 
The management has stated that they have given an increment in 1967. 
They do not dispute the fact that there is a provision for payment of an 
additional increment as per agreement dated 12-5-1965. The Wage Board 
accepted this settleinent aud the Central Government also accepted the 
samc 

In view of this it is the recomm -ndation of the Wage Board accept 
ed by the Central Government . Si ce an elaborate discussion has been 
already made with regard to the contentions raised by both parties with 
regard to other issues I do not think that a further discussion is necessary 
under this issue. The management also has almost taken the same position 
and they have stated that they are not able to implement the claim for all 
the reasons pleaded by them with reference to the other issues. For these 
reasons I find that the reasoning applicable to the decisions arrived at with 
regard to other issues are applicable in this case also . So it is ordered that 
the management shall give the additional increment as per the Memorandum 
of settlement dated 12-5-1965 to the staff members. The management shall 
pay costs of Rs. 100 to the Union . 

I pass this award on termsspecified above and this award shall come into 
force on the expiry of 30 days after its publication in the Government 
Gazette 
Calicut, 

R.K. VENU NAYAR , 
5-1-1970 . 

Industrial Tribunal, Calicut . 
Appendix 

Documents marked on the side of the Union . 
Wi. Memorandum of settlement dated 4-5-1965 between UPASI and 

others with ESUSI , Coonoor . 
W2. Copy ofmemorandum of settlement dated 8-10-1963 between this 

managernent and ESUSI. 
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W3. Copy of Letter dated 15-7-1965 from Sri M. M. Abraham to 

the ESUSI, Kottayam . 
W4. Copy of letter dated 25-5.1965 from the Union to the District 

Labour Officer, Palghat. 
W5. Copy of letter dated 21-7-1967from the Union to the manage 

ment. 
W6. Letter dated 27-7-1965 from the Assistant Commissioner for 

Labour (Awards) to the union . 
W7. Copy of letter dated 2-8-1965 from the Union to the Assistant 

Labour Commissioner (Awards) , Trivandrum . 
· W8. Litter dated 28-10-1965 from Assistant Labour Commissioner for 

Labour ( Awards) to the Union . 
W9 Letter dated 13-3-1967 from the District Labour Officer, . Palghat 

to the Union with copy of letter dated 7-3-1967 of management. 
W 0. Copy of letter dated 16-4-1967 from the Union to the District 

Labour Officer , Palghat. 
wil. Copy of letter dated 27-4-1967 from the District Labour Officer, 
Palghat to the management. 

Documentsmarked on the side of management. 
MI. Statement of accounts and the annual report for the year ended 

30-6-1962 . 
M2. 

do. 

do. 

30-6-1963. 
M. 

do . 

do. 

30-6-1964. 
M4. 

do . 

do . 

30-6-1965. 
M5. 

do. 

do . 

30-6-1966 . 
M6. Letter dated 19-12-1968 from M.Narayanan Nair. 

Witnesses examined on the side of the union . 
wwi. Joha Abrdu . 
WW2. M. M. Abraham . 

Witnesses examined on the side of management. 
WW1. T. K. Oommen . 
MW2. C. C. Daniel. 
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GOVERNMENT OF KERALA 
Labour and Social Wexfare ( ) Department 

NOTIFICATION 
No. 1050 /13/70 /LSWD . 

Dated, Trivandrum , 1214 January 1970 . 
The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Khomka Flour Mills(P ) Ltd., West Hiil, 
Calicut- 5 and their workmen represented by the Kozhikode Taluk Wheat 
and Flour Mill Workers Union , Calicut- 5 received by Government on 
8-1-1970 is hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Goverjor , 

M. DANDAPANI, 

Ex-Officio Joint Secretary 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 31st day of December, Nineteen hundred 

and sixty-nine) 

Preset: 
SARI R , K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 12/69. 

Between 

THE MANAGER , 
KHOMKA FLOUR MILLS (P ) LTD., 
West HILL, CALICUT-5 . 

And 
KOZHIKODE TALUK WHEAT AND 
FLOUR MILL WORKERS, UNION , 

CALICUT-5. 
Representations : 

Sri Joseph Jacob , 
Advocate, 

For Management 
Calicut. 
Sri K. Bhaskaran Nair , 
Advocate , 

For Union . 
Calicut. 

AWARD 
The Government of Kerala by Order No. G. O. Rt. 157/69, LSID . 
dated 27-1-1969 of the Labour & Social Welfare (H ) Department relerred 
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the following industrial dispute to this Tribunal for adjudication . The only 
issue referred is the following : 

6 Termination of service of Sri V. K. Balakrishnan , Carpenter." 
2. The case of the union is that Sri Balakrishnan , a permanent carpenter 
employed by the management in 1966 was retrenched with effect from 
7-12-1968 only for the reason that he worked as the Secretary of the Factory 
Committee of the union . This is a clear victimisation . The union wants 
the worker to be reinstated with back wages. 

3. The management s contention is that this worker was appointed as a 
carpenter for the construction work and that work was over and since there 
was no other suitable work to be given to this, worker they abolished the 
permanent post of the carpenter in their factory and they retrenched this 
employee. They deny the allegation that he was retrenched for trade union 
activities. They say that the position is that if he is given employment again 
there will be no work for him . 

4. In the rejoinder filed by the union they denied this and may that after 
the retrenchment the management has actually employed carpenters for 
doing work . They add that their machinery are such that they require the 
attention of a Carpenter for their proper running. 

5. The Union examined WW1 to WW3 and marked Exts. W1 to W 5 . 
The management examined MW 1 and marked Exts. M 1 to M 5 . 

6. This employee joined this management as a carpenter on 1-1-1966 as 
per Ext. Wi. He worked there till 7-2-1968. He was served with a notice 
of retrenchment on 7-2-1968 and this is marked as Ext. Mi. There the 
management says that they have abolished the post of permanent carpenter 

and so they are retrenching this employee. This is questioned by the union 
, saying that the retrenchment is effected only because of the trade union 
activities of this worker. 

7. The union intimated the management about his protest by Ext. W1 A. 
The reply of the management to the union is marked as Ext. M 3. There 
they deny the allegation thar the employee was retrenched only for his trade 
union activities. Ext. W5 is a letter from the management to the employee 
dated 5-1-1968 . There they say that they do not recognise this union and 
they deny the allegation raised by the union saying that the management 
is trying to disrupt the union . This employee is warned for his conduct. 
What provoked themanagement to sent a letter like this is not clear from the 
evidence . 

8. The contention of the management is that they retrenched this 
employee for the reason that they have abolished the post of a permanent 
carpenter. In the reply statement they say that the construction work being 
over by 1968 the never wanted a permanent carpenter and the relevant 
portion in the reply statement is as follows : 

" Since all the construction work in the factory was over it was 

decided to abolish the post of the permanent carpenter in the 
factory and consequently Sri Balakrishnan was retrenched from 
the service........ 
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MWI. proves Ext. MI, the retrenchment notice dated 7-2-1968 . Ext. M3 
is the reply given by the management to the union and in this letter also they 
say that they are abolishing the post of permanent carpenter since the con 
struction work is over. 

9. The General Manager of the Company has given evidence on behalf 
of the management and he has not stated anything about this termination of 
the construction work as the reason for retrenchments. In cross -examination 
he has stated as follows : 

“ Balakrishnan was not appointed only for the purpose of construc 

tion work .” 
At another place he adds as follows : 

“ The complete construction wasover only on 31-1-1968 . 

Part of the construction was over in 1966 and production was 

started .” 
This evidence would show that the employee was not employed exclusively 
for the purpose of construction work . 

10. WW1 has given evidence stating that there are certain types of 
machinery in the factory which require the assistance, help or attention 
of a carpenter for the proper working . The appointment order marked as 
Ext. Wiread as follows regarding the responsibility of the employee : 

“ You will be responsible to the management for the efficient work 

ing of all the machines under your charge . You will be 

responsible to do any other similar job also , as and when as for." 
I do not think that a management which wants a carpenter exclusively for 
construction work would have appointed a carpenter on probation basis for 
one year as per Ext. Wi. After completion of his probation also they never 
thought it fit to issue further orders intimating him that he has to work only 
for construction work and by paying him retrenchment compensation it can 
be gathered that hewas treated as a permanent worker . Ext: W1 was issued 
by MW1 and even before he joined this establishment the construction work 
has started and the mill started production in the year 1966. So it is not a 
case where the carpenter joined the construction of the building or other 
machinery and continued as such till 1968 in which year the construction 
work came to an end . MWIadmits that there are no records to show that 
the construction work went on till 1968. On these grounds it is not proper 
to conclude that this worker was appointed for construction work alone as 
a carpenter. So I find that the management employed him as a Carpenter for 
the efficient functioning of the machinery in the flour mill. 

11. Then the next question to be considered is the reason for the 
retrenchment. The Union witnesses have all started that the retrenchment 
was purely for trade union activities. The union questioned the propriety of 
the retrenchment by Ext. Wi (a ). The reply of the management is Ext.M3. 
Again the Union sends the reply and this is marked as Ext. W3. This 
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is dated 15th February, 1968. The General Manager has no case that he 
has not received this letter. In this letter the union mentions that the 
Regional Inspector of Factories had inspected this flour mill and on that 
occasion this employee had pointed out certain irregularities regarding the 
attendance register, muster roll and other documents. 

The management 
did not like this and on the very next day they gave this retrenchment 
order . The union has a case that they had sent a letter to the Regional 
Inspector of Factories regarding this incident. This letter is marked as Ext. 
W2. MWI has stated that he has not received a copy of the same. There 
is no such case regarding Ext. W3. The management if they had sent a 
reply to Ext. ! 3 they have not produced it and if the union has received 
the same they have also not produced it. So within a week of the incident 
the union had brought it to the notice of the management. The case of 
the managementwith regard to this aspect is that there was no such 
incident at all. It is argued if the union has such a case they ought to have 
summoned the management to produce the relevant records to show that the 
date of inspection by the Regional Inspector of Factories was prior to the 
date of retrenchment. Since they have not done that this argument will 
not hold good . 

12. This argument could have been accepted if the union had not 
produced Ext. W3. No explanation is offered by the General Manager about 
this letter. He has a definite case that he has not received Ext. W2 but he 
has not stated the same with regard to this, and the union has not lost 
much time in sending this reply after this retrenchment. If the management 
had a definite case that the Regional Inspector of Factories inspected the 
factory only after they had effected this retrenchment then they could have 
produced the inspection book or other documents to prove that fact. That 
would have been the best evidence to disprove the case set up by the union . 
They get the opportunity after the union had proved their documents. That 
also themanagement has not done. In view of this I find that the worker 
had brought certain facts to the notice of the Inspector and thereby he 
had courted the displeasure of the management. 

13. The next case set up by the union is that this worker worked as 
secretary of the Factory Committee of the union . The case ofthe manage 
ment is that they were not aware of this fact. Ext. W5 signed by MWI 
gives a different picture. As already stated that letter refuses to recognise 
this union and further the management warns this worker for some 
activities. It has to be stated that the matter or the reasons for the warning 
are not something known to this court. But taking Ext. W5 as it is follows 
that the management refused to recognise the union . Further they know 
that this worker worked as the Secretary of the union . So their statement that 
they had no information that this worker worked as the secretary of the 
Factory Committee cannot be accepted . This letter is dated 5-1-1968 . 
The contents of this letter coupled with the oral evidence tendered by the 
union witnesseswould show that the management was not getting on very 
weil with this employee for his trade union activities immediataly prior to 
the period of retrenchment. 
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GOVERNMENT OF KERALA 
Public Works ( Transport- B ) Department 

NOTIFICATION 
No. 1959 /TB3/70 /PW . 

Deted, Trivandrum , 17th March 1970 . 
Whereas the Governments of Kerala and Tamil Nadu have agreed for 
the operation of Inter- State stage carriage services on the Inter-State routes 
specified in the Annexure; 

Now , therefore, the following draft of a direction which the Government 
of Kerala propose to issue to the State Transport Authority, Kerala, 
in exercise of the powers conferred by clause (iv) of sub -section (1 ) of section 
43 of Motor Vehicles Act, 1939 ( Central Act IV of 1939) is hereby published 
for general information as required by the proviso to the said sub -section . 

Notice is hereby given that tle said draft will be taken up for consider 
ation on or after 30th April, 1970 and that any objection or surgestion 
with respect to the said draft which nay be received by the Government 
before the date specified above will be considered by Government. Objec 
tions and suggestions in duplicate shall be addressed to the Secretary to 
Government of Kerala, Public Works ( Transport- B ) Department, Govern 
ment Secretariat, Trivandrum . 

DRAFT DIRECTION 
Stage Carriage permits for the Inter -State stage carriage services on the 
Inter-State routes specified in column (1) of the Annexure shall be issued or 
countersigned as the case may be, by the State Transport Authority, Kerala 
for the operation of the number of permits specified in column (2) thereof by 
the operators belonging to the respective States. 

Annexure 

(2 ) 
Name of route 

Number of permits alloted for 

Kerala Tamil Nadu 
(i) Cumbam -Munnar-via- Uthamapalayam 

and Thevaram 
(ii ) Cumbam -Munner -via-Uthamapalavam , 

Chinnamannur, Upparapatti, Theni 

and Bodi 
(iii ) Ernakulam -Madurai- via-Munnar- Devi 

colam and Bodi 
(iv) Manjeri-Sultan Battery- via - Edavana 

Nilambur- Esalakkara - Vellikadavu - 
Nadugani, Gudalur - Devela Estate 
Nellakotta - Pitherkode - Ncdumpuzha 

and Pallur 
(v ) Madurai - Kozhikode - via - Dindigul, 

Palani, Pollachi, Palghat and 
Perinthalmanna 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary , 
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GOVERNMENT OF KERALA 
Revenge (G ) Department 

NOTIFICATION 
G. O. Rt. No. 370 /RD. 

Dated, Trivandrum , 19th March 1970 . 
The Government ofKerala hereby order the following amendments to 
the notification G. O. Rt. 1400 /69 /RD . dated 30-9-1969 published in the 
Kerala Gazette Extraordinary No. 240 dated 30-9-1969 as subsequently 
amended namely ; 

AMENDMENTS 
In the schedule to the said notification for the words " Vythiri" and 
“ Manjeswar" described in col. 6 against the Kozhikode and Cannanore 
Divisions respectively the words " Kalpetta " and " Kumbla" shall be substi 
tuted . 
This amendment shall come into force with effect from 1-4-1970. 

By order of the Goverbor, 
A : K. K.NAMIBIAR, 

Secretary, 
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Law Department 

NOTIFICATION 
No. 2112 /B2/70/ Law . 

Dated, Trivandrum , the 23rd February 1970 . 
The following Ordinance promulgated by the President and published 
in a Gazette of India Extraordinary , Part II — Section 1, dated the 2nd 
February , 1970, is hereby republished for general informatior . 

By order of the Governor, 
P. SANKUNNI MENON , 

Law Secretary. 


THE HARYANA AND PUNJAB AGRICULTURAL 

UNIVERSITIES ORDINANCE , 1970 


No. I OF 1970 


Promulgated by the President in the Twenty-first Year of the 

Republic of India . 
An Ordinance to provide for the establishment of two independent Agri 

cultural Universities in place of the Punjab Agricultural University 
constituted by the Punjab Agricultural University Act, 1961, and for 
matters consequential on , or connected with , the establishment of those 
independent Agricultural Universities. 

WAEREAS, for the development of agriculture in the States of Haryana 
and Punjab , it is expedient to provide for the establishment oftwo inde 
pendent Agricultural Universities in place of the Punjab Agricultural 
University constituted by the Punjab Agricultural University Act, 1961; 

AND WHEREAS, the Legislatures of the States of Haryana and Punjab 
have passed resolutions in terms of clause (1) of article 252 of the Consti 
tution in relation to the above-mentioned matter and matters ancillary 
thereto in so far as such matters are matters enumerated in List II in the 
Seventh Schedule to the Constitution ; 

AND WHEREAS Parliament is not in session and the President is satisfied 
that circumstances exist which render it necessary for him to take imme. 
diate action ; 

Now , THEREFORE, in exercise of the powers conferred by clause (1 ) of 
article 123 of the Constitution , the President is pleased to promulgate the 
following Ordinance: 

G. 379 
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CHAPTER I 


PRELIMINARY 
1. Short title and commencement.- ( 1) This Ordinance may be called the 
Haryana and Punjab Agricultural Universities Ordinance, 1970 . 

(2 ) It shall come into force at once. 
2. Definitions. - In this Ordinance, and in all Statutes made thercunder, 
unless the context otherwise requires, 

(a ) “ Academic Council " means, in relation to a corresponding 
University, the Academic Council of that University ; 

(b ) " agriculture" includes the basic and applied science of soil 
and water management, crop and live-stock production and manage 
ment, home science and the betterment of rural people; 
(c) " appropriate Government" means - 

(i) in relation to the Haryana Agricultural University , the 
Government of the State of Haryana ; 

(ii) in relation to the Punjab Agricultural University , the 
Government of the State of Punjab ; 

(d ) “ Board ” , in relation to a corresponding University, means the 
Board of Management of that University ; 

(e ) " college " means a constituent college of a corresponding 
University ; 
(f ) " corresponding University " means, 

(i) in relation to the territories to which the functions of the 
Haryana Agricultural University extend , that University; 

(ii) in relation to the territories to which the functions of the 
Punjab Agricultural University extend , that University ; 

(g ) exirting University " means the Punjab Agricultural Univer 
sity constituted by section 3 of the Punjab Agricultural University 
Act, 1961 ( Punjab Act 32 of 1961); 

(h ). " library ” means a library established or maintained by the 
corresponding University ; 

(i) " prescribed " means prescribed by the Statutes of a correspond 
ing University ; 

( j) “ Statutes" and " Regulations" mean , respectively , the Statutes 
and regulations made by the corresponding University under this 
Ordinance ; 

(k ) " transferred territories" means the territories added to the 
Union territory of Himachal Pradesh by sub-section (1) of section 5 of 
the Punjab Reorganisation Act, 1966 (31 of 1966 ) ; 

(1) " Vice -Chancellor" means the Vice - Chancellor of the corres 
ponding University . 
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CHAPTER II 


ESTABLISHMENT OF CORRESPONDING UNIVERSITIES 
3. Dissolution of the existing University and establishment of Haryana and 
Punjab Agricultural Universities. - As from the commencement of this 
Ordinance, the existing University shall stand dissolved and there shall be 
established in its place two independent Agricultural Universities, to be 
known respectively as the Haryana Agricultural University and the Punjab 
Agricultural University. 

4. Incorporation .-- (1 ) Each of the Agricultural Universities mentioncd in 
section 3 shall be a body corporate havi g perpetual succession and a 
common seal with power to acquire, hold and dispe of property, and to 
contract, and may, by its name, sue and be sued . 

(2 ) Each body corporate referred to in sub. cction (1) shall consist of 
the Chancellor and the Vice -Chancellor of that University, the members of 
the Board , the Academic Council and all persons, who may hereafter 
become or be appointed as such officers or members, so long as they continue 
to hold such office or membership . 

5. Territorial limits.- (1) The Haryana Agricultural University shall 
function within the territories of the State of Haryana and the Punjab Agri 
cultural University shall function within such other territories to which the 
functions of the existing University extended iromediately before the 
commencement of this Ordinance, 

( 2) Until a University is establi hed in the Union territory of Himachal 
Pradesh , the Aricultural College at Palampur in the tra 1sferred territories 
shall, notwithstanding the di solution of the existing Univer:ity, continue to 
be a con tituent college of the Punjab Agricultural University and hall ceae 
to be such a constituent college on the establishment of a University in those 
territories. 

(3 ) On the establishment of a University in the transferred territories, 
the asets and liabilities of the Punjab Agricultural University pertaining 10 
the Agricultural College at Palampur shall stan i tran: ferred to , and shall 
vesc in , such University . 

6. Headquarters.-- (1) The headquarters of the Haryana Agricultural 
University shall be at Hissar, and the headquarters of the Punjab Agricul. 
tural University shall be at Ludhiana , or at such other place as the appro 
priate Governmentmay direct. 

( 2). Each corresponding University shall establish an office at the place 
at which the seat of the appropriate Goverment is located . 

7. Objects of the corresponding University .-- Each corresponding University 
shall be deemed to be established and incorporated for the following object , 
namely :-- 

(a ) making provision for imparting education in different branche 
ofstudy, particularly agriculture, veterinary and animal science, ayri 
cultural engineering , kome sciences and other allied sciences ; 


(b ) furthering the advancement of learning and prosecution of 
research , particularly in agriculture and other allied sciences; 

(c) undertaking the extension of such sciences to the rural people 
of the territories within which the University is required by this Ordi 
nance to function ; 

(d ) such other purposes as the appropriate Government may, by 
notification in the Official Gazette , direct. 
8. Admission to the corresponding University.- (1). Each corresponding 
University shalls subject to the provisions of this Ordinance and the Statutes, 
be open to all person ፡፡ 

Provided that nothing herein shall require any such University to admit 
to any course of study a number of students larger than the prescribed 
number. 

(2 ) The appropriate Government may direct the corresponding Univer 
sity to reserve in any college seats for women , Scheduled Castes, Scheduled 
Tribes or such educationally backward classes of citizens as may be specified 
by that Government in this behalf, and where such direction has been given , 
the corresponding University shall make the reservations accordingly : 

Provided that no such person shall be entitled to be admitted to a 
corresponding University unless he meets the standards laid down by the 
corresponding University. 

9. Powers of corresponding University.--Each correspodding University shall 
have the following powers, namely : 

(a ) to provide for graduate and post-graduate instructions in agri 
culture, veterinary and animal sciences, agricultural engineering, home 
: ciences and other allied sciences and in such other branches of learning 
as that University deem fit ; 

(b ) to make provision for instructions in applied fields, research and 
the disemination of the findings of research and technical information 
through an extension education programme; 

( c ) to institute degrees, diplomas and other academic distinctions; 

(d ) to hold examinations and to grant and confer, degrees, diplo 
mas and other academic distinctions to and on persons who shall have 

(i) persued a prescribed course of study ; or 

(ii) carried out research in the University , or in an institution 
recognised in this behalf by the University , under the prescribed 
conditions; 

(e) to confer honorary degrees or other distinctions in theprescribe.] 
manner under prescribed conditions; 

(f) to provide lectures and instructions for field workers, village 
leaders and other persons not enrolled as regular students of the Univer 
sity and :o grant certificates to them when deomed desirable; 
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(8 ) to co -operate with other Universities and authorities in stich 
manner and for such purposes as the University may determine; 

(h ) to institute teaching , research and extension education posts 
required by the University and to appoint persons to such posts ; 

(i) to create administrative, ministerial and other posts and to make 
appointments thereto; 

(j) to institute and award fellowships, scholarships and prizes in 
accordance with the Statutes; 

(s ) to institute and maintain residential accommodation for students 
of the University ; 

(?) to supervise and control the residential accommodation and 
to regulate the discipline of the students of the University and to make 
arrangements for promoting their health and welfare ; 

(m ) to institute and receive such fees and other charges as may be 
prescribed ; and 

(n ) to do all such acts and things, whether itteidental to the 
powers aforesaid or not, as may be requisite in order to further the 

objects of the University. 
10. Visitations.- (1) The Chancellor of a corresponding University may 
cause an inspection to be made by such person as it may direct, of the corres 
ponding University , its buildings, laboratories, and equipment and of any 
institutio maintained by that University , and may cause an inquiry to be 
made in respect of any matter connected with the administration and the 
finances of that University . 

(2) The Chancellor of a corresponding University shall, in every 
case , give notice to the corresponding University of his intention to cause an 
inspection or inquiry to be made, and , on receipt of such notice, that 
University shall be entitled to appoint a representative who shall have the 
right to be present, and heard, at such inspection or inquiry. 

(3 ) The Chancellor of a corresponding University may address the 
Board of that University with reference to the result of such inspection or 
inquiry with such advice as he may offer regarding the action to be taken . 

(4 ) The Board shall communicate to the Chancellor such action as 
it proposes to take or has taken as the result of such inspection or inquiry. 

(5 ) If the Board does not, within a reasonable time, take action to 
the satisfaction of the Chancellor, he may , after considering any explanation 
furnished or representation made by the Board, issue such directions as he 
may dcem fit , and the Board shall comply with such directions. 
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CHAPTER III 


MANAGEMENT OF A CORRESPONDING UNIVERSITY 
11. Authorities and officers of a corresponding University . --The following shall 
be the authorities and officers of 

each corresponding University , 
namely : 

(a ) Authorities of a corresponding University , 

(i) Board ; 
( ii) Academic Council: 
( iii) Board of Studies ; and 
(iv ) Such other authorities as may be declared by the 

Statutes to be authorities of the University. 
(b ) Officers of the corresponding University -- 

(i) Chancellor ; 
( ii) Vice- Chancellor ; 
( iii) Dean of Post-Graduate Studies ; 
(iv ) Deans of the Colleges ; 
( v ) Director of Research ; 
(vi) Director of Agricultural Extension Education ; 
(vii) Director of Students Welfare ; 
( viii) Registrar; 
(ix ) Comptroller: 
( x ) Estate Officer ; 

Librarian , and 
(xii) Such other persons in the service of the University as 

may be declared by the Statutes to be officers of 

the University . 
12. Chancellor ( 1) The Governor of the State of Haryana shall be the 
Chancellor of the Haryana Agricultural University and the Governor of the 
State of Punjab shall be the Chancellor of the Punjab Agricultura 
University . 

(2) The Chancellor of a corresponding University shall, by virtue o 
his office , be the Head of that University and shall, when present, preside 
at a convocation of that University. 

(3) The Chancellor of a corresponding University shall have such 
other powers as are specified in this Ordinance or asmay be prescribed . 

13. Constitution, powers and duties of the Board of a corresponding University 
(1) The appropriate Government shall, within a period of one year from 
the commencement of this Ordinance , establish a Board for the management 
of the corresponding University . 

(2) The Board of the Haryana Agricultural University shall consist 


(a ) the Vice-Chancellor ; 
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(b ) the Chief Secretary to the Government of the State of 
Haryana ; 

(c) the Secretaries to the Government of the State of Haryana in 
the Departments of 

(i) Agriculture ; 
(ii) Finance; and 

Community Developinent; 
(d ) persons, not being officials, appointed by the Government of 
the State of Haryana from amongst the following categories of persons, 
namely : 

(i) two from amongst persons who are, in the opinion of that 
Government, eminent agricultural scientists with background of 
agricultural research or education ; 

(ii) two from amongst persons who are, in the opinion of that 
Government, progressive farmers or live- stock breeders having 
experience of, and interest in , scientific farming and live- stock 
improvement; 

(iii) one from amongst persons who are, in the opinion of 
that Government, distinguished industrialists, businessmen , 
manufacturers or live-stock breeders, associated with agricultural 
development; and 

(iv ) one from amongst women , who are in the opinion of 
that Government, outstanding social workers, preferably with a 

background of ruraladvancement. 
(3) The Board of the Punjab Agricultural University shall consist 

(a ) the Vice -Chancellor ; 

(b ) the Chief Secretary to the Government of the State of 
Punjab ; 

(c) the Secretaries to the Government of the State of Punjab in 
the Departments of 

(i) Agriculture ; and 

( ii) Finance ; 
(d ) the Director of Agriculture , Punjab ; 
(e) the Director of Animal Husbandry, Punjab ; 
(f) one nominee of the Indian Council of AgriculturalResearch ; 

( g ) two nominees of the Government of the Union territory of 
Himachal Pradesh ; 

( h ) persons not being officials , appointed by the Government of 
the State of Punjab from amongst the following categories of persons, 
namely : 

(i) two from amongst persons who are, in the opinion of that 
Government, eminent agricultural scientists with background of 
agricultural l esearch or education ; 


of 
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(ii) two from amongst persons who are, in the opinion of 
that Government; progressive farmers or live-stock breeders having 
experience of, and interest in , scientific farming and live-stock 
improvement ; 

( iii ) one from amongst persons who are, in the opinion of 
that Government, distinguished industrialists , businessmen , 
manufacturers or live-stock breeders , associated with agricultural 
development; and 

(iv ) one from amongst women , who are in the opinion of 
that Government, outstanding social workers, preferably with a 

background of rural advancement. 

(4 ) The Board of Haryana Agricultural University shall associate 
with its meeting the following persons as technical advisers, but the persone 
so associated shall not be entitled to vote at any such meeting: - 

the Director of Agriculture, Haryana ; 
(b the Director of Animal Husbandry, Haryana ; and 

two officers appointed by the Board of that University from 
amongst the Deans or Directors of that University . 

(5 ) The term of office of the members of the Board , other than the 
officialmembers, shall be three years : 

Provided that two members of the Board , not being official members, 
shall recire at the end of each year . 

(6 ) The members of the Board , other than the official members, 
shall determine, by lots, the members who shall retire at the end of each 
year . 

(7) A member of the Board may resign his office by a notice in 
writing, addressed to the Chancellor of the corresponding University . 

(8 ) If, for any reason , a vacancy occurs in the office of a member 
of the Board , the appropriate Government may fill the vacancy by appointing 
another person thereto in accordance with the provisions of this section . 

(9 ) No act or proceeding of the Board shall be invalid merely on 
the ground of the existence of any vacancy in , or defect in the constitution 
of, such Board . 

( 10 ) Four members of the Board , in the case of the Haryana Agri 
cultural University , and five members of the Board , in the case of the 
Punjab Agricultural University, shall be a quorum for a meeting of the 
Board : 

Provided that if a meeting of the Board is adjourned for want of a 
quorum , no quorum shall be necessary at the next meeting for the transac 
tion of the samebusiness. 

(11 ) The Chancellor shall be the Honorary Chairman of the Board 
and the Vice- Chancellor , the Working Chairman . 

( 12 ) Themembers of the Board shall not be entitled to receive any 
remuneration for the performance of their functions under this Ordinance 
except such daily and travelling allowances asmay be prescribed : 
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Provided that nothing herein shall affect the emoluments or other condi 
tions of service of the Vice- Charcellor. 

( 13) On the commencement of this Ordinance , the members of the 
Board of Management of the existing University shall be deemed to have 
vacated their offices as such . 

14. Powers and duties of the Board . The powers and duties of the Board 
shall be as follows: 

(a ) to approve the budget submitted by the Vice-Chancellor ; 

(b ) to hold and control the property and funds of the University 
and issue any general directive on behalf of the University ; 

(c) to accept or transfer any property on behalf ofthe University ; 

( d ) to administer funds placed at the disposal of the University 
for specific purposes ; 

(e) to invest moneys belonging to the University ; 

(f ) to appoint the officers, teachers and other employees of the 
University in the prescribed manner ; 

(g ) to direct the form and use of the common seal of the 
University ; 

(h ) to appoint such committees as it may dcem necessary for its 
proper functioning ; 

(i) to borrow money for capital improvements and make suitable 
arrangements for its repayment ; 

(j) to appoint the Vice-Chancellor subject to the provisions of 
section 15 ; 

(k ) to meet at such times and as often as the Board may deem 
necessary : 

Provided that regular meetings of the Board shall be held at least 
once in every two months ; 

(1) to regulate and determine all matters concerning the University 
in accordance with this Ordinance and the Statutes , and to exercise such 
powers and to discharge such duties as may be conferred or imposed on 

the Board by this Ordinance or the Statutes. 
15. The Vice-Chancellor.- (1) The Vice-Chancellor shall be a whole-time 
officer of the corresponding University and shall be appointed by the Board 
in the prescribed manner: 

Provided that where the members of the Board are not unanimous with 
regard to the selection of the person proposed to be appointed as the Vice 
Chancellor , the appointment shall be made by the Chancellor of the 
concerned corresponding University : 

Provided further that the first Vice- Chancellor of the Haryana Agricul 
tural University shall be appointed by the Government of the State of 
Haryana : 

G. 379 
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Provided also that the person holding office immediately before the 
commencement of this Ordinance as the Vice-Chancellor of the existing 
University shall be deemed to be the first Vice- Chancellor of the Punjab 
Agr.cultural University and shall hold such office for the unexpired 
portion of his term of office as the Vice-Chancellor of the existing 
University . 

(2 ) The term of office of the Vice-Chancellor shall be four years and 
he shall be eligible for re -appointment. 

(3) The emoluments and other conditions of service of the Vice 
Chancellor shall be such as may be prescribed and shall not be varied to 
his disadvantage after his appointment, 

( 1) When a vacancy occurs, or is likely to occur, in the office of the 
Vice-Chanceller by reason of leave taken by the holder of such office or 
any cauze other than the expiry of the term of office , the Registrar shall 
report the fact forthwith to the board , and such vacancy shall be filled in 
accordance with the provisions of sub -section (1) . 

(5 ) Until the vacancy is filled under sub-section (4 ) or until such time 
as the Board de ignates an acting Vice - Chancellor , the senior-most Dean 
in the case of the Haryana Agricultural University or the Registrar, in the 
care of the Punjab Agricultural University , a : the care may be , shall carry 
on the current duties of the office of the Vice - Chancellor. 

(6 ) The Vice -Chacellor may relinquish office by resignation in writing 
addressed to the Board and ordinarily delivered to the the Secretary of the 
Board at least two months prior to the date on which the Vice- Chancellor 
wi:hes to be relieved .. 

16 . Powers and duties of the Vice -Chancellor.- (1) The Vice-Chancellor 
shall be the principal executive and academic officer of the corresponding 
University and the Chirman of the Academic Council and shall, in the 
absence of the Chancellor , preside at a convocation of the corresponding 
University and shall confer degrees on persons entitled to receive them . 

(2 ) The Vice- Chancellor shall exercise control over the affairs of the 
corresponding University and shall be responsible for the due maintenance 
of discipline at that Cniversity , 

(3) The Vice-Chancellor shall convene meetings of the Academic 
Council unless he temporarily delegates this power to some other officer 
of the corresponding University . 

(4) Without prejudice to the powers conferred by this Ordinance on 
the appropriate Government, the Vice-Chancellor shall ensure the faithful 
ob ervance of the provi: ions of this Ordinance and the Statutes and he shall 
exercise allsuch powers asmay be necessary in that behalf . 

(5) The Vice- Chancellor shall be responsible for the presentation of 
the budget and the statement of accounts to the Board . 

(6 ) In any emergency , which , in the opinion of the Vice-Chancellor , 
require immediate action to be taken , he shall take such action as he 
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deems necessary and shall at the earliest opportunity report the action 
taken to the officer, authority or other body for corfirmation who or which 
in the ordinary course would have dealt with the matter , but nothing in 
this sub-section shall be deemed to empower the Vice- Chancellor to incur 
any expenditure not duly authorised and provided for in the budget. 

(7) Where any action by the Vice -Chancellor under sub -section (6 ) 
affects any person in the service of the coresponding University to his 
disadvantage, such action shall not be taken unles the person concerned 
has been given a reasonable opportunity of being heard , and the person 
against whom any action is proposed to be taken may prefer an appeal to 
the Board within thirty days of the date on which the action propored to 
be taken against him is communicated to him . 

(8 ) Subject as aforesaid , the Vice - Chancellor shall give effect to the 
orders of the Board regarding the appointment, suspension and dismissal 
of officers, teachers and other employees of the corresponding Univer 
sity . 

(9 ) The Vice- Chancellor shall be responsible for the close co -ordina 
tion and integration of teaching, research and extension education . 

( 10 ) The Vice- Chancellor shall exercise such other powers as may be 
prescribed . 

(11) The salary and allowances payable to the officers, teachers and 
other employees of the corresponding University shall be determined by 
the Vice-Chancellor with the approval of the Board . 

17. The Registrar.- ( 1) The Registrar of a corresponding University 
shall be a wholetime officer of that University and shall be appointed by the 
Vice- Chancellor of that University with the approval of the Board . 

(2). The Registrar of a corresponding University shall receive such 
remuneration and other emoluments asmay be prescribed and shall not, 
during the tenure of his office, accept any remuneration or emolument 
other than the prescribed remuneration or emolument . 

(3 ) The powers and duties of Registrar of a corresponding Uni 
versity shall be as follows: 

(a) to be responsible for the custody of the records and the cominon 
seal of the University ; 

(b) to be the ex officio Secretary to the Academic Council and to the 
Board and to place before such Council and Board all such information 
as may be necessary for the transaction of business of the Council or 
the Board , as the case may be; 

( ) to receive applications for ad nission into the University; 

(d ) to keep a permanent record of all syllabi, curricula and infor 
mations connected therewith ; 

(e) to make arrangements for the conduct of such examinations as 
may be prescribed and to be responsible for the due esecution of all 
processes connected therewith . 
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to perform such other duties as may be prescribed or required , 
from time to time, by the Vice-Chancellor . 

13. Comptroller .- (1) The Comptroller of a corresponding University 
shall be a whole time officer of that University and shall be appointed by 
the Vice- Chancellor of that Univerzity with the approval of the Board . 

(2 ) The C trollor shall manage the property and investments of 
the correspondi:; Univerzity and advise it in regard to its financial 
policy . 

(3 ) The Coroptroller shall be responsible to the Vice- Chancellor for 
all accounting matters of the corresponding University including the prepa 
ration and presentation of its Bulget and statement of accounts. 

(1 ) The Comptroller shall receive such remuneration as may be 
prescribed and shall not, during the tenure of his office , receive any remune 
ration or other cmolument other than the preccribed remuneration . 

(5 ) Thc Comptroller shall 

(a ) cnsure that expenditure, not authorised in the budget, is not 
incurred by the corresponding University except by way of investment; and 

(b ) disallow any expenditure not warranted by the terms of any 
Statute or for which provision is required to be made by the Statute but has 
not been so made. 

(6 ) All moneys Belonging to the corresponding University shall be 
kept in a Scheduled Bank approved by the Board . 

19. Tlie Estate Officer .-- The Estate Officer of a corresponding University, 
who shall be appointed by the Vice - Chancellor with the approval of the 
Board , shall be icsponsible fo: the custody , maintenance and management of 
all the buildings, lawns, gardens and the other property of the University . 

20. Director of Student Welfare .--- ( 1) The Director of Student Welfare of 
i circsponding University shall be a whole-time officer of the corresponding 
University and shall be appointed by the Vice - Chancellor with the approva ! 
of the Lord . 

( ) The Director of StudentWelfare shall have the following duties, 
nanicy: 

( a ) to make arrangements for the housing of siudents ; 
(b ) to direct a programme of student-counselling; 

(c) to arrange for the employment of students in accordance with 
the plansapproved by the Vice- Chancellor ; 

(d ) to supervise the extra -curricular activities of students ; 
(e) to assist in the placement of graduates of the University ; and 

(f) to organise and maintain contact with the Alumni Association 
o the University . 

21. Deans of Colleg s.- (1 ) Each college shall have a Dean who shall be 
a whole-tinc officer and shall be appointed by the Vice-Chancellor with the 
approval of the Board . 
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( 2) The Dean shall be responsible to the Vice Chancellor for all 
matters concerning his college. 

(3 ) The Dean shall be responsible for the organisation and the con 
duct of resident instruction of the Departments of the college . 

22. The Librarian- (1) The Librarian of a corresponding Uiversity 
shall be appointed by the Vice -Chancellor with the approval of the Board 
and shall be in charge of the Library . 

( 2) The Librarian shallbe responsible to Vice-Chancellor for all 
matters concerning the Library.. 

23. Academic Council.- (1) The Academic Council shall be in - chrge of 
the academic affairs of the University and shall , subject to the provisio is of 
this Ordinance and the Statutes, superintend , direct and control and be res 
ponsible for the maintenance of standards of instruction , education and exa 
minations and other matters connected with the obtaining of degrees and 
shall exercise such other powers and perform such other du :ies as may be 
prescribed . 

( 2) Without prejudice to the generality of the foregoing power, the 
Academic Council shall have power 

( a ) to advise the Vice -Chancellor on all academic matters, including 
the control and management of the libraries; 

(b ) to co -opt at its meetings such Heads of Departments as it may 
consider necessary; 

(c ) to make recommendations to the Vice -Chancellor for the insi 
tution ofthe Professorships, Associate Professorships, Assistant Professorships 
and teacherships and other teaching posts and in regard to the duties d 
emoluments thereof; 

(d) to formulate, modify or revise schemes for the constitution or 
reconstitution of departments of teaching, rescarch and extension ; 

(e) to make regulations regarding the admission of students to the 
corresponding University ; 

(f) to make regulations regarding examinations conducted by the 
corresponding University and the conditions on which students shall be 
admitted to such examinations; 

(g) to make regulations relating to courses of study le ding :o 
degrees, diplomas and certificates ; 

(h ) to make recommendations regarding post-graduate teaching 
research and extension ; 

(i) to make recommendations regarding the qualifications to be 
prescribed for teachers in the corresponding University ; 

(i) to exercise such other powers and perform such other duties as 
may be conferred or imposed on it by or under the provision of this 
Ordinance. 

(3 ) The Academic Council shall consistof 

(a ) the Vice- Chancellor ; 
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(b ) the Deans of the Colleges of the University; 
(c) the Director of Extension Education ; 
(d ) the Director of Research ; 

(e) the Head of one Department from each college, to be selected 
by the respective college. 

(4 ) The term ofoffice of the menbers specified in clause (e ) of sub 
section ( 3) shall be two years. 

CHAPTER IV 

COLLEGES 
· 24. The Colleges.- (1) The following colleges shall be the constituent 
colleges of the Haryana Agricultural University , namely : 

the College of Agriculture at Hissar; 
(b ) the College of Veterinary Medicine at Hissar ; 

the College of Animal Sciences at Hissar; 

(d ) the College of Basic Sciences and the Humanities and such 
other colleges as may be established by the University after the commence 
ment of this Ordinance ; and 

- (e) such Central Government institutions of agricultural research, 
technical and extension education in the State of Haryana as may desire to 
be integrated as colleges of the Haryana Agricultural University . 

(2) The following colleges shall be the constituent colleges of the 
Punjab Agricultural University, namely:-- 

(a ) the College of Agriculture at Ludhiana; 
(b ) the College of Agricultural Engineering at Ludhiana; 
(c) the College of Basic Sciences and the Humanities at Ludhiana ; 
d ) the College of Home Science at Ludhiana; 
(e ) the College of Veterinary Medicine at Ludbiana; 

(f) the Agricultural College at Palampur and such other colleges as 
may be established by the University after the commencement of this 
Ordinance; and 

(g) such Central Goverament institutions of agricultural research , 
technical and extension education in the State of Punjab as may desire to be 
integrated as colleges of the Punjab Agriculi ural University. 

(3) (a ) There shall be a B sard of Studies for each college of a corres 
ponding University and where there is more than one college in a branch of 
learning , there may be one Board of Studies for all the colleges in that 
branch of learning . 

(b ) The Deans of various colleges shall be the Chairmen of the 
respective Boards of Studies and the Heads ol Departments of the colleges 
shall be members thereof . 

(c ) Where there is a Board of Studies for more than one college in 
a branch of learning, the Deans shall act as Chairmen of the Board of 
Studies by rotation according to seniority for a period of one year each . 
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(d ) The Vice- Chancellor may nominate to the Board of Studies 
such other teachers of related subjects or sciences from the same or oiher 
colleges, as he may deem fit. 

. (e) The duties of such Boards of Studies shall be to prescribe syllabi 
so as to ensure integrated and well-balanced courses of study . 

(4 ). Every college shall comprise such Departments as may be pres 
cribed and each Department shall be assigned such subjects of study as the 
Academic Councilmay deem fit . 

(5 ) There shall be a Head of each Department who shall be responsi 
ble to the Dean , for resident instruction , to the Director of Research , for 
research , and to the Director of Extensiou Education, for extersion cduca 
tion . 

(6 ) The Head of Department shall be sclected by the Vice 
Chancellor and appointed by him with the approval of the Board . 

(7) The duties, powers and functions of the Heads of Departo enrs 
shall be such as may be prescribed . 

25. Experiment stations for Research - (1) Subject to the provisions of this 
Ordinance and the Statutes, Experiment Stationsshall be established under 
each corresponding University which shall be responsible for research , both 
fundamental and applied, and research activities shall be concentrated as 
far as possible at the Central Research Stations and other Regional Research 
and Testing Stations in the different agro -climatic zones of thc Siate . 

(2 ) There shall be a Director ofResearch in each corresponding Uui 
versity, who shall be responsible to the Vice- Chancellor and who shall be 
appointed by the Vice -Chancellor in consultation with the Deans and with 
the approval of the Board 

(3 ) The Director ofResearch shall be a whole-time officer trained in 
Agriculture and shall initiate, guide and co -ordinate the research programme 
of the corresponding University and its outlying sub- stations. 

26. Agricultural Extension Education.- (1) In relation to the territories to 
which the functions of a corresponding University extend , such University 
shall be respor,sible for 

(a ) the agricultural extension functions which are primarily edu 
cational in nature; and 

(b ) imparting training to the future Extension Officers for the 
National Extens. on Blocks and instructors for the Extension Training Centres. 

(2 ) All Extension Specialists in relation to any subject matter shall 
be the members of the staff of their respective subject matter sections in each 
corresponding University and work in close co -ordination with the Depart 
ments of Agriculture, Development and Co-operatives. 

( 3) The Director of Extension Education shall be a whole-time 
officer technically trained in agriculture and shall be appoin ed by the Vice 
Chancellor in consultation with the Dems and with the approval of the 
Board . 
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(4) The Director of Extension Education shall be responsible to 
the Vice- Chancellor and shall develop programmes for assisting farmers and 
housewives in applying results of scientific investigations to the solution of 
their problems. 


CHAPTER V 


SERVICES 


27. Retirement and other conditions of service. — The age of retirement and 
other conditions of service of all the officers, teachers and other employees 
of a corresponding University shall be such as may be prescribed . 

28. Provident Fund --Each corresponding University shall constitute 
gratuity and provident fund for the benefit of its officers, teachers and other 
employees in such manner, and subject to such conditions, as may be 
prescribed . 

29. Appointment of salaried officers . Subject to the provisions of this 
Ordinance, the members of the technical staff of a corresponding University 
shall be selected by the Head of the Department in consultation with the 
members of the Department concerned , recommended by the Dean or the 
Director of Research or the Director of Extension Education, as the case may 
be , and appointed by the Vice-Chancellor with the approval of the Board . 

30. Temporary arrangements. The Vice-Chancellor may , until such time 
as the authorities of the corresponding, University , are duly constituted , 
temporarily appoint any such officer of that University as such University is 
authorised by this Ordinance to appoint. 


CHAPTER VI 


> 


STATUTES AND REGULATIONS 
31. Statutes.- Subject to the provisions of this Ordinance, the Statutes of 
a corresponding University may provide for any matter and shall, in parti 
cular , pro ide for the following : 

( a ) the constitution, powers and duties of the authorities of the 
University; 

(b ) the election , appointment, and continuance in office of the 
members of the authorities of the University and of the officers, 
teachers and other employees of the University including the filling 
up of vacancies and all other matters relating to these authorities and 
officers, teachers and other employees for which it may be necessary 
or desirable to provide; 

( c) the designation, the manner of appointment, the powers, 
and the duties of the officers of the University ; 

(d ) the classification and the manner of appointment of teachers ; 
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(e) the constitution of gratuity or provident fund or both for the 
benefit of officers, teachers and other employees of the University ; 

(f) the institution of degrees and diplomas; 
(g ) the conferment of honorary degrees; 

ch ) the establishment, amalgamation , sub -division and abolition 
of Departments; 

(i) the establishment, and the abolition of hostels maintained by 
the University ; 

(i) the institution of fellowships, scholarships, medals and prizes : 
(k ) the maintenance of a register of graduates; 

(1) the admission of students to the University and their enrol. 
ment and continuance as such ; 

( m ) the courses of study to be laid down for degrees and diplomas 
of the University : 

( n ) the conditions under which students shall be admitted to the 
degree, diploma or other courses and the manner in which tie exa 
minations are to be held and the eligibility for the award of degrees 
and diplomas; 

(c ) the conditions of residence of the students of the University 
and the levy of fees for residence in hostels maintained by the Univer 
sity: 

(p) the recognition and supervision of hostels not maintained by 
the University ; 

(a ) the number, qualifications , emoluments, and other conditions 
of service of officers, teachers and other employees of the University 
and the preparation and the maintenance of record of their services 
and activities; 

(r) the fees which may be charged by the University : 

(s) the remuneration and allowances, including travelling and 
daily allowances, to be paid to persons employed on the business of 
University ; 

(t) the conditionsfor the award of fellowships, scholarships, 
medals and prizes, stipends and fee concessions ; 

(u ) all other matters which by this Ordinance are to be or may 
be provided for by the Statutes. 
32. Statutes how made.- (1) The Statutes made by the existing University 
under section 30 of the Punjab Agricultural University Act, 1961 ( Punjab 
Act 32 of 1961) and in force immediately before the commencen eit of this 
Ordinance shall, in 30 far as they are not inconsistent with the provisions of 
this Ordinance, and subject to such adaptations and modifications as may 
be notified by the appropriate Government, be the first Statutes of a 
corresponding University . 

G. 379 . 
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(2 ) The Board may, from time to time,make new or additional Statu . 
tes and may amend or repeal the Statutes in the manner hereinafter 
pruvided in this section . 

(3) The Academic Council may propose to the Board the draft of 
Statutes and such draft shall be considered by the Board at its next 
meeting: 

Provided that the Academic Council shall not propose the draft of 
any Statute or any amendment of a Statute affecting the statutes, powers or 
constitution of any authority of the University until such authority has 
been given aa opporiunity to express its opinion upon the proposal, and any 
opinion so expressed shall be considered by the Board . 

(4 ) The Board may consider any such draft as is referred to in sub 
section (3) and pass ihe proposed Statutes or reject or return it to the 
Academic Council for re -consideration , either in whole or in part, together 
with any amendment which it may suggest. 

(5) (a) Any member of the Board may propose to the Board the draft 
of any Statute and the Roard may either accept or reject the proposal if it 
relates to a matter not falling within the purview of the Academic Council . 

(6 ) In case such a draft relates to a matter within the purview of the 
Academic Council, the Board shall refer it for consideration to the Academic 
Council, which may either report to the Board that it does not approve the 
prop sal, which , then , shall be deemed to have been rejected by the Board 
or submit the draft to the Board in such form as the Academic Council may 
approve, and the provisions of this section shall apply in the case of the 
draft submitted by any member of the Board as they apply in the case of a 
draft presented to the Board by the Academic Council 

33. Regulations. (1 ) Any authority of a corresponding University may 
make Regulations consistent with this Ordinance and the Statutes for 

(a ) laying down the procedure to be observed at its raeeting and 
the number of me abers required forno a quorum ; 

(6 ) providing for all matters which by this Ordinance and the 
Statutes are to be provided for by the Regulations; and 

(c), providing for any other matter solely concerning the autho 
rity and not provided for by this Ordinance and the Statutes. 

(2 ). Every authority of the corresponding University shall make 
Regulations providing for the giving of notice to the members of such 
authority of the dates ofmeetings and ofthe business to be transacted at 
meetings and for keeping of records of the proceedings of themeetings. 

(3 ) The Academic Council may , sihject to the provisions of the 
Statutes, make Regulations providing for courses of study, system of exa 
minations , and degrees and diplomas of a corresponding University after 
receiving drafts of the same from the Board of Studies concerned . 

(4 ) The Academic Concil may not alter a draft received from the 
Boar 1 of Studies, buamay reject or return it to the Board of Studies for 
turther consideration together with the suggestions of the Council. 
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(5 ) The Board may direct the amendment, in such manner as it may 
specify, of any Regulation made under this section or the annulment of any 
Regulation made under sub - section (1). 

(6 ) Notwith: tanding anything contained in this section , the Rrgula 
tionsmade by the existing University under section 31 of the Punj.b 
Agricultural University Act, 1961 Pinjab Act 32 of 1961. and in force 
immediately before the commencement of this Ordinance shall, in so for as 
they are not inconsistent with the provisions of this Ordinance and subject 
to such adaptations and modificationsan may be notified by the appropriate 
Government, be the first Regulations of each corresponding Univer:ity. 


CHAPTER VII 


ACCOUNTS AND AUDIT 
34. Accounts and audit . (1) Each corresponding University shall have 
a general fund to which shall be credited 

(a ) income from fees, endowments and gract and from proper, 
ties of the University including Hostels, Experime:ital Stations and 
Farms; 

(6 ) contributions and grants which may be made by the ap 
propriate Government or such conditions which it may impose ; and 

(c) other contributions, grants, donations and bencfactions. 
(2 ) Each corresponding University shall constitute a Finance Com 
mittce consisting of 

( a ) the Vice-Chancellor; 
(5 ) the Comptroller; 

c) a member chosen by the Board from amongst the official 
member:; 

(d ) a member chosen by the Board from amongst the non -official 
members . 

( 3) The powersand duties of the Finance Committee of a correspond 
ing University shall be 

(a ) to examine the annual accounts of the University and 
advise the Board thereon ; 

(6 ) to examine the annual budget estimates and advise the Board 
thereon ; 

(c) to review the financial position of the Uuiversity from time 
to time; 

(d) to make recommendations to the University on all matters 
relating to the finances of the University ; 

(e) to make recommendations to the Board on all proposals in 
volving expenditure for which no provision has been made in the budget 
or which involves expenditure in excess of the amount provided in tho 
hudget. 


to 
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(4) The accounts and the balance sheet shall be submitted by the 
Vice -Chancellor through the Board to the appropriate Government which 
shall cau e them to be audited by the Examiner, Local Fund Account . 

(5 ) The accounts , when audited , shall be printed and copies thereof 
together with audit report, shall be submitted by the Vice Chancellor to the 
Board , which shall forward them to the appropriate Government with such 
comments as may be deemed fit and that Government shall cause a copy 
of the audited accounts together with its comments thereon to be laid before 
the State Legislature . 


CHAPTER VIII 


MISCELLANEOUS 
35. Division of assets and liabilities.- On the commencement of this 
Ordinance, the assets and liabilities of the existing University shall stand 
transferred to , and shall vest in , the Haryana Agricultural University and the 
Punjab Agricultural University and shall be apportioned between such 
Universities in accordance with the following principles, namely : 

(a ) (i) any asset of the existing University which is, immediately 
before the commencement of this Ordinance , in the State of Haryana, 
and every right to such property, shall stand transferred to , and shall 
vest in , the Haryana Agricultural University ; 

(ii) every other asset and every right thereto shallstand transferred 
to , and shall vest in , the Punjab Agricultural University ; 

(b ) (i) every liability of the existing University wbich is relatable 
to any unit or asset in the State of Haryana shall , if subsisting imme 
diately before the commenc ment of this Ordinance, be the liability of 
the Haryana Agricultural University ; 

(ii ) every other liability of the existing University , if subsisting on 
such commencement, shall be the liability of the Punjab Agricultural 
University ; 

" (c) the cash balances (whether in the form of cash , bank or secu 
rity deposits) and reserve funds held by the existing University , im 
mediately before the commencement of this Ordinance, shall, after 
deductirg all the liabilities of the existing University up to such 
commencement, be apportioned between the Haryana Agricultural 
University and the Punjab Agricultural University in the ratio of 40:60 ; 

( d ) every contract made by the existing University before the 
commencementof this Ordinance shall, if subsisting at such commence 
ment be deemed to have been made 

(i) in the case of a contract which is relatable to any asset or 
unit of the existing University in the State of Haryana, by the 
Haryana Agricultural University ; 

(ii) in any other case , by the Punjab Agricultural University; 
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(c) every share, debenture, bond and other investment made by 
the existing University shall be valued on the basis of average market 
value thereof during one year immediately before the conimencement 
of this Ordinance , and the value so determined shall be apportioned 
between the Haryana Agricultural University and the Punjab Agricul 
tural University in the ratio of 40:60 ; 

(f) every borrowing made by the existing University before the 
commencement of this Ordinance shall, if the liability is subsisting on 
such commencement, be repaid together with the interest due thereon 
by the Haryana Agricultural University and the Punjab Agricultural 
University in the ratio of 40:60 ; 

(g) the provident fund and accruals thereto of every officer or 
other employecfthe existing University shall stand transferred to the 
corresponding University in which he has been posted on the date of 
the commencement of this Ordinance . 

Explanation . - For the purposes of this section , " asset" shall be deemed 
to include all property, movable and immovable, rights, powers, authorities 
and privileges, and all other rights and interests arising out of such property 
as were immediately before the commencement of this Ordinance in the 
ownership , possession , power or control of the existing University , and all 
books of accounts, registers, records and all other documents of wbatever 
nature relating thereto and shall also be decmed to include all obligations of 
whatever kind then subsisting of the existing University . 

36. Legal Proceedings.-- It, at the commencement of this Ordinance, any 
suit, appeal or other proceeding of whatever nature is pending by or against 
the existing University, the same shall not abate , be discontinued or be in 
any way prejudicially affected by reason of the dissoluion of the existing 
University but the suit, appeal or other proceeding way be continued , 
prosecuted or enforced by or against 

(a) The Haryana Agricultural University, if it relates to any 
property or unit of the existing University in the State of Haryana ; and 

( b ) in any other case, the Punjab Agricultural University . 
37. Transfer of employees - ( 1) Save as otherwise provided in section 13 , 
all officers and other employees of the existing University holding office as 
such immediately before the commencement of this Ordinance shall, on such 
commencement, become the officers or other employees of the corresponding 
University and such officers or other employees shall be divided between 
those Universities in accordance with the following principles, namely : 

(a) those officers or other employees of the existing University 
who are holding office in , or in connection with , any property or unit 
of the existing University in the State of Haryana shall become the 
officers or other employees of the Haryana Agricultural University; 

(b ) every other officer or other employee of the existing University, 
shall become the officer or other employee of the Punjab Agricultural 
University . 
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( 2) Every officer or other employee of the existing University shall, on 
and from the commencement of this Ordinance, hold his office or service 
in the corresponding University on the same terms and conditions and with 
the same rights to pension , provident fund , gratuity and other matters as 
would have been admissible to him if the existiny University had not been 
dissolved, and continue to do so unless and until his employment in the 
corresponding University is duly terminated or until his remuneration and 
terms or co..ditions of service are duly altered by the corresponding 
University. 

(3 ) For the persons who immediately before the commencement of this 
Ordinance were the trustees for pension, provident, gratuity or other like 
fund, constituted for the officers or other employees of the existing University 
there shall be substituted as trustees, such persons as the appropriate 
Government may, by general or special order, specify . 

(4 ) Notwithstanding anything contained in the Industrial Disputes 
Act, 1947 (14 of 1947) or any other law for the time being in force , the 
transfer of the services of any officer or other employee from the existing 
University to a corresponding University shallnot entitle such officer or other 
cinployee to any compensation , whe her under this Ordinance or under any 
other law for the time being in force, and no such claim shall be entertained 
by any court, tribunal or other authority . 

38. Membership of corresponding University B.dies.- (1 ) All casual vacancies 
among the members (other than ex officio members) of any authority or 
body of each corresponding University shall be filled , as soon as possible , by 
the person or body who or which appointed or nominated the member , 
whose place became vacant, and the person appointed or nominated to a 
casual vacancy shall be a member of such authority or body for the remaid 
ing period of the term for which the person whose place he fills would have 
been a member . 

(2) A person , who is a member of any anthority of a corresponding 
University as a representative of another body, whether of that University 
or not, shall retain his seat on thatauthority so long as he continues to be a 
member of the body by which he was appointed o nominated and thereafter 
till his successor is duly appointed or elected . 

( 3) No act or proceeding of any authority or body of a corresponding 
University shall be invalid by reason merely of the existence of any vacancy 
or defect in the constitution of such authority or body . 

(4 ) If any question arises whether any person has been duly appointed 
as, or is entitled to be, a member of any authority of a corresponding 
University subordinate to the Board or whetber any decision of the corres 
ponding University is in accordance with this Ordinance and the Statutes, 
the question shall be referred to the appropriate Government whose decision 
thereon h :11 be final. 

39 . Annual Report.- (1) The Annual Report of a corresponding 
University shall be prepared under the directions of the Vice-Chancellor and 
submitted to the Board at least onc month before the annual mee ing at 
which it is to be considered.. 
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(2 ) The Board shall, after consideration of the Report, forward a copy 
thereofto the oppropriate Government. 

( 3) Notwithstanding the dissolution of the existing Universi.y , the 
Annual Report of the existing University for the year 1969.70 sh . ll be 
prepared under the directions of the Vice-Chancellor of the Punjab Agricul 
tural University and the Board of that University shall , after co sideration 
of the Report, forward a copy thereof to the appropriate Govermen .. 

(4 ) On receipt of a copy of the Annual Report referred to in Sub 
section (1) , the appropriate Government shall cause a copy of such Report, 
together with its comments thereon , to be laid before the State Legislature. 

40. . Consiruction of references to existing University any documents, etc. - Any 
reference to the existing University in any law , o her than this Ordinance, 
or in any contract or o her insirurientshall be construcd , - 

(a ) if such reference relates to any asset or property of the existing 
University in the State of Haryana, as a reference to the Haryani. 
Agricultural University; and 

(b ) in any other case , as a referece to the Punjab Agricultural 
University . 
41. Obligations to be discharged by the Punjab Agricultural University.-- Any 
obligation incurred , before the commencement of this Ordinance, by the 
existing University to confer any degree or other academic distinction on , or 
to issue any diploma or other certi@cate to, any person or to grant any copy 
of any degree, diploma, certificate, marks-sheet or other document to any 
person shall , on such commencement, be the obligation of the Punjab 
Agricultural University . 

42. Proportion of cost to be borne by the Government of Himachal Pradesh . - In 
consideration of the inaintenance , by the Punjab Agricultural University , of 
a campus at Palampur, the Government of the Union territory of Himachal 
Pradesh shall bear a portion of the cost of the Punjab Agricultural University 
and the quantum of such expenditure shall be determined by the Central 
Government having regard to the benefit derived by that Union territory. 

43. - Settlement of unresolved dt putes.- (1) If any dispute arises by reason 
of the dissolution of the existing University , such dispute shall be resolved in 
the first instance by the Vice -Chancellors of the corresponding Universities 
and in the event of the failure of such Vice-Chancellors to arrive at an 
agreed solution with regard to any such dispute , the matter shall be referred 
to the Secretary to the Government of India in the Ministry dealing wih 
Agriculture and the decision thercon of such Secretary shall be final. 

(2) If, on the estaSlishment of a University in the Union territor; of 
Himachal Pradesh , any dispute arises with regard to the assets or liabilities 
pertaining to the Agricultural College at Palampur or with regard to the 
transfer of the officers or other employees of such College to the University 
established in the Union territory of Himachal Pradesh, such dispute shall 
be resolved in the first instance by the Vice- Chancellor of the Punjab Agri. 
cultural University and the Chief Secretary to the Governmentofthe Union 
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territory of Himachal Pradesh and in the event of their failure to arrive at 
an agreed solution , the matter shall be referred to the Secretary to the 
Government of India in the Ministry dealing with agriculture and the 
decision thereon of such Secretary shall be final. 

44. Power to remove difficulties. - If any difficulty arises in giving effect to 
the provisions of this Ordinance, the President, may, by order, do anything 
not iaconsistentwith such provisions which appears to him to be necessary 
or expedient for the purpose of removing the difficulties . 

45. Repal.- (1) The Punjab Agricultural University Act, 1961,(Punjab 
Act 32 of 1961) is hereby repealed . 

(2 ) The provisions of the General Clauses Act, 1897 (10 of 1897) shall 
apply to the repeal of the said Act as if the said Act were a Central Act. 

V. V. GIRI, 

President. 
N. D. P. NAMBOODIRIPAD, 
Foint Secretary to the Government of India. 


Kerala Gazetto No. 13 dated 31st March 1970 
PART I 

Section 11 
GOVERNMENT OF KERALA 

Food ( C ) Department 

NOTIFTCATION 
No. 3740 /C3/70 /Fd . D. 

Dated , Trivandrum , 18th March 1970 . 
The following Notification dated 2nd March 1970 of the Govern 
ment of India , Ministry of Petroleum and Chemicals and Mines and 
Metals (Department of Petroleum ), New Delhi published in Part II Section 3 
Sub -Section (i) of the Gazette of India Extraordinary dated the 2nd March 
1970 is hereby republished for general information . 

By order of the Governor, 
R. VASUN ZVAN PILLAI, 

Deputy Secretary 
Government of India 
MINISTRY OF PETROLEUM AND CHEMICALS AND MINES AND METALS 

(DEPARTMENT OF PETROLEUM ) 
NOTIFICATION 
New Delhi, the 2nd March , 1970 / 

11th Phal. 1891 . 
G. S. R. -In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 (10 of 1955), the Central Government 
hereby makes the following Order further to amend the Kerosenc (Fixation 
of Ceiling Prices) Order, 1966 , namely : 

1. This Order may be called the Kerosche (Fixation of Ceiling Prices ) 
Second Amendment Order, 1970 . 

2. In the Schedule to the Kerosene (Fixation of Ceiling Prices) Order, 
1966 , for item (m ) and the entries relating thereto , the following item and 
entries shall be substituted , namely : 
" (m ) (i) Kerosene Superior Fifty nine 
( A ) per kilo litre in 
bulk 

nineteen 

paise 

(increase) Increase 
( B ) per tin containing One rupee & in 
18.5 litres 

ten paise 

Central for all 
(increase) 

Excise 

supplies." 
(C ) Aviation Turbine Fiftynine 

duty 
Fuel per kilo litre 
in bulk 

seventeen 

paise 
increase) 
[No. 1 (9)/70 -PPD ] 

( Sd .) 

M. V. RAJWADE, 

Joint Secretary to the Government of India . 
G. 586 . 
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Seciion ii . 
കേരളാ ഗവണ്മെൻറ 
ലാ ഡിപ്പാർട്ടുമെൻറു 

പരസ്യം 
നമ്പർ 4123 എച്ച്. 2|68| ലാ 

തിരുവനന്തപുരം, 1969 ഏപ്രിൽ 9 -ാം തീയതി 

1891 ചൈത്രം19 -ാം തീയതി 
കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെപ്പറയുന്ന ആക്റ് പൊതു 
ജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമസഭ പാസ്സാ 
ക്കിയ പ്രകാരമുള്ള ബില്ലിനു 1969 മാർച്ച് 29-ാം തീയതി പ്രസിഡൻറിൻറ 
അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവർണ്ണരുടെഉത്തരവ് പ്രകാരം, 

പി . ശങ്കുണ്ണിമേനോൻ, 

അഡിഷനൽ ലം സെക്രട്ടറി , 

1969 - ലെ 19 -ാം ആക്ററു 
തിരുപ്പവാരം കൊടുക്കൽ നിറുത്തലാക്കൽ) സം ബന്ധിച്ച 1969 - ലെ ആക്റ്റ്. 

തിരുപ്പുവാരം വാങ്ങുന്നതിനുള്ള അവകാശവും കൊടുക്കുന്നതിനുള്ള ബാദ്ധ്യതയും 
ഇല്ലാതാക്കുന്നതിനും വ്യവസ്ഥ ചെയ്യുന്നതിനുള്ള ഒരു ആകാറു്. 

പീഠിക - :തിരുപ്പുവാരം വാങ്ങുന്നതിനുള്ള അവകാശവും, കൊടുക്കുന്നതിനുള്ള 
ബാദ്ധ്യതയും ഇല്ലാതാക്കുന്നതിനും വ്യവസ്ഥ ചെയ്യുന്നത് പൊതുതാൽപര്യാർത്ഥ . 
ആവശ്യമായിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പത്തൊൻപതാം സംവൽസരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കട്ടെ. 

അദ്ധ്യായം I 

പ്രാരംഭം 
1 , ചുരുക്കപ്പേരും, വ്യാപ്തിയും, ആരംഭവും:-(1) . ഈ ആക്ററിനും തിരുപ്പ 
വാരം കൊടുക്കൽ ( നീറുത്തലാഡൽ) സംബന്ധിച്ച് 1968 - ലെ ആക്റ് എന്നു 
പേർ പറയാം. 

(2 ) ഇതിനും 1949 ജൂലൈ 1 -ാം തീയതിക്ക് മുമ്പ് തിരുവിതാംകൂർ 
സംസ്ഥാനത്തിൽപ്പെട്ടിരുന്ന കേരള സംസ്ഥാനത്തിലെ പ്രദേശങ്ങളിൽ വ്യാപ്തി 
ഉണ്ടായിരിക്കുന്നതാണു . 

(3) ഗസററിൽ പരസ്യംമൂലം ഗവണ്മെൻറ്റ് നിശ്ചയിക്കുന്ന തീയതിക്കു 
ഇതു് പ്രാബല്യത്തിൽ വരുന്നതാണു്. 
2. നിറചനങ്ങൾ : -ഇ 

ആകാറിൽ സന്ദർഭത്തിൽ മറ വിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം 

( എ ) നിശ്ചിതദിവസം എന്നതിനും ഈ ആക്റ്റ് പ്രാബല്യത്തിൽ 
വരുന്ന ദിവസം എന്നർത്ഥമാകുന്നു. 
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എന്നു 


( ബി ) കോമ്പൻസേഷൻ ആഫീസർ എന്നാൽ 7 -ാം വകുപ്പുപ്രകാരം 
നിയമിക്കപ്പെട്ട ഉദ്യോഗസ്ഥൻഎന്നർത്ഥമാകുന്നു. 

( സി ) ഭൂമി കൈവശക്കാരൻ എന്നത് നു ”ഏതെങ്കിലും ഭൂമി സംബന്ധിച്ചു 
തിരുപ്പുവാരം കൊടുക്കുവാൻ ബാദ്ധ്യതയുള്ളഏതെങ്കിലും ആൾ എന്നർത്ഥമാകുന്നു. 

( ഡി ) നിർണ്ണയിക്കപ്പെട്ട എന്നാൽ ഈ ആക° ററുപ്രകാരം ഉണ്ടാക്കപ്പെട്ട 
ചട്ടങ്ങളാൽ നിർണ്ണയിക്കപ്പെട്ട എന്നർത്ഥമാകുന്നു. 
( ഇ ) തിരുപ്പുടമ എന്നതിനും 

നിശ്ചിത ദിവസത്തിനു തൊട്ടു മുമ്പ് 
തിരുപ്പുവാരം വാങ്ങുന്നതിന് അവകാശമുള്ള ആൾ എന്നർത്ഥമാകുന്നു. 

(എഫ്) തിരുപ്പുവാരം എന്നാൽ പ്രത്യേകം പറയുന്ന ഭൂമിയുടെ കൈവശ 
ക്കാരൻ ഗവണ്മെൻറിലേക്കു നൽകേണ്ടുന്ന നികുതി 

മുഴുവനുമോ, അല്ലെങ്കിൽ 
പ്രത്യേകം പറയുന്ന അതിൻറ 

ഭാഗമാ 

തിരുപ്പുടമ എന്നു വിളിക്കപ്പെടുന്ന 
ഒരാൾ , ഗവണ്മെൻറു ” അയാൾക്കു കൊടുക്കാൻ ബാധ്യതപ്പെട്ടിരുന്ന ഏതിന്നെ 
ങ്കിലും പകരമായി കൊടുത്തതും, റെവന കണക്കുകളിൽ ത രുപ്പുവാരം 
ചേർത്തിട്ടുള്ളതുമായ തീരു എന്നർത്ഥമാകുന്നതും തിരുപ്പുടമയ്ക്ക് താഴെപ്പറയുന്ന കാരണ 
ങ്ങളാൽ " ഗവ 6: ൻ നേരിട്ടു കൊടുക്കേണ്ട തുകകൾ അത് ൽ ഉൾപ്പെടുന്നതു 
മാകന്നു: 

(6) ഒരു ഭൂമി കൈവശക്കാരൻ ഗവണ്മെന്റിനും കൊടുക്കേണ്ടുന്ന നികുതി 
മുഴുവനായോ, അല്ലെങ്കിൽ ഭാഗികമായോ തിരുപ്പടമയ്ക്കു തീരു കൊടുത്തതും കൊല്ല 
വർഷം 1086- ലെ ലാൻഡ് റവന്യൂ സെററിൽമെൻറു് രജിസ്റ്റരിൽ ചേർക്കാൻ വിട്ടു 
പോയതു നിമിത്തം, അല്ലെങ്കിൽ 

(ii) കൊല്ലവർഷം 1086 - ലെ ലാൻഡു റെവന്യൂ സെറ്റിൽമെൻറു 
പ്രകാരം ഒരു ഭൂമ കെവശക്കാരൻ, കൊടുക്കേണ്ടതായി നിശ്ചയിച്ച ഭൂനികുതി ആ 
ഭൂമി കൈവശക്കാര ൻ കൊടുക്കേണ്ടതായ . " ഭൂനികുതിയിൽനിന്നും തിരുപ്പടമയ്ക്കു ആ 
സൈററിൽമെൻറിനു മുമ്പായി തീരുകൊടുത്ത തിരുപ്പവാരത്തേക്കാൾ കുറവായിരിക്കുക. 

വിശദീകരണം: -ഈ ഖണ്ഡത്തിന്റെ ആ വശ്യാർത്ഥം റെവന്യൂ കണക്കുകൾ 
എന്നാൽ അംഗീകരിക്കപ്പെട്ട ജമാബന്തിക്കണക്കുകൾ എന്നർത്ഥമാകുന്നതും, അതിൽ 
സൈററിൽമെൻറു്, രജിസ്റ്റർ ഉൾപ്പെടുന്നതുമാകുന്നു. 

അദ്ധ്യായം II 

തിരുപ്പവാരം നിറുത്തലാക്കൽ 
3. തിരുപ്പവാരം നിറുത്തലാക്കണമെന്നു :-(1) നിശ്ചിതദിവസവും അതിൻ 
ശഷവും, തൽക്കാലം നിലവിരിക്കുന്ന ഏതെങ്കിലും ന യാ ത്തിലോ ഏതെങ്കിലും 
കോടതിയുടെ വിധിന്യായത്തിലോ വിധിയിലോ ഉത്തരവിലോ 

അഥവാ 
തൽക്കാലം നിലവിലുള്ളഏതെങ്കിലും കരാറിലോ പ്രാബല്യത്തിലിരിക്കുന്ന മറ്റു 
രേഖയിലോ എന്തുതന്നെ അ ട ങ്ങിയിരുന്നാലും - 

( എ ) തിരുപ്പടമറ്റു തിരുപ്പുവാരം വാങ്ങുന്നതിനുള്ള അവകാശം ഉണ്ടായിരി 
ക്കുന്നതല്ല . 

( ബി ) ഭൂമി കൈവശക്കാരനും, ഏതെങ്കിലും തിരുപ്പുടമയെ തിരുപ്പുവാരം 
കൊടുക്കുന്നതിനുള്ള ബാധ്യത ഉണ്ടായിരിക്കുന്നതല്ല . 

( സി ) തിരുപ്പുടമയ്ക്കു യാതൊരു തിരുപ്പുവാരവും കൊടുക്കുന്നതിനുള്ളയാതൊരു 
ബാദ്ധ്യതയും, അപ്രകാരമുള്ള തിരുപ്പുവാരം ഗവണ്മെൻറും കൊടുക്കുവാൻ ബാദ്ധ്യത 
പ്പെട്ടിരുന്ന ഏതെങ്കിലും തുകയ്ക്കു പകരമായി കൊടുത്തിരുന്ന നികുതിയുടെ തീരായി 
നാലാ ഭാല്ലങ്കിൽ ഗവണ്മെൻറ്റ് നേരിട്ടു കൊടുക്കേണ്ടിയിരുന്നതായാലോ 
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4 . 


വേണ്ടതില്ല , ഗവണ്മെൻറിനും ഉണ്ടായിരിക്കുന്നതല്ലാത്തതും, തിരുപ്പുവാരം വാങ്ങുന്ന 
തിനുള്ള അവകാശവും; കൊടുക്കുന്നതിനുള്ള ബാദ്ധ്യതയു , ഇല്ലാതാകുന്നതുമാകുന്നു. 

(2 ) തിരുപ്പുവാരം വാങ്ങുന്നതിനുള്ള പുതു തിരുപ്പടയുടെ അവകാശ 
മാണോ( 1) -ാം ഉപവകുപ്പു പ്രകാരം ഇല്ലാതാക്കിയിട്ടുള്ളതു അങ്ങനെയുള്ള ഏതൊരു 
തിരുപ്പടമജും ഈ ആക്റിൽ വ്യവസ്ഥ ചെയ്തിരിക്കു ന്ന പ്രകാരം നഷ്ട: തി 
ഫലം വാങ്ങുവാനും കൊടുക്കപ്പെടുവാനും അവകാശംഉണ്ടായിരിക്കുന്നതാണു്. 
പൊതു സ്വഭാവമുള്ള ചില മതസ്ഥാപനങ്ങൾ : ക്കാ . ധർമ്മ 

സ്ഥാപന 
ങ്ങൾക്കോ നഷ്ട പ്രതിഫലം കൊടുക്കൽ. - ത രു വാരം വാങ്ങുന്നതിനുളള 15 വ 
കാശം ഇല്ലാതാക്കപ്പെട്ട തിരുപ്പുടമ , ഈ ആക്റ് നടപ്പായി വരുന്ന കാലം. 
ഒരു മതവിഭാഗമോ അഥവാ അതിലെ ഏതെങ്കിലും ഉപവിഭാഗമോ സ്ഥാ പിച്ചും 
നടത്തി പോരുന്നതുമായ ഒരു മത സ്ഥാപനമോ ധർമ്മ സമാപനമോ ആണെങ്കിൽ, 
ഗവണ്മെൻറു്. പ്രസ്തുത സ്ഥാപനത്തിനും ഓരോ വർഷവും കൊടുക്കേണ്ട തിരുപ്പു 
വാരത്തിനു സമമായ തുകയിൽ നിന്നു അതിന്റെ അഞ്ചുശതമാനം, പിരിച്ചെടുക്ക 
ലിനുള്ള ചാർജിനത്തിൽ കിഴിച്ചശേഷം, പ്രസ്തുത സ്ഥാപനത്തിനും, നഷ്ട പ്രതി 
ഫലമായി, ഓരോ വർഷവും കൊടുക്കാണു : 

എന്നാൽ, തിരുപ്പുവാരം കൊടുക്കുന്നതിനുളള ബാദ്ധ്യത , ഗവണ്മെൻറിന ാ ന 
ങ്കിൽ, അങ്ങനെയുള്ളയാതൊരു കിഴിവും വരുത്താൻ പാടുളള തല്ല . 

( 2 ) ഒരു സ്ഥാപനം, ഒരു മതവിഭാഗമാ അഥവാ അതിലെ ഏനങ്ക ല 
ഉപവിഭാഗമോ സ്ഥാപിച്ചതും നടത്തി പോരുന്നതുമായ പൊതു സ്വ iാ 1 : :) . 
കൂടിയ മത സ്ഥാപനമോ ധമ്മ സ്ഥാ പന മാ ആ ണാ എ ന ഏ ക ക ല 1 ചാമ്പ്യ 
ഉദിക്കുകയാണെങ്കിൽ, അതു നിർണ്ണയി... പ്പെടാവുന്ന അധികാരസ്ഥ ന ത :പ്പാക്ക 
ണ്ടതാണു . 

8) (2) -ം ഉപവകുപ്പു പ്രകാരം നിർണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥൻ 
തീർപ്പുമൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരാൾക്കും, തീർപ്പിന്റെ തീയ തി മുതൽ 
മുപ്പതു ദിവസത്തിനകം, ജില്ലാ കളക്ടർക്ക് അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും, 
ജില്ലാ കളക്ടർ, അപ്പീലന്യായക്കാരനും, സ്ഥാപനത്തിനും - അതും പ്പീലന്യായ 
ക്കാരനല്ലെങ്കിൽ - പറയാനുള്ളതു പറയുവാൻ ന്യായമായ ഒരവസരം കൊടുത്ത ശേഷവും 
നിർണ്ണയിക്കാവുന്ന പ്രകാരമുള്ള കൂടുതൽ അന്വേഷണ വിചാര ന നടത്തിയ 
ശേഷവും, അപ്പീലിന്മേൽ, അദ്ദേഹത്തിനു യുക്തമെന്നു തോന്നുന്ന പ്രകാരമുള്ള ഉത്ത 
രവു് പാസ്സാക്കേണ്ടതാണു്, 

(4) (1) -ാം ഉപവകുപ്പിൽ പറഞ്ഞ തുക , സ്ഥാപനത്തിനും, അതു നില 
നിൽക്കുന്ന കാലത്താളം കൊടുക്കേണ്ടതാണ്. 

5 , സർവ്വീസ് തിരുപ്പടമ : - ഈ വകുപ്പിലെ വ്യവസ്ഥകൾ നിശ്ചിത ദിവസ 
ത്തിനും തൊട്ടുമുമ്പ് തിരുപ്പുവാരം വാങ്ങുവാൻ ( 10 വകാശമുള്ള തിരുപ്പുടമയ ഒരു 1 ത 
വിഭാഗമോ അഥവാ അതിലെ ഏതെങ്കിലും ഉപവിഭാഗമാ സ്ഥാപിച്ചതും, നട ത്തി 

ഥാപനത്തെ 2 T U 12 സ്ഥാ ... 
പ്പോരുന്നതുമായ പൊതുസ്വഭാവത്തോടു കൂടിയ 
നത്തിനോ സേവനം ചെയ്തുകൊടുക്കണംഎന്ന വ്യവസ്ഥയിഡേ " " ധ.കമായി ചി 
ക്കുന്നതാകുന്നു. (ഇതിനുശേഷം ഈ ആക്ററിൽ സർവ്വീസ് തിരുപ്പുടമ എന്നാണു 
പറയപ്പെടുക ) 

( 2 ) സറീസ് തിരുപ്പടമ സവനം ചെയ്തു കൊടു ദ ന കാലത്താളം, 
സ്ഥാപനം, സലീസ് തിരുപ്പുടമയ ° ഗവർമൻ 4 -ാം വകുപ്പുപ്രകാരം ആ 
തിരുപ്പുടമയെ സംബന്ധിച്ചു കൊടുക്കുന്ന വർഷാശനം കൊടുക്കേണ്ടതാണു . 


മത 


താല്പര്യമുള്ള 


സ്ഥാപ 


( 3) നിർണ്ണയിക്കപ്പെട്ട ഉദ്യോഗസ്ഥനു 

സ്ഥാപനമോ, 
ഏതെങ്കിലും ആളോ സറീസ് തിരുപ്പുടമ സേവനമനുഷ്ടിക്കുവാൻ വീഴ്ചവരുത്തി 
യെന്നും അദ്ദേഹത്തിനുകൊടുത്ത ഒരു പരാതിയിന്മേൽ, നിർണ്ണയിക്കാവുന്ന പ്രകാര 
മുള്ളഅന്വേഷണ വിചാരണക്കു ശേഷവും സലീസും തിരുപ്പുടമയും, പരാതിക്കാരനും 
നോട്ടീസ് കൊടുത്ത ശേഷവും ഉത്തരവുമൂലം - 

( എ ) സർവ്വീസും തിരുപ്പുടമ സേവനം നടത്തുവാൻ വീഴ്ച വരുത്തിയെന്നും, 
വീഴ്ചവരുത്തിയതിനുശേഷമുള്ള കാലത്തേക്ക്, ആ തിരുപ്പുടമയേ സംബന്ധിച്ചു 
സ്ഥാപനത്തിനു കൊടുക്കേണ്ട വർഷാശനമോ അതിന്റെ 

ഭാഗമോ, 
നത്തിന്റെ പരിപൂർണ്ണസ്വത്തായിരിക്കുന്നതാണെന്നോ, അഥവാ 

( ബി ) . സവ്വീസും - തിരുപ്പടമ സേവനമനുഷ്ടിക്കുവാൻ വീഴ്ചവരുത്തി 
യിട്ടില്ലെന്നോ പ്രഖ്യാപിക്കേണ്ടതാണു്, 

(4) 8) -ാം ഉപവകുപ്പ് ( എ ) എന്ന ഖണ്ഡപ്രകാരം ഒരു പ്രഖ്യാപനം 
നടത്തിയ സംഗതിയിൽ, പ്രസ്തുതസ്ഥാപനത്തിനുയുക്തമെന്നു തോന്നുന്നരീതിയിൽ, 
സേവനം നടത്തുന്നതിനുവേണ്ടിഏപ്പാടുകൾ ചെയ്യുന്നതിനു്, സ്വാതന്ത്ര്യമുണ്ടായിരി ക്കു 
ന്നതാണു . 

(5) 3) -ാം ഉപവകുപ്പുപ്രകാരം നിർണ്ണയിക്കപ്പെട്ട ഉദ്യോഗസ്ഥന്റെ ഉത്തരവു 
മൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരാൾക്കും, പ്രസ്തുത ഉത്തരവിന്റെ തീയതി മുതൽ 
മുപ്പതു ദിവസത്തിനകം, ജില്ലാ കളക്ടർക്കും അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും. 
ജില്ലാകളക്ടർ, സ്ഥാപനത്തിനും; : സർവ്വീസ് തിരുപ്പുടമയ്ക്കും അപ്പീലന്യാ 
യക്കാരനും ( സ്ഥാപനമോഅല്ലെങ്കിൽ സർവ്വീസും തിരുപ്പുടമയോ അപ്പീലന്യയക്കാര 
നല്ലാത്ത സംഗതിയിൽ.) പറയാനുള്ളത് പറയുവാൻ 

ന്യായമായ ഒരവസരം 
നൽകിയ ശേഷവും നിജയിക്കാവുന്ന പ്രകാരമുള്ള കൂടുതലന്വേഷണ വിചാരണ 
നടത്തിയശേഷവും പ്രസ്തുത അപ്പീലിന്മേൽ അദ്ദേഹം യുക്തമെന്നു വിചാരിക്കുന്ന 
പ്രകാരമുള്ള ഉത്തരവ് പാസ്സാക്കേണ്ടതാണു്. 
വിശദീകരണം: - ഈ വകുപ്പിന്റെ ആവശ്യാർത്ഥം: 

i) സവ്വീസും തിരുപ്പുടമ എന്നതിൽ അയാളുടെ അവകാശികൾ 
ഉൾപ്പെടുന്നു, 

(ii ) സുഖക്കേടുനിമിത്തമോ മററു താൽക്കാലികമായ അവശതനിമിത്തമോ 
സേവനംചെയ്യാതെയിരുന്നതു്, ! സേവനം ചെയ്യുന്നതിൽ . വീഴ്ച വരുത്തിയതായി 
കരുതാൻ പാടില്ലാത്തതാകുന്നു. എന്നാൽ സലീസ് തിരുപ്പുടമ ;അങ്ങനെയുള്ള സുഖ 
ക്കടോ, താൽക്കാലികമായ അവശതയോഉള്ളകാലത്തും സേവനംചെയ്തു കൊടുക്കുന്ന് 
തിനു പകരമായുള്ള ഏർപ്പാടുകൾ ചെയ്യേണ്ടതാണു്. 

6 , 4 -ാം വകുപ്പ് സംബന്ധിക്കാത്ത തിരുപ്പുടമയ്ക്കും കൊടുക്കേണ്ട നഷ്ടപ്രതി 
ഫലത്തിൻറെ തോതു :-(1 ) ഗവണ്മെൻറ്റ് ഒരു മതവിഭാഗമോ അഥവാ അതിലെ 
ഏതെങ്കിലും ഉപവിഭാഗമോ അഥവാ ഒരു സലീസ് തിരുപ്പടമയോ സ്ഥാപിച്ചതും 
നടത്തിപ്പോരുന്നതുമായ പൊതുസ്വഭാവത്തോടുകൂടിയ മതസ്ഥാപനമോ ധർമ്മ സ്ഥാപ 
നമോഅല്ലെങ്കിൽ തിരുപ്പവാരം വാങ്ങുന്നതിനുള്ള 

ഇല്ലാതാക്കപ്പെട്ട് 
സവ സ ിരുപ്പുടമയോ അല്ലാത്ത ഏതൊരു തിരുപ്പടമയ്ക്കും വർഷംതോറും കൊട്ട , 
ക്കേണ്ട തിരുപ്പുവാരത്തിന്റെ പന്ത്രണ്ടും ഇരട്ടി നഷ്ടപ്രതിഫലം കൊടുക്കേണ്ടതാണു്. 

( 2) (1) -ാം ഉപവകുപ്പുപ്രകാരം കൊടുക്കേണ്ടുന്ന നഷ്ട്രപ്രതിഫലം കണക്കാ 
ക്കുമ്പോൾ , വാർഷികത്തിരുപ്പവാരത്തിന്റെ അഞ്ചുശതമാനം പിരിച്ചെടുക്കുന്നതി 
നുള്ള ചെലവിലേക്കായി അതിൽനിന്നും കിഴിക്കേണ്ടതും, നഷ്ടപ്രതിഫലം നിർണ്ണ 
യിക്കുന്നതിനും ബാക്കിത്തുകയെമാത്രം പന്ത്രണ്ടുകൊണ്ടു ഗുണിക്കേണ്ടതുമാകുന്നു. 


അവകാശം 
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എന്നാൽ തിരുപ്പുവാരം കൊടുക്കുന്നതിനുള്ള ബാധ്യത ഗവണ്മെൻറിനാണെങ്കിൽ, 
അപ്രകാരമുള്ള യാതൊരു കിഴിവും വരുത്താൻ പാടുള്ളതല്ല . 

3) ഈ വകുപ്പുപ്രകാരം കൊടുക്കേണ്ടതായി ന പ്രതിഫലത്തുക 11 -ാം 
വകുപ്പ് (1) -ാം ഉപവകുപ്പു പ്രകാരം നഷ്ടപ്രതിഫലം തിട്ടപ്പെടുത്തപ്പെട്ട തീയതിമുതൽ 
ഉണ്ടായതായി കരുതേണ്ടതും, നഷ്ട പ്രതിഫലത്തുക പണയമായിചൊടുക്കുകയാണ 
ങ്കിൽ, അതിന്മേലുള്ള പലിശ വർഷത്തിൽ നാലു ശതമാനമെന്ന നിര ക്കിൽ, ആ 
തീയതിമുതൽ, നഷ്ട പ്രതിഫലം കൊടുക്കുന്ന തീയതിവരെയോ അഥവാ നഷ്ടപ്രതി 
ഫലം ഗവണ്മെൻറ് ബോണ്ടുകളായി കൊടുക്കുകയാണെങ്കിൽ, ബാച്ചുകൾ വീണ്ടെടു 
ക്കുന്നതുവരെയോ കൊടുക്കേണ്ടതുമാണു്. 


അദ്ധ്യായം 1II 
തിരുപ്പവാരം സംബന്ധിച്ച തേർച്ചകളെപ്പററിയുള്ളഅന്വേഷണ 

വിചാരണ 


7 . കോമ്പൻസേഷൻ ആഫീസർമാർ.- : (1) ഗവണ്മെൻറു ഗസററിൽ 
പരസ്യംമൂലം, പരസ്യത്തിൽ പ്രത്യേകം പറയാവുന്ന പ്രദേശങ്ങളിൽ, ഈ ആക്റ 
പ്രകാരമോ ഈ ആക° ററു മൂലമോ നൽകിയിട്ടുള്ള കൃത്യങ്ങളും ചുമതലകളും നിറവേറ 
വാനായി കോമ്പൻസേഷൻ ആഫീസർമാരെ നിയമിക്കേണ്ടതാണു . 

(2 ) ഏതൊരു കോമ്പൻസേഷൻആഫീസറും റവന്യൂം ബാർഡിന്റെ കീഴി 
ലായിരിക്കുന്നതും, അതു് അതതുസമയം പുറപ്പെടുവിക്കാവുന്ന നിയമാനുസൃതമായ 
നിർദ്ദേശങ്ങൾ അയാൾക്ക് മാറ്റദർശനമായിരിക്കേണ്ടതുമാകുന്നു. 
8. തിരുപ്പുവാര. 

സംബന്ധിച്ച തേർച്ചകളെപ്പററിയുള്ള അന്വഷ ണ 
വിചാരണ.- (1) കോമ്പൻസേഷൻ ആഫീസർ, 3 )-9, ( 4) -ം ഉപവകുപ്പുകളിലെ 
വ്യവസ്ഥകൾക്കു വിധേയമായി, നിശ്ചിതദിവസത്തിനും തോട്ടുമുമ്പ് തിരുപ്പുവാര. 
വാങ്ങുന്നതിനും അവകാശമുണ്ടായിരുന്ന ഏതൊരാളുടേയും തേർച്ചയെപ്പറ്റി അന്വ 
ഷണ വിചാരണ നടത്തേണ്ടതും, ഏതു തർച്ചയാണ് അനുവദിക്കുകയോ തളളിക്കള 
യുകയോചെയ്യേണ്ടതെന്നോഅല്ലെങ്കിൽ ഏതു തർച്ചയാണു 

അന്യം 

നിന്നതോ 
കാലഹരണപ്പെട്ടതോഎന്നോതീർപ്പാക്കേണ്ടതുമാണു്. 

(2) (1 -ാം ഉപവകുപ്പുപ്രകാരം തീർപ്പ് കല്പിക്കുമ്പോൾ , കോമ്പൻ സഷൻ 
ആഫീസർ താഴെപ്പറയുന്ന കാര്യങ്ങൾ പരിഗണിക്കേണ്ടതാണ്, അതായതു്. - 

( എ ) തിരുപ്പുവാരം അനുവദിച്ചതും ഏതെങ്കിലും വ്യവസ്ഥകൾക്കു 
വിധേയമായിട്ടായിരുന്നുവെങ്കിൽ ആ വ്യവസ്ഥകൾ അനുസരിച്ച് പ്രവർത്തിച്ചി 
ട്ടുണ്ടോഎന്നും, 

( ബി ) അങ്ങനെ അനുവദിച്ചതു്. ഏതെങ്കിലും ആവശ്യത്തിനു വേണ്ടി 
യായിരുന്നുവെങ്കിൽ ആ ആവശ്യം നിലനിൽക്കുന്നുണ്ടോഎന്നും, 

( സി ) നിർണ്ണയിക്കപ്പെടാവുന്ന മറാ കാര്യങ്ങളും. 

(31 (1 ) -ാം ഉപവകുപ്പുപ്രകാരം അന്വേഷണവിചാരണ നടത്തുന്നതിനുമുമ്പ 
കോമ്പൻസേഷൻ ആഫീസർ, തിരുപ്പുടമയ്ക്കും ഭൂമി കൈവശ.ക്കാരനും ഭൂമി സ്ഥിതി 
ചെയ്യുന്ന താലൂക്കിലെ തഹശീൽദാർക്കും ഈ ആവശ്യാത്ഥം ഗവണ്മെൻറ് ഉണ്ടാക്കുന്ന 
ചട്ടങ്ങളിൽ പ്രത്യേകം പറയുന്ന മററും ആളുകൾക്കും നിർണ്ണയിക്കപ്പെട്ടവിധത്തിൽ 
നോട്ടീസും നൽകേണ്ടതാണു . 

( 4) കോമ്പൻസേഷൻ ആഫീസർ, (3) -ാം ഉപപകുപ്പിൽ പറഞ്ഞിട്ടുള്ള 
നോട്ടീസുംകൂടി വില്ലേജിൽ നിർണ്ണയിക്കപ്പെട്ട വിധത്തിൽ പരസ്യപ്പെടുത്തതും 
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തന്റെ മുമ്പാകെ ഹാജരാകുന്ന കക്ഷികൾക്കും പറയാനുള്ളതു പറയുവാനും അവരുടെ 
തെളിവു ഹാജരാക്കുവാനും അവസരം നൽകിയശേഷംതൻറ തീർപ്പ് കൽപ്പിക്കേണ്ട 
തുമാണു . 

(5) (4) -ാം ഉപവകുപ്പുപ്രകാരം കോമ്പൻസേഷൻ ആഫീസർ കൽപ്പിക്കുന്ന 
തീർപ്പിനെതിരായി ഗവണ്മെൻറിനോ 

അല്ലെങ്കിൽ 

സങ്കടമുള്ള ഏരെങ്കിലും 
ആൾക്കോ തീർപ്പിന്റെ തീയതിമുതൽ മൂന്നുമാസത്തിനകം ആ പ്രദേശത്തും വിചാര 
ണാധികാരമുള്ള സബോർഡിനേറ ° ജഡ്മിയുടെ കോടതിയിൽ അപ്പീൽ ബോധിപ്പി 
ക്കാവുന്നതും, കോടതിക്ക് അപ്പീലിന്മേൽ യുക്തമെന്നു തോന്നുന്ന ഉത്തരവു പാസാ 
ക്കാവുന്നതുമാണു്, 

(6) ഡിസ്ട്രിക്റ് കോടതിക്കും (5 ) -ാം ഉപവകുപ്പുപ്രകാരം സബോർഡി 
നേററു ” ജഡ്മിയുടെ കോടതി തീരുമാനിച്ച് ഏതെങ്കിലും അപ്പീലിൽ പുറപ്പെടുവിച്ചു . 
ഉത്തരവു നിയമാനുസരണമാണെന്നു സ്വയം ബോദ്ധ്യപ്പെടുത്തുന്നതിനായി കേസിലെ 
റിക്കാർഡുകൾ വിളിച്ചുവരുത്തുകയും, അതിന്മേൽ അതിനും യുക്തമെന്നു തോന്നുന്ന 
ഉത്തരവു് പാസ്സാക്കുകയും ചെയ്യാവുന്നതാകുന്നു. 

9. ചില സംഗതികളിൽ തിരുപ്പുവാരം കാലഹരണപ്പെടൽ. - ഏതെങ്കിലും 
സംഗതിയിൽ തിരുപ്പുപാരം അനുവദിച്ചത് ഏതെങ്കിലും വ്യവസ്ഥയ്ക്കും, അല്ലെങ്കിൽ 
ഏതെങ്കിലും സേവനം ചെയ്തുകൊടുക്കുന്നതിനാ വിധേയമായിട്ടായിരിക്കുകയും 
അതു അനുവദിച്ചുകിട്ടിയ ആൾ നിശ്ചിത ദിവസത്തിനു മുമ്പ എപ്പോഴെങ്കിലും 
അങ്ങനെയുള്ള 

വ്യവസ്ഥകൾ അനുസരിച്ചു് നടക്കുന്നത് നു വീഴ്ച വരുത്തുകയോ 
അഥവാ അങ്ങനെയുള്ള സേവനം ചെയ്തുകൊടുക്കുന്ന തു നിർത്തുകയോ ചെയ്തിരിക്കു 
കയും ചെയ്യുന്നപക്ഷം അങ്ങനെയുള്ള സംഗതിയിൽ, തീർപ്പുവാനും, അങ്ങനെയുള്ള 
വ്യവസ്ഥ അനുസരിച്ച് നടക്കുന്നതിനും വീഴ്ചവരുത്തിയ തീയതി മുതൽക്കോ അല്ലെ 
ങ്കിൽ സേവനംചെയ്യുന്നതു നിരത്തിയ തീയതി മുതൽക്കോ കാലഹരണപ്പെട്ടതായി 
കരുതേ ണ്ടതാണു , 

10. തേർച്ച ബോധിപ്പിക്കുന്നതിനുള്ള കാലം - (1) 3 -ാം വകുപ്പു് ( 2) • ഉപ് 
വകുപ്പുപ്രകാരം നഷ്ടപ്രതിഫലത്തിനു അവകാശമുള്ള ഏതൊരു 

തിരുപ്പടമയും, 
നിശ്ചിതദിവസം മുതൽ ഒരു വർഷത്തിനകം, തനിക്കു കിട്ടേണ്ട നഷ്ടപ്രതിഫലം 
നിർണ്ണയിക്കുന്നതിനുവേണ്ടി, - കോമ്പൻസേഷൻ; ആഫീസരുടെയടുക്കൽ അപേക്ഷ 
ബോധിപ്പിക്കേണ്ടതാണു്. 

( 2), 1 -ാം ഉപവകുപ്പിൽ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, ഗവണ്മെന്റിനും 
ഏതെങ്കിലും തിരുപ്പുടമയ്ക്ക് കൊടുക്കേണ്ടതായ നഷ s പ്രതിഫലം നിർണ്ണയിക്കുന്ന 
തിനും കോമ്പൻസേഷൻആഫീസരോടു സ്വമേധയാ നിർദ്ദേശിക്കാവുന്നതാണു്. 

അദ്ധ്യായം IV 
നഷ്ട പ്രതിഫലം നിണ്ണയിക്കുകയും കൊടുക്കുകയും ചെയ്യൽ. 
2 , വർഷാശനവും നഷ 9 പ്രതിഫലവും നിർണ്ണയിക്കൽ. 

(1) കോമ്പൻസേഷൻആഫീസർ ഓരോ തിരുപ്പുടമയേയും സംബന്ധിച്ചു് 
4 -ാം വകുപ്പു പ്രകാരം കൊടുക്കേണ്ടതായ വർഷാശനമോഅല്ലെങ്കിൽ അതതു സംഗതി 
പോലെ 6 -ാം വകുപ്പുപ്രകാരം കൊടുക്കേണ്ടതായ നഷ്ട പ്രതിഫലമോ രേഖാമൂല 
മായ ഉത്തരവുമൂലം നിർണ്ണയിക്കേണ്ടതാണു . 

(2) ഏതെങ്കിലും തിരുപ്പുടമല്ലോ അല്ലെങ്കിൽ അവകാശ ബന്ധമുള്ള മറേറതെ 
ങ്കിലും ആൾക്കോ നിർണ്ണയിക്കപ്പെടാവുന്ന കാലത്തിനുള്ളിലോഅല്ലെങ്കിൽ കോമ്പൻ 
സേഷൻ ആഫീസർ ത് ? വിവേചനമനുസരിച്ചും അനുവദിക്കാവുന്ന കൂടുതൽ കാല 


1 


ത്തിനുളളിലോ ആ ഉദ്യാഗസ്ഥൻയടുക്കൽ ഏതൊരു അടിസ്ഥാന വിവരങ്ങളെ 
ആസ്പദമാക്കിയാണോ അദ്ദേഹം വാഷാശനമാ നഷ്ട പ്രതിഫലമോ നിശ്ചയി 
ക്കാൻ പോകുന്നതും ആ അടിസ്ഥാന വിവരങ്ങളുടെ ഒരു പ്രതിക്കുവേണ്ടിഅപേക്ഷ 
ബോധിപ്പിക്കാവുന്നതാണു്. 

( 3 ) A-ാം ഉപവകുപ്പു പ്രകാരമുള്ള അപേക്ഷ ലഭിച്ചാൽ കാമ്പൻസേഷൻ 
ആഫീസ്, മുകളിൽപ്പറഞ്ഞ . ? -ാന വിവരങ്ങൾ അപേക്ഷകനും നൽകേണ്ടതും, 
അദ്ദേഹം 1 -ാം ഉപവകുപ്പുപ്രകാരം ഏതെങ്കിലും ഉത്തരവും പാസാക്കുന്നതിനുമുമ്പ്, 
അപേക്ഷകനും അതു സംബ hിച്ച രേഖാമൂലമോ അല്ലെങ്കിൽ വാങ്മൂലമോ ആയ 
അയാളുടെ നിവേദനം സമർപ്പിക്കു ന്നതിനു” ന്യായമായ അവസരം നല്ലണ്ടതുമാണ്. 

( 4) 1 -ാം ഉപവകുപ്പു പ്രകാരം പാസാക്കുന്ന ഏതൊരു ഉത്തരവിന്റെയും ഒരു 
തി തിരുപ്പുടമയ്ക്കും 2 -ാം ഉപവകുപ്പുപ്രകാരമുള്ള ഏതൊരു അപേക്ഷകനും അയച്ചു 
കൊടുക്കേണ്ടതാണു . 

( 5 ) കോമ്പൻസേഷൻ ആഫീസർക്കും ഏതു സമയത്തും സ്വ ധയായാ 
അഥവാ ഏതെങ്കിലും ആളുടെഅപേക്ഷയിന്മേലോ 1 -ാം ഉപവകുപ്പുപ്രകാരം അയാൾ 
പാസാക്കിയ ഉത്തരവ് താഴെപ്പറയുന്ന ഒന്നാ അഥവാ കൂടുതലോ കാരണങ്ങളാൽ 
പുനഃപരിശോധന ചെയ്യാവുന്നതാണു്, അതായതു - 

പ്രസ്തുത ഉത്തരവിനും ഏതെങ്കിലും കൈത്തറേറാ കണക്കും സംബന്ധ 
മായ തെറേറാ അല്ലെങ്കിൽ രേഖകളിൽ പ്രഥമദൃഷ്ട്യാ വെളിവാകുന്ന പിശകോ മൂലം 
ദൂഷ്യമുണ്ടായിരിക്കുക, അല്ലെങ്കിൽ 

ബി . പ്രസ്തുത ഉത്തരവും പാസാക്കിയതിനു ശേഷം വർഷാശനമോനഷ്ട 
പ്രതിഫലമോകണക്കാക്കുന്നതിനും മെച്ചപ്പെട്ട അടിസ്ഥാന വിവരങ്ങൾലഭ്യമാവുക. 
അല്ലെങ്കിൽ 

സി , പ്രസ്തുത ഉത്തരവിനു ഏതെങ്കിലും തക്ക അധികാരസ്ഥായാ, 
കോടതിയുടെയോ അവസാന ഉത്തരവനുസരിച്ചു . ഭേദഗതി ആവശ്യമായിരിക്കുക, 
എന്നാൽ കോമ്പൻസേഷൻ ആഫീസർ, ബന്ധപ്പെട്ട തിരുപ്പുടമയ്ക്കും ഈ ഉപവകുപ്പോ 
അല്ലെങ്കിൽ 2 -ാം ഉപവകുപ്പോ പ്രകാരമുള്ള ഏതൊരു അപേക്ഷകനും പായാനുള്ളതു 
പറയുവാൻ ന്യായമായ അവസരം നൽകാതെ ഈ ഉപവകുപ്പു പ്രകാരമുള്ള അധികാര 
ങ്ങൾ വിനിയോഗിക്കുവാൻ പാടുള്ളതല്ല . 

( 6) 5 -ാം ഉപവകുപ്പു പ്രകാരം പാസാക്കുന്നഏതൊരു ഉത്തരവിൻറയും ഒരു 
പ്രതി റവന്യൂബോർഡിനും ബന്ധപ്പെട്ട തിരുപ്പുടമയും 2 -ാം ഉപവകുപ്പോ, 5 -ാം ഉപ 
വകുപ്പോ പ്രകാരമുള്ള ഏതൊരു അപേക്ഷകനും അയച്ചു കൊടുക്കേണ്ടതാണു്. 

(7) 1 -ാം ഉപവകുപ്പോ അഥവാ 6 -ാം ഉപവകുപ്പോ പ്രകാരം കോമ്പൻ സഷൻ 
.ആഫീസർ പാസ്സാക്കുന്നഉത്തരവ് മൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരാൾക്കും ഉത്തര 
വിന്റെ തീയതി മുതൽ മുപ്പതു ദിവസത്തിനകം ജില്ലാ കളക്ടരുടെ അടുക്കൽ അപ്പീൽ 
ംബാധിപ്പിക്കാവുന്നതും ജില്ലാകളക്ടർ അപ്പീലന്യായക്കാരനും അയാൾ അപ്പീലിന്യം 
യക്കാരനല്ലാത്തപക്ഷം തിരുപ്പുടമയ്ക്കും പറയാനുളളതു പറയുവാൻ ന്യായമായ അവസരം 
നൽ കിന തിനു ശേഷവും നിർണ്ണയിക്കപ്പെടാവു ന്ന കൂടുതൽ അന്വേഷണ വിചാരണ 
നടത്തിയതിനു ശേഷവുംഅപ്പീലിന്മേൽ തനിക്കു യുക്തമെന്നു തോന്നുന്ന ഉത്തരവ 
പാസ്സാക്കണ്ടതുമാണു . 
(8) റവന്യൂ ബോർഡിനും സ്വമേധയായോ അഥവാ 

ഉപവകുപ്പ് 
പ്രകാരം ജില്ലാ കളക്ടർ പാസ്സാക്കിയ ഉത്തരവ് മൂലം സങ്കടമനുഭവിക്കുന്ന ഏതെ 
ങ്കിലും ആളിന്റെ അപേക്ഷയിന്മേലോ, അങ്ങനെയുള്ള ഉത്തരവിന്റെയോ അഥവാ 
നടപടിയുടെയോ നിയമാനുസരിത്വമോ, ക്ര മാനുസാരിത്വമോ ഔചിത്യമോ സം ബ 
ന്ധിച്ച് സ്വയം ബോദ്ധ്യമാകുന്നതിനുവേണ്ടി അങ്ങനെയുള്ള ഉത്തരവ് ഏ 
പടിയിലാണോ പാസ്സാക്കിയതു് ആ നടപടി സംബന്ധിച്ച രേഖ വിളിച്ചു വരു 


| നട 


പോലെ ഒരു 


കയും പരിശോധിക്കുകയും ചെയ്യാവുന്നതും, അതിന്മേൽ 

അതിനു 

യുക്തമെന്നു 
തോന്നുന്ന ഉത്തരവു് പാസ്സാക്കാവുന്നതുമാണ്. 
എന്നാൽ അതതു സംഗതി 

തിരു - ടമയ്ക്കും കൊടുക്കേണ്ടതായ 
വർഷാശനമോ, നഷ്ട പ്രതിഫലമോ അയാൾക്കും ഈ 

ഉപവകുപ്പു പ്രകാരമോ 
( 2) -ാം ഉപവകുപ്പു പ്രകാരമോ, അപേക്ഷ ബോധിപ്പിച്ചിട്ടുള്ള ഏതൊരാൾക്കും, പറ 
യാനുള്ളത് പറയുവാൻ ന്യായമായ അവസരം നതാകാതെ 

റവന്യബോർഡു 
വ്യത്യാസപ്പെടുത്തുവാൻ പാടുള്ളതല്ല . 
(9) റവന്യൂബോർഡും, പ്രസ്തുത നടപടി ഏതൊരു ഉത്തരവിനെ 

സം ബ് 
ന്ധിച്ചതാണോ, ആ ഉത്തരവ്," ഒരു വർഷത്തിനു മുമ്പാണ് പാസ്സാക്കിയതെങ്കിൽ 
8 -ാം ഉപവകുപ്പുപ്രകാരമുള്ള നടപടിയുടെയാതൊരു രേഖയും സ്വമേധയായി വരുത്തു 
കയും പരിശോധിക്കുകയുംചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 

(10) സങ്കടമനുഭവിക്കുന്ന ഏതൊരാളിറയും. (8) -ാം ഉപവകുപ്പ് പ്രകാര 
മുള്ള ഒരപേക്ഷയുടെ സംഗതി യിൽ, പ്രസ്തുത അപേക്ഷ തക്ക 

വിഷയമായ ഉത്തര 
വിൻറ തീയതി മുതൽ മുപ്പതു ദിവസത്തിനകം ബോധിപ്പിക്കേണ്ടതാണു്. 

(11) റവന്യൂ ബോർഡിനു , അതു പാസ്സാക്കിയ വല്ല ഉത്തരവിനും തീരു 
മാനത്തിലുള്ള നിയമപരമായ തെററു മൂലമോ അല്ലെങ്കിൽ പിശക മൂലമോ ദൂഷ്യം 
പററിയിട്ടുണ്ടെന്നും അഭിപ്രായമുണ്ടെങ്കിൽ, കോമ്പൻസേഷൻ ആഫീസരുടെയോ 
അഥവാ അതിനും വേണ്ടിമറ്റേതെങ്കിലും ആളുടെയോ അപേക്ഷയിന്മേൽ ( 8) - . 
ഉപവകുപ്പു പ്രകാരം അതു പാസ്സാക്കിയ ഏതെങ്കിലും ഉത്തരവു പുന: പരിശോധി 
ക്കാവുന്നതും പ്രസ്തുത അപേക്ഷയിന്മേൽ, അതിനും യുക്തമെന്നു തോന്നുന്ന പ്രകാര 
മു ഉത്തരവ് പാസ്സാക്കാവുന്നതുമാണു്. 

. എന്നാൽ റവന്യൂബോർഡ്, പുന : പരിശോധനയ്ക്കുള്ള യാതൊരപേക്ഷയും, തിരുപ്പ 
ടമയ്ക്കും അപേക്ഷകനും ഹാജരാകുവാനും ഏതൊരു ഉത്തരവിന്റെ പുന: പരിശോധന 
യ്ക്കാണാഅപേക്ഷിച്ചിക്കുന്നതു് അതിനു ഉപോൾ ബലകമായി അവർക്കു പറയുവാ 
നുള്ളതും പറയുവാനും അവർക്കു കഴിവുണ്ടാകാനായി മുൻകൂട്ടിയുള്ള നോട്ടീസും കൊടു 
ക്കാതെ സ്വീകരിക്കാൻ പാടില്ലാത്തതാകുന്നു. 

(12) കോമ്പൻസേഷൻ ആഫീസർ (1 ) -ാം ഉപവകുപ്പോ (6) -ാം ഉപ 
വകുപ്പോ പ്രകാരം പാസാക്കുന്ന യാതൊരുത്തരവും മുകളിൽ പറഞ്ഞതുപോലെ ജില്ലാ 
കളക്ടരോ റവന്യൂ ബോർഡോ അല്ലാതെ മറ്റാരും റദ്ദ് ചെയ്യുകയോ, ഭേദപ്പെടുത്തു 
കയോചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 

12 . നഷ്ട പ്രതിഫലം" പണമായോ അല്ലെങ്കിൽ ബോണ്ടുകളായോ കൊടു 
ക്ക ണമെന്നു” -6-ാം വകുപ്പുപ്രകാരം കൊടുക്കേണ്ടതായ നഷ്ടപ്രതിഫലം, നിണ്ണയിക്ക 
പ്പെടാവുന്നവിധം, പണമായോ അല്ലെങ്കിൽ വർഷത്തിൽ നാലു ശതമാനം പലിശ 
യുള്ളതും കൊടുക്കുന്ന തീയതി മുതൽ ആറുകൊല്ലം കഴിഞ്ഞാൽ വീണ്ടെടുക്കാവുന്നതുമായ 
ഗവണ്മെൻറ് ബോണ്ടുകളായോ, അല്ലെങ്കിൽ ഭാഗികമായി പണമായും ഭാഗികമായി 
ബോണ്ടുകളായുമോ കൊടുക്കാവുന്നതാണു്. 

12 . നെല്ലിൻറയും മററു വ്യാപാരവസ്തുക്കളുടെയും വിനിമയനിരക്കും (1) ഈ 
ആക്ററുപ്രകാരം കൊടുക്കേണ്ടതായ വർഷാശനമോ, നഷ്ടപ്രതിഫലമോ കണക്കാ 
ക്കേണ്ടതിനായി തിരുപ്പുവാരത്തിൽ നെല്ലായിട്ടുള്ള അംശം സ്റ്റാൻഡാർഡ് പറയ 
2 രൂപ 12 പൈസ എന്ന നിരക്കിൽ പണമായി മാറേണ്ടതാൺ . 

വിശദീകരണം - ഈ ഉപവകുപ്പിന്റെ ആവശ്യാം സ്റ്റാൻഡാർഡ്പറ 
എന്നാൽ 13,11 ലിറററിനു തുല്യമായ അളവ് എന്നമാകുന്നു. 
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2 ) നെല്ലില്ലാത്ത മറെറന്തെങ്കിലും വ്യാപാരവസ്തുവായിട്ടാണ് തിരുപ്പുവാരം 
കൊടുക്കേണ്ടതെങ്കിൽ, ഈ ആക്ററുപ്രകാരം കൊടുക്കേണ്ട വർഷാശനമോനഷ്ടപ്രതി 
ഫലമോകണക്കാക്കുന്നതിനായി അങ്ങനെയുള്ള വ്യാപാരവസ്തുവിന്റെ വിനിമയ 
നിരക്കും പട്ടികയിൽ പ്രത്യേകം പറഞ്ഞപ്രകാരമായിരിക്കേണ്ടതാണു്. 
14. 

നഷ്ടപ്രതിഫലം കൊടുക്കൽ.- (1) ഒരു മതവിഭാഗമോ അഥവാ അതിലെ 
ഏതെങ്കിലും ഉപവിഭാഗമോ അഥവാ ഒരു സലീസ് തിരുപ്പുടമയോ സ്ഥാപിച്ചതും 
നടത്തിപ്പോരുന്നതുമായ പൊതുസ്വഭാവത്തോടുകൂടിയ മതസ്ഥാപനമാ ധർമ്മ 
സ്ഥാപനമോ അല്ലാത്ത) തിരുപ്പുടമയ്ക്ക് കൊടുക്കേണ്ടതായി അവസാനം നിജയി90 
പ്പെടുന്ന നഷ്ടപ്രതിഫലത്തുകയും, 18 -ാം വകുപ്പുപ്രകാരം ഇടക്കാലത്തു കൊടുക്കുന്ന 
തുകയും, ബന്ധപ്പെട്ട തിരുപ്പുടമ, നിർണ്ണയിക്കപ്പെടാവുന്ന അധികാരസ്ഥൻറ 
അടുക്കൽ നിർണ്ണയിക്കപ്പെടാവുന്ന കാലത്തിനുള്ളിൽ അപേക്ഷ ബോധിപ്പിക്കുന്ന 
തായാൽ അയാൾക്ക് കൊടുക്കേണ്ടതാണ്. 

(2) (1) -ാം ഉപവകുപ്പുപ്രകാരമുള്ള ഒരു അപേക്ഷയുടെ കാര്യത്തിൽ തീർപ്പ 
കൽപ്പിക്കുമ്പോൾ നിർണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥൻ, നിർണ്ണയിക്കപ്പെടാവുന്ന 
നടപടിക്രമം അനുസരിക്കേണ്ടതാണ്. 

(3) നഷ °ടപ്രതിഫലത്തുക വാങ്ങുന്നതിനും അവകാശമുള്ള തിരുപ്പുടമയുടെ 
അവകാശബന്ധംമറേറതെങ്കിലും ആൾക്കോ, ആളുകൾക്കോകക്ഷികളുടെപ്രവര്ത്തന 
മൂലമോ അല്ലെങ്കിൽ നിയമത്തിന്റെ പ്രവർത്തനംമൂലമോ, പിൻതുടർച്ചാവകാശവഴി 
ലഭിക്കുകയാണെങ്കിൽ, നിർണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥൻ, പിൻതുടർച്ചാവകാശം 
വഴി ഏതെങ്കിലും അവകാശബന്ധംലഭിച്ചിട്ടുണ്ടോഎന്നും. ഉണ്ടെങ്കിൽ, ആകാണ 
ലഭിച്ചിട്ടുള്ളതെന്നും നിർണ്ണയിക്കേണ്ടതും അങ്ങനെയുള്ള അവകാശബന്ധം പിൻ 
തുടർച്ചാവകാശംവഴി ലഭിച്ച ആളുകൾക്കും നഷ്ടപ്രതിഫലം നൽകേണ്ടതുമാണു . 

15 . 14 -ാം വകുപ്പുപ്രകാരമുള്ള ഉത്തരവിന്മേലുള്ള അപ്പീൾ- (1) 14-ാം വകുപ്പ് 
പ്രകാരം, നിർണ്ണയിക്കപ്പെട്ട അധികാരസ്ഥന്റെ തീർപ്പു മൂലം സങ്കടമുള്ള ഏതൊ 
രാൾക്കും ആ തീർപ്പിന്റെ തീയതി മുതൽ മൂന്നുമാസത്തിനകം സബോർഡിനേറ് 
ജഡ്മിയുടെ കോടതിയിൽ അപ്പീൽ ബോധിപ്പിക്കാവുന്നതും കോടതിക്കും അപ്പീലിൽ 
ഉചിതമെന്നു തോന്നുന്ന ഉത്തരവുകൾ പാസാക്കാവുന്നതുമാണു . 

( 2) ഡിസ്ട്രിക്റ് കോടതി , സബോർഡിനേററു് ജഡ്മിയുടെ കോടതി 
( 1 -ാം ഉപവകുപ്പുപ്രകാരം തീർപ്പാക്കിയ ഏതെങ്കിലും അപ്പീലിൽ പാസാക്കിയ 
ഉത്തരവും നിയമാനുസൃതമാണ്എന്നു സ്വയം ബോദ്ധ്യപ്പെടുത്തുന്നതിനായി, 
കേസിലെ റിക്കാർഡുകൾ വരുത്താവുന്നതും, അതു സംബന്ധിച്ച് അതിനും യുക്ത 
മെന്നും തോന്നുന്ന ഉത്തരവ് പാസാക്കാവുന്നതുമാണു്. 

16. തേർച്ച ചെയ്യപ്പെടാത്തതും, കൊടുത്തിട്ടില്ലാത്ത ഇമായ തുകകൾ എങ്ങനെ 
കൈകാര്യം ചെയ്യണമെന്നു-( 1) കൊടുക്കാതെ അവശേഷിക്കുന്നതും കൊടുക്കുന്ന 
തിനായി 14 -ാം വകുപ്പു പ്രകാരം നിർണ്ണയിക്കപ്പെട്ട കാലത്തിനുള്ളിൽ യാതൊരു 
- അപേക്ഷയും ബോധിപ്പിച്ചിട്ടില്ലാത്തതുമായ എല്ലാ തുകകളും വിചാരണാധികാരമുള്ള 
സബോർഡിനേറ്ററു് ജഡ്രിയുടെ കോടതിയിൽ കെട്ടിവയ്യേണ്ടതാണു്. 

(2 ) 14 -ാം വകുപ്പുപ്രകാരംഅപേക്ഷയിന്മേൽ തീർപ്പ് കൽപ്പിക്കുന്നതീയതി 
മുതൽക്കോഅല്ലെങ്കിൽ 15-ാം വകുപ്പുപ്രകാരമുള്ള അപ്പീലിലോറിവിഷനിലോ, 
തീർപ്പു കൽപ്പിക്കുന്ന തീയതി മുതൽക്കാ ആറുനാസക്കാലം കഴിഞ്ഞതിനുശേഷം 
കൊടുക്കാതെ അവശേഷിക്കുന്ന എല്ലാതുകകളും വിചാരണാധികാരമുള്ളസബോർഡി 
നററു ജഡിയുടെ കോടതിയിൽ അതതു സംഗതിപോലെ നിർണ്ണയിക്കപ്പെട്ട 
അധികാരസ്ഥാനാ, സബോർഡിനേററു ജഡിയുടെ കോടതിയോ അല്ലെങ്കിൽ 
ഡിസ്ട്രിക്റ്റ് കോടതി യേം ആക്കി കൊടുക്കണമെന്നാണ് ഉത്തരവ് പുറപ്പെടുവി 
ചിട്ടുള്ളത് ആ ആളുടെയോ ആളുകളുടെയാ പേരിൽ കെട്ടിവയ്ക്കു ണ്ടതാണു . 

6. 294 
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( 8) (1) ം ഉപവകുപ്പാ, (2 ) ം ഉപവകുപ്പോ പ്രകാരം സബോർഡിന്നറു 
ഡ്മിയുടെ കോടതിയിൽ കെട്ടിവയ്ക്കുന്ന എല്ലാ തുകകളും 

ഗവണ്മെൻറു 
ഈ 
ആവശ്യാ തം ഉണ്ടാക്കാവുന്ന ചട്ടങ്ങളനുസരിച്ചു് ആ കോടതികൈകാര്യം ചെയ്യേണ് 
താണും, 

(4 ) (1) -ാം ഉപവകുപ്പോ, ( 2) -ാം ഉപവകുപ്പോ പ്രകാരം കെട്ടിവെച്ച 
ഏതെങ്കിലും തുകയ്ക്ക് വേണ്ടിയുള്ളതോ അല്ലെങ്കിൽ അതിന്നെതിരായി നടപ്പാക്കാ 
വന്നതോആയ നേർച്ച ചെയ്യുന്ന ഏതൊരാളും, തൻറ നേർച്ച വിവരിച്ചുകൊണ് 
നിർണ്ണയിക്കപ്പെട്ട ഫാറത്തിൽ സബോർഡിനേററ്റ് ജഡ്മിയുടെ . കോടതിയിൽ 
അപേക്ഷ ബോധിപ്പിക്കേണ്ടതാണു്. 

(5) സബോർഡിനേററു” ജഡ്മിയുടെ കോടതി, (4)-ം ഉപവകുപ്പ് പ്രകാരം 
അപേക്ഷ ബോധിപ്പിച്ചിട്ടുള്ള എല്ലാ ആളുകൾക്കും, അവകാശബന്ധമുണ്ടെന്നും അതു 
കരുതുന്ന മററു ഏതൊരാൾക്കും, നോട്ടീസ് നൽകിയശേഷം അതിനു ലഭിച്ച തേർച്ച 
കളുടെ സാധുതയെപ്പററി അന്വേഷണവിചാരണ നടത്തുകയും, കെട്ടിവെച്ച തുക 
ആക്കെല്ലാം അവകാശപ്പെട്ടതാണെന്നും, അവരിൽഓരോരുത്തക്കും കിട്ടാൻ അവകാശ 
മുള്ള തുക എത്രയാണെന്നും നിർണ്ണയിക്കുകയുംചെയ്യേണ്ടതാണ്. 

17 . തെററായും കൂടുതലായും കൊടുത്തിട്ടുള്ള തുകകൾ . പൊതുനികുതിക്കുടിശ്ശിക 
യെന്നപോലെ വസൂലാക്കണ്ടതാണെന്നു” -ഏതെങ്കിലും ആൾക്കു കൊടുത്ത തുക 
അയാൾക്കു കൊടുക്കേണ്ടതല്ലാതിരുന്നതോ അല്ലെങ്കിൽ അയാൾക്കു കൊടുക്കേണ്ട 
തിൽ അധികമായിരുന്നുവെന്നോപിന്നീടു കാണുന്നപക്ഷം, അതതുസംഗതിപോലെ 
അയാൾക്കും 

കൊടുക്കണ്ടതല്ലായിരുന്നുവെന്നോഅഥവാ അധികമായിരുന്നതാ 
ആയിക്കാണപ്പെടുന്ന തുകയും, അതിന്മേൽ വർ ഷത്തിൽ നാലു ശതമാനം പലിശയോ 
അല്ലെങ്കിൽ അങ്ങനെയുള്ള ആൾക്കും കൊടുക്കേണ്ടതായ മറേതെങ്കിലും തുകയിൽ 
നിന്നും കിഴിവു ചെയ്തുമറ്റുവിധത്തിൽകണക്കൊപ്പിക്കാൻസാദ്ധ്യമല്ലാത്ത , അതിൻറ 
ഏതെങ്കിലും ഭാഗാമാ അതും, ഭൂമിയിന്മേലുള്ള പൊതുനികുതിക്കുടിശ്ശികയെന്ന 
പാല, തൽക്കാലം പ്രാബല്യത്തിലിരിക്കുന്ന നികുതി വസൂലാക്കൽആക്റു 
പ്രകാരം വസൂലാക്കേണ്ടതാണു . 

18. നഷ്ടപ്രതിഫലം കൊടുക്കുന്നതിൽ കാലതാമസം വരുന്ന സംഗതിയിൽ 
ഇടക്കാലനഷ ട്രപ്രതിഫലം കൊടുക്കണമെന്നു" - ( 1) 14-ാം വകുപ്പ് പ്രകാരം കൊടു 
ക്കേണ്ടതായ നഷ്ടപ്രതിഫലം തിട്ടപ്പെടുത്തുന്നതിലോ, അഥവാ കൊടുക്കുന്നതിലോ 
കാലതാമസം നേരിടുന്നപക്ഷം, കോമ്പൻസേഷൻ ആഫീസ് , നിർണ്ണയിക്കപ്പെ 
ടാവുന്നിടത്താളവും നിർണ്ണയിക്കപ്പെടാവുന്ന വിധത്തിലും ഇടക്കാലനഷ്ടപ്രതി 
ഫലം കൊടുക്കുന്നതിനു ", നിർദ്ദേശിക്കാവുന്നതാണും; എന്നാൽ ഒരു തിരുപ്പുടമയ്ക് 
കൊടുക്കേണ്ടതായ നഷ്ടപ്രതിഫലം നിശ്ചിത ദിവസം മുതൽ ഒരു വർഷംകഴിയുന്ന 
തിനും മുമ്പ് ഈ ആക്ററിലെ വ്യവസ്ഥകളനുസരിച്ചും നിർണ്ണയിച്ചിട്ടില്ലെങ്കിൽ, 
കാമ്പൻസേഷൻ ആഫീസർ, ബന്ധപ്പെട്ട് 

തിരുപ്പുടമയുടെഅപേക്ഷയിന്മേൽ, 
ഇടക്കാലനഷ്ടപ്രതിഫലം കൊടുക്കുന്നതിനും നിർദ്ദേശിക്കേണ്ടതാകുന്നു. 

(2) (1) -ാം ഉപവകുപ്പുപ്രകാരം കൊടുക്കുന്ന ഇടക്കാലനഷ്ടപ്രതിഫലം, 
ഈ ആകറുപ്രകാരം കൊടുക്കേണ്ടതായ നഷ്ടപ്രതിഫലത്തിൻറ ഭാഗമായി 
കരുണ്ടതും, ഈ ആക്ററുപ്രകാരം കൊടുക്കേണ്ടതായ നഷടപ്രതിഫലത്തിൽ 
നിന്നും കിഴിച്ചു് കണക്കൊപ്പിക്കേണ്ടതുമാകുന്നു. 

8 ) നഷ്ടപ്രതിഫലത്തുകയോ, അഥവാ അതിന്റെ ഏതെങ്കിലും അംശമോ 
സംബന്ധിച്ചുള്ള അവകാശത്തെപ്പററി തക്കമുണ്ടെങ്കിൽ, അതതു സംഗതിപോലെ 
യാതൊരു ഇടക്കാലനഷ്ടപ്രതിഫലമോഅഥവാ eo ഗമം തിരുപ്പുടമയ ° കൊള്ളാൻ 
പാടില്ലാതാകുന്നു. 
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അദ്ധ്യായം 9 
തീരുപ്പുടമകൾക്ക് കൊടുക്കുന്ന നഷ്ട പ്രതിഫലത്തുക 

ഭൂമികൈവശക്കാരിൽ നിന്നും വസൂലാക്കൽ 
19. ഭൂമി കൈവശക്കാരൻ നഷ ടപ്രതിഫലം കൊടുക്കാൻ ബാദ്ധ്യസ്ഥനാ 
ണന്നു -ഗവണ്മെൻറിനും, ഓരോ ഭൂമി കൈവശക്കാരനിൽ നിന്നും തിരുപ്പവാര . 
നൽകുവാനുള്ള ബാദ്ധ്യത ഇല്ലാതാക്കുന്നതു സംബന്ധിച്ചുള്ള നഷ"s തിഫലം 
വകയിൽ നിശ്ചിതദിവസത്തിനു തൊട്ടുമുമ്പും അ മാൾ തിരുപ്പുടമയ്ക്കു കൊടുക്കേണ്ടുന്ന 
വാർഷിക തിരുപ്പവാരത്തിന്റെ പന്ത്രണ്ടിരട്ടിയായി കണ ക്കാക്കിയ തുക പിരിച്ചാ 
ക്കുവാൻ അവകാശമുണ്ടായിരിക്കുന്നതും. ഓരോ ഭൂമി കൈവശക്കാരനും 

ആ തുക 
ഗവണ്മെൻറിനും നൽകാൻ ബാദ്ധ്യസ്ഥനായിരിക്കുന്നതുമാണു്. 

20. നഷ്ട പ്രതിഫലംപന്ത്രണ്ട് ഗഡു 2 ളൊയി വലാക്കണ്ടതാണെന്നു. 
(1) ഭൂമി കൈവശക്കാരൻ 19 -ാം വകുപ്പ് പ്രകാരം താൻ കൊടുക്കേണ്ടതായ ന 
പ്രതിഫലം പന്ത്രണ്ടും തുല്യ അർദ്ധവാർഷിക ഗഡുക്കളായി ഗവണ്മെന്റിലേക്കു 
കൊടുക്കുവാൻ ബാദ്ധ്യസ്ഥനാണ്. ആദ്യത്ത ഗഡു ഗവണ്മെൻറ് ഗസററിൽ 
പരസ്യം മൂലം പ്രത്യേകം പറയാവുന്ന തീയതി മുതൽ ആരംഭിക്കുന്നതാണു്. 

( 2) (1 ) -ാം ഉപവകുപ്പുപ്രകാരം കൊടുക്കേണ്ടതായ നഷ്ടപ്രത ഫലത്തിന്റെ 
ഏതെങ്കിലും 

ഗഡു 

കൊടുക്കേണ്ടതായ തീയതിയിൽ കൊടുക്കാതിരുന്നാൽ, 
അങ്ങനെയുള്ള ഗഡുത്തുകയ്ക്കും ആ തീയതി മുതൽ ആ ഗഡു കൊടുക്കുന്ന തീയതി വരെ 
വർഷത്തിൽ അഞ്ചു ശതമാനം നിരക്കിൽ പലിശ ഉണ്ടായിരിക്കുന്നതാണു . 

(8 ) (1) -ാം ഉപവകുപ്പിൽ അടങ്ങിയിരിക്കുന്ന യാതൊന്നും തറന്ന, ഒരു 
ഭൂമി കൈവശക്കാരനെഏതെങ്കിലും ഒരു സമയത്തു ഒരു ഗഡുവിലുള്ളതിനേക്കാൾ 
കൂടുതലുള്ള തുകയോ അഥവാ രണ്ടോ കൂടുതലോ ഗഡുക്കളിലെ തുക ഒരുമിച്ചോ 
അല്ലെങ്കിൽ കൊടുക്കേണ്ടതായ മുഴുവൻ തുകയും ഓറ ഗഡുവായൊ കൊടുക്കുന്നതിൽ 
നിന്നു തടസ്സപ്പെടുത്തുന്നതായി കരുതാൻ പാടില്ലാത്തതാകുന്നു. 

( 4 ) ഏതെങ്കിലും ഗഡുവിൽ അധികമായ ഏതെങ്കിലും തുക ഭൂമി കൈവശ 
ക്കാരൻ കൊടുക്കുകയാണങ്ക് ൽ , അതു അടുത്തു വരുന്ന ഗഡുവിലേക്കോ അഥവാ 
ഗഡുക്കളിലേക്കോ വരവ്വയ്യേണ്ടതാണു് 

( 5 ) ഒരു ഭൂമി കൈവശക്കാരൻ ആദ്യത്ത ഗഡു അടിയുണ്ട ദിവസം, 
അയാൾ കൊടുക്കേണ്ടതായ മുഴുവൻ തുകയും മൊത്തസംഖ്യയായി കൊടുക്കുന്നപക്ഷം, 
അപ്രകാരം കൊടുക്കുന്ന തുകയിൽ ഇരുപത്തഞ്ച് ശതമാനം റിബേറ്റ്അയാൾക്കു 
അനുവദിക്കണ്ടതാകുന്നു. 

21. നഷ ടപ്രതിഫലംഎങ്ങനെ കൊടുക്കണമെന്നും. - 20 -ാം വകുപ്പു പ്രകാരം 
കൊടുക്കേണ്ടതായ എല്ലാ തു കലംഉ 

കേ മ്പൻസേഷൻ ആഫീസറുടെ അടുക്കലോ 
ഏററവും സമീപത്തുള്ള ഗവണ്മെൻറ്റ് ട്രഷറിയിലോ തിരുപ്പവാരം കൊടുക്കേണ്ട യ 
ഭൂമി എതു താലൂക്കാഫീസിന്റെ അധികാര പരിധിയിലാ ണാ സ്ഥിതിചെയ്യുന്നതു് 
ആ താലൂക്കും ആഫീസിലോ അടച്ചു ഗവണ്മെന്റിലേക്കും വരു പിടിക്കേണ്ട 
മാകുന്നു, 
22, റവന്യൂ 

c ബാർഡിനും വീഴ്ച മാപ്പാ ക്കാവുന്നതാണെന്നു”.- റവന്യ 
ബോർഡിന് ഗസററിൽ പരസ്യം ചെയ്യുന്ന സാമാന്യമോ പ്രത്യേകമോ ആയ 

ഏതെങ്കിലും 
ഉയരവുമൂലം മതിയായ കാരണത്താൽ നഷ st, തിഫലത്തി ൻ 
ഗഡ കൊടുക്കുന്നതു നീട്ടിവയ്ക്കുകയേ , നഷ്ടപ്രതിഫലം കൊടുക്കുന്നതിനുള്ള വീഴ 
മാപ്പാക്കുകയോചെയ്യാവുന്നതാകുന്നു. 


12 | 


23. നികതി വസൂലാക്കൽ ആകപ്രകാരം നഷ്ടപ്രതിഫലം വസൂലാക്ക 
വുന്നതാണു്. - നഷ്ട പ്രതിഫലത്തിന്റെ കുടിശ്ശികയിനത്തിലോ മറ്റു വിധത്തിലാ 
ഗവണ്മെൻറിനു കിട്ടേണ്ടതായ ഏതൊരു തുകയും തൽക്കാലം നിലവിലുള്ള നികുതി 
വസൂലാക്കൽ ആക° ററപ്രകാരം ഭൂമിയിന്മേലുള്ള പൊതു നികുതികുടിശ്ശികയെന്ന 
പോലെ വസ ലാക്കാവുന്നതാകുന്നു.. 


അദ്ധ്യായം VI 


പലവക 


24. റവന്യൂ ബോർഡിന്റെ നിയന്ത്രണാധികാരങ്ങൾ . റവന്യൂ ബോർഡിനു", 
( എ ) ഈ ആക്ററിലെ വ്യവസ്ഥകൾക്ക് പ്രാബല്യംനൽകുന്നതിനും, 

( ബി ) കോമ്പൻസേഷൻ ആഫീസർമാരുടെ മാഗ്ഗദർശനത്തിനായി നിർദ്ദേശ 
ങ്ങൾ പുറപ്പെടുവിക്കുന്നതിനും അധികാരമുണ്ടായിരിക്കുന്നതാണു . 
25. തിരുപ്പുവാരക്കുടിശ്ശിക.- (1) ഈ ആക്ററിൽ വിപരീതമായി 

എന്ന 
തന്നെ അടങ്ങിയിരുന്നാലും, നിശ്ചിത ദിവസത്തിനു മുമ്പ് കൊടുക്കേണ്ടതായിത്തീർ 
ന്നതും, ആ ദിവസത്തിൽ തിരുപ്പുടമകൾക്കു കൊടുത്തു തീർക്കാത്തതുമായ എല്ലാ തിരു 
പ്പുവാരക്കുടിശ്ശികകളും, നിശ്ചിത ദിവസത്തിനു 

തൊട്ടു മുമ്പ് അവ വസൂലാകാമം 
യിരുന്ന അതേ വിധത്തിൽ തിരുപ്പടമകൾക്കോ അവർക്കു വേണ്ടിയോ വസൂലാ 
ക്കാവുന്നതാകുന്നു. 

( 2) (1) -ാം ഉപവകുപ്പിലോ ഏതെങ്കിലും കാടതിയുടെ ഏതെങ്കിലും 
വിധിന്യായത്തിലോ, വിധിയിലോ, ഉത്തരവിലോ എന്തുതന്നെ അടങ്ങിയിരു 
ന്നാലും ആ ഉപവകുപ്പിൽ പറഞ്ഞ അങ്ങനെയുള്ള എല്ലം കുടിശ്ശികകളും നിശ്ചിത 
ദിവസത്തിനു തൊട്ടുമുമ്പുള്ള ഒരു സാമ്പത്തിക വർഷത്ത് ഉണ്ടായിട്ടുള്ള കുടിശ്ശിക 
കൾക്കു സമമായിട്ടുള്ള ഒരു തുകയോ അല്ലെങ്കിൽ കുടിശ്ശികയായിട്ടുള്ള വാസ്തവത്തി. 
ലുള്ള തുകയോ ഇതിൽ ഏതാണു കുറവു് അതു് തിരുപ്പടമയ്ക്കും നിശ്ചിത ദിവസം 
മുതൽ ഒരു വഷത്തിനുള്ളിൽ പൂണ്ണമായി കൊടുത്തു വീട്ടിയതായി കരുതേണ്ടതാകുന്നു. 

26, " അപ്പീലോ റിവിഷനോ ഏത തീർപ്പുകൾക്കോ ഉത്തരവുകൾക്കോ 
എതിരായിട്ടാണോ ആ തീർപ്പുകളോഉത്തരവുകളോഅയച്ചുകൊടുക്കൽ.- ഈ ആക്റ 
പ്രകാരം ഏതെങ്കിലും നടപടിയിലെ ഏതു തീർപ്പിനോ ഉത്തരവിനോ എതിരാ 
യാണോ അപ്പീലിനോ 

റിവിഷനോ 

വ്യവസ്ഥ ചെയ്തിട്ടുള്ളതും അങ്ങനെയുള്ള 
ഏതൊരു തീർപ്പിൻറയോഉത്തരവിൻറയോ ഒരു പ്രതി ബന്ധപ്പെട്ട കക്ഷികൾക്കു 
നിർണ്ണയിക്കപ്പെടാവുന്ന വിധത്തിൽ അയച്ചു കൊടുക്കേണ്ടതാണ്. 

27. കാലഹരണം.- (1) ഈ ആക്റുപ്രകാരമുള്ള ഏതെങ്കിലും തീരുമാന 
ഞിനോഉത്തരവിനോ എതിരായുള്ള ഏതെങ്കിലും അപ്പീലോ റിവിഷനുള്ള ഏതെ 
ങ്കിലുംഅപേക്ഷയോ സംബന്ധിച്ചുള്ള കാലഹരണസമയം, കണക്കാക്കേണ്ടആവശ്യ 
ത്തിനായി അപ്പീലന്യായക്കാരനേം അപേക്ഷകനോ തീർപ്പിൻറയോ ഉത്തരവി 
ൻറയോ പ്രതി അയച്ചു കൊടുക്കുന്ന തീയതി തീർപ്പിൻറയേം ഉത്തരവിൻറയും 
തീയതിയായി കരുതേണ്ടതാകുന്നു. 

( 2 ) ഈ ആക° ററുപ്രകാരം ഏതെങ്കിലും അധികാരസ്ഥൻറയോ ഉദ്യോഗ 
സൻറയം അടുക്കൽ നിർണ്ണയിക്കപ്പെട്ട 

കാലത്തിന്നുള്ളിലോ അല്ലെങ്കിൽ 
അപ്രകാരമുള്ളഉദ്യോഗസ്ഥനോഅധികാരസ്ഥനോഅനുവദിക്കാവുന്നതും, പ്രത്യേകം 
പറയുന്നതുമായ കാലത്തിൽ കവിയാത്ത കൂടുതൽ കാലത്തിനുള്ളിലോ ആപ്പീലോ 
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29 . 


രിപ്പിഷാരണ്ടിയുള്ളഅപേക്ഷയോ ബാധിപ്പിക്കുമെങ്കിൽ 3 3 കൂിൽപ്പാഞ്ഞിട്ടാ 
കാതലായുള്ള കാലം (1 -ാം ഉപവകുപ്പിലെ വ്യവസ്ഥകളനുസരിച്ചു് കണക്കാക്കി 
യിട്ടുള്ള നിർണ്ണയിക്കപ്പെട്ട കാലം അവസാനിക്കുമ്പോഴും അതു മുതൽക്കും കണക്കാ 

ണ്ടതാണു , 

28, ഉത്തരവുകൾ അവസാനത്തേതായിരിക്കുന്നതാണന്നു. ഈ ആക്ററിന്റെ 
ആവശ്യാർത്ഥം നിർണ്ണയിക്കണ്ട കാര്യങ്ങൾ സംബന്ധിച്ച് ഈ ആക്ററുപ്രകാരം 
ഏതെങ്കിലും ഉദ്യോഗസ്ഥനോ അധികാരസ്ഥനോ പാസാക്കിയിട്ടുള്ളഏതെങ്കിലും 
ഉത്തരവംഅല്ലെങ്കിൽ സബോർഡിനേറ ജഡ്ജിയുടെ കോടതിയുടെയോ, 
ഡിസ്ട്രിക്റ്റ് കോടതിയുടെയോ ഏതെങ്കിലും തീർപ്പോ ഈ ആ കറവപ്രകാരം 
വ്യവസ്ഥ ചെയ്തിട്ടുള്ള ഏതെങ്കിലും അപ്പീലിനോ റിവിഷന്നൊവിധയമായി 
അവസാനത്തതായിരിക്കുന്നതാണ്, 

ചില സംഗതികളിൽ കോടതികളുടെ അധികാരാതിർത്തി തടയപ്പെട്ടിരി 
ക്കുന്നുവെന്നു്.- (1 ) ഈ ആക്റുപ്രകാരമോ അല്ലെങ്കിൽ ഈ ആക*ററപ്രകാര 
മുണ്ടാക്കിയ ഏതെങ്കിലും ചട്ടപ്രകാരമോ ഗവണ്മെൻറ് പെയ്തതാ ചെയ്യാനുദ്ദേശി 
ച്ചതോആയ യാതൊരു കാര്യത്തിനും ഗവണ്മെൻറിനെതിരായി യാതൊരു വ്യവഹാ 
രമോ മററു നിയമാനുസൃത നടപടിയോ സ്വീകാര്യമായിരിക്കുന്നതല്ല . 

( 2) ഈ ആക്ററുപ്രകാരമോ അല്ലെങ്കിൽ ഈ ആക്റ , കാരമുണ്ടാക്കി യ 
ഏതെങ്കിലും ചട്ടപ്രകാരമോഏതെങ്കിലും ഗവണ്മെൻറുദ്യോഗസ്ഥനോ, ഗവണ്ണാൻ 
ജീവനക്കാരനോ ചെയ്തതോ ചെയ്യാനുദ്ദേശിച്ചതോ ആയ യാതൊരു കാര്യത്തി. കു 
യാതൊരു വ്യവഹാരമോ 

ശിക്ഷാനടപടിയോ അല്ലെങ്കിൽ മററു നിയമാനുസൃ 
നടപടിയോ ഗവണ്മെൻറിന്റെ മുൻകൂട്ടിയുള്ള അനുമതി കൂടാതെ സ്വീകാര്യനായി 
രിക്കുന്നതല്ല . 

(3 ) യാതൊരു ഗവണ്മെൻറുദ്യോഗസ്ഥനോ, ഗവണ്മെന്റ് ജീവനക്കാരനോ 
ഈ ആക്റQ പ്രകാരമോ അല്ലെങ്കിൽ ഈ ആക്റപ്രകാരമുണ്ടാക്കിയ ഏതെങ്കിലും 
ചട്ടപ്രകാരമോ അധികാര വിനിയോഗത്തിനിടയിലോ, അല്ലെങ്കിൽ ഈ ആ കറ 
മൂലമോ ആകറുപ്രകാരമോ നൽകിയതോ ചുമത്തിയതോ ആയ കൃത്യങ്ങളുടെ 
നിഷ്ഹണത്തിനിടയിലോ ചുമതലകളുടെ നിർവ്വഹണത്തിനിടയിലോ ഉത്തമവിശ്വാ 
സ്യമായി ചെയ്തതോചെയ്യാൻ ഉദ്ദേശിച്ചതോ ആയ യാതൊരു കാര്യവും സം ബ 
ന്ധിച്ച് ബാദ്ധ്യസ്ഥനായിരിക്കുന്നതല്ല . 

( 4) ഈ ആക്ററപ്രകാരമോ ആക്റപ്രകാരമുണ്ടാക്കിയ ഏതെങ്കിലും 
ചട്ടപ്രകാരമോ ചെയ്തതോ ചെയ്യാനുദ്ദേശിച്ചതോ ആയ യാതൊരു പ്രവൃത്തിക്കും 
യാതൊരു ഗവണ്മെൻറുദ്യോഗസ്ഥൻറയോ ഗവണ്മെൻറു ജീവനക്കാരൻ യാ 
പേരിൽയാതൊരു വ്യവഹാരമോ ശിക്ഷാനടപടിയോ മറാ നിയമാനുസൃത 
നടപടിയോ ഏതു പ്രവൃത്തിയെപ്പററി ആവലാതി ബാധിപ്പിക്കുന്നുവോ ആ 
പ്രവൃത്തിയുടെ തീയതി മുതൽ ആറുമാസം കഴിഞ്ഞതിനുശേഷം നടത്തുവാൻ പാടി 
ല്ലാത്തതാകുന്നു. 

30. കോമ്പൻസഷൻ ആഫീസർ ഗവണ്മെൻറ്റ് ജീവനക്കാരൻ ആയിരിക്ക 
ന്നു .-( I കോമ്പൻസേഷൻ ആഫീസറെ ഇൻഡ്യൻ ശിക്ഷാനിയമത്തിലെ 
(1860- ലെ 45. ആക്റ്) 21 -ാം വകുപ്പിന്റെ അർത്ഥവ്യാപ്തിക്കുള്ളിൽപ്പെടുന്ന 
ഗവണ്മെന്റ് ജീവനക്കാരനായി കരുതേണ്ടതാണ്. 

31. സാക്ഷികളെ വിളിക്കുന്നതിനും വിസ്മരിക്കുന്നതിനും റവന്യബോർഡു 
മുതലായവയുടെ അധികാരങ്ങൾ . - റവനബാർഡ്, ജില്ലാകളക്ടർ, കോമ്പൻ 
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സേഷൻ ആഫീസർ എന്നിവർക്കും ഈ ആക്ററിന്റെ ആവശ്യങ്ങൾക്കായി താ 
പറയുന്ന കാര്യങ്ങൾ സംബന്ധിച്ച് 1908- ലെ സിവിൽ നടപടി നിയമം (1908. 
5 -ാം കേന്ദ്രആക്റ്) പ്രകാരം ഒരു വ്യവഹാരം വിചാരണംചെയ്യുമ്പോൾ ഒരു 
സിവിൽ കോടതിക്കുള്ള എല്ലാ അധികാരങ്ങളും ഉ ണ്ട ാ യ ി ര ിക്കുന്നതാണു . 
അതായത്: 

( എ ) ഏതൊരാളെയും സമൻസയച്ചു് വരുത്താനും, അയാൾ ഹാജരാകുന്നതു 
നിർബന്ധിക്കുവാനും അയാളെ സത്യത്തിന്മേൽ വിസ്മരിക്കുവാനും, 

( ബി) ഏതെങ്കിലും രേഖ കണ്ടുപിടിച്ച് ഹാജരാക്കുവാൻ ആവശ്യപ്പെട 
വാനും, 

( സി ) സത്യവാങ്മൂലത്തിന്മേൽ തെളിവും സ്വീകരിക്കുവാനും, 

( ഡി ) ഏതെങ്കിലും പൊതു റിക്കാർഡോഅല്ലെങ്കിൽ അതിന്റെ പ്രതിയോ 
ഏതെങ്കിലും കോടതിയിലോ ആഫീസിലോനിന്ന് ആവശ്യപ്പെടുവാനും, 

32, നഷ ° പ്രതിഫലം കൊടുക്കുന്നതു് തിരുപ്പവാരം കൊടുക്കുന്നതു സം ബ 
ന്ധിച്ചുള്ള ബാദ്ധ്യത പൂണ്ണമായി വീട്ടലാണെ ന്നു ”.- തിരുപ്പുടമകൾക്കും ഈ ആക്റ്ററു 
പ്രകാരമുള്ള നഷ്ടപ്രതിഫലം നൽകുന്നതു കൊണ്ടു 

തിരുപ്പവാരം നൽകുന്നതു 
സംബന്ധിച്ചുള്ള ബാദ്ധ്യത പൂർണ്ണമായി വീട്ടുന്നതും, ഗവണ്മെൻറിനോ ഭൂമി കൈവശ 
ക്കാർക്കോ എതിരായി തിരുപ്പൂവാരത്തിനോ നഷ്ടപ്രതിഫലം കൊടുക്കുന്നതിനോ 
കൂടുതലായ യാതൊരു തേർച്ചയും ഉണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു. 
33 . 

ചട്ടങ്ങളുണ്ടാക്കുവാനുള്ള അധികാരം:-(1 ) ഗവണ്മെൻറിനും ഗസററിൽ 
പരസ്യംമൂലം ഈ ആക്റ്ററിലെ വ്യവസ്ഥകൾ നടപ്പിൽ വരുത്തുന്നതിനായി 
ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാ ണ് . 

( 2) ഈ ആക° റവുപ്രകാരമുണ്ടാക്കുന്ന ഏതൊരു ചട്ടവും, അതു ഉണ്ടാക്കിയ 
തിനുശേഷം കഴിയുന്നത്രവേഗം, നിയമസഭ യോഗം ചേർന്നിരിക്കുമ്പോൾ അതിന്റെ 
മുമ്പാകെ,ആകെ പതിന്നാലു 

ദിവസക്കാലത്തേക്കു - അതും ഒരു സമ്മേളനത്തിലോ 
തുടർച്ചയായ രണ്ടു സമ്മേളനത്തിലോ പെടാം -വയ്യേണ്ടതും, അപ്രകാരം 

അത് ഏതു 
സമ്മേളനത്തിൽ വയ്ക്കുന്നുവോ ആ സമ്മേളനമോ അതിനു തൊട്ടടുത്തുവരുന്ന സമ്മേള 
നമോ, അവസാനിക്കുന്നതിനുമുമ്പ് നിയമസഭ ആ ചട്ടം ഒന്നുകിൽ ഭേദഗതി ചെയ്യണ 
മെന്നാ, റദ്ദാക്കണമെന്നോ തീരുമാനിക്കുന്നപക്ഷം, ചട്ടത്തിനും അതിനുശേഷം 
അതതു സംഗതി പോലെ 

അങ്ങനെ ഭേദപ്പെടുത്തിയ രൂപത്തിൽ മാത്രം പ്രാബല്യ 
മുണ്ടായിരിക്കുകയോഅഥവാ യാതൊരു പ്രാബല്യവുമില്ലാതിരിക്കുകയോചെയ്യുന്നതു 
മാകൽ, എന്നിരുന്നാലും, അങ്ങനെയുള്ള ഏതൊരു ഭേദഗതിയോ റദ്ദാക്കലോ ആ 
ചട്ടപ്രകാരം നേരത്തെ ചെയ്ത യാതൊന്നിന്റെയും സാധുതയ ദൂഷ്യം വരുത്താ 
വിധത്തിലായിരിക്കേണ്ടതാകുന്നു. 
34. 1961 - ലെ ഭൂനികുതി ആക്ററിന്റെം ളേദഗതി . 1961 - ലെ 

இநதை 
ഭൂനികുതിആക°ററിൽ (1961 - ലെ 13) , 

( എ ) 3 -ാം വകുപ്പ് (9) -ാം ഖണ്ഡത്തിൽ തിരുപ്പുവാരം അഥവാ എന്നത്, 
അതുവരുന്ന രണ്ടു സ്ഥലത്തും വിട്ടുകളയണ്ടതാണു . 
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( ബി ) 14 -ാം വകുപ്പിനു പകരം താഴെപ്പറയുന്ന വകുപ്പു പേർക്കേണ്ടതാണു . 
അതായതു 

(114 . മേൽവാരം. -ഏതെങ്കിലും ഭൂമി സംബന്ധിച്ചും ചുമത്തിയിട്ടുള്ളതും 
കൊടുക്കേണ്ടതുമായ മേൽവാരം, അതിനും 

അവകാശമുള്ള ആളുകൾക്കും, ഇതിന് 
മുമ്പെന്നപോലെ ഗവണ്മെൻറിനും 

അതു സംബന്ധിച്ച കൊടുക്കേണ്ടതാ12 അടി 
സ്ഥാന നികുതിക്കു പുറമേ, തുടർന്നു കൊടുക്കേണ്ടതാണു . 


പട്ടിക 


- 


[13 (2) എന്ന വകുപ്പ് നോക്കുക) 
നാളികേരം 

ആയിരത്തിനും 25 രൂപ 
വെളിച്ചെണ്ണ 

ഇടങ്ങഴിക്കു ° 37 പെ r . 
(A truei ranslation ) 

6. H. KUNHI RAAN , 

Head Translator 
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Kerala Gazette No. 13 dated 31st March 1970 
PART I 

GOVERNMENT OF KERALA 
Development (L ) Department 

NOTIFICATIONS 


G. O. Rt. No. 753/70 /DD . 

Dated , Trivandrum , 19th March 1970. 
S. R. O. No. 129 /70. - In exercise of the powers conferred by Section 8 
of the Madras Canals and Public Ferries Act, 1890 (Madras Act 11 of 1890) 
the Government of Kerala hereby declare the under mentioned ferry in 
Kunnamangalam amsom and desom in Kozhikode district to be subject to 
the provisions of sections 9 to 18 of the said Act with effect on and from 
1-4-1970 and define the limits of the said ferry as follows: 
· 1. Name of the ferry 

Moonnampuzha Kadavu 
2. Exact location 

R. S. No. 33 of Kunnamangalam 

amsom and desom in Kozhikode 

taluk . 
3. Limits of the ferry on The limits of the ferry will be 800 
either side 

metres on either side. 
North : Madavoor amsom Paimbalassery 

amsom in Kozhikode taluk . 
East : 

Kunnamangalam amsom and 

desom in Kozhikode taluk . 
South : Kunnamangalam 
amsom and 

desom in Kozhikode taluk . 
West : Kunnamangalam amsom and 

desam in Kozhikode taluk . 
4. Distance of the ferry 90 Metres. 

II 
S. R. O.No. 130/70. - In exercise of the powers conferred by clause (e)of 
sub -section (1) of section 10 of the Madras Canals and Public Ferries Act, 
1890 ( (Madras Act 11 of 1890 ), the Government of Kerala hereby assiga 
the management of Moonnampuzha ferry referred to in Notification No. 
G. O. Rt. No. 753 /70 /DD . dated 19-3-1970 to the Kunnamangalam pancha 
yat in Kozhikode district with effect on and from the 1st April, 1970. 

By order of the Governor , 
P. K. ABDULLA, 

Secretary . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport- B ) Department 

NOTIFICATION 
G. O. MS. 52 /70/ PW . 

Dated , Tritondrum , 19th March 1970 
S. R. O. No. 131 /70. - In exercise of the powers conferred by section 22 
of the Kerala Motor Vehicles Taxation Act, 1963 ( 24 of 1963), the Govern 
ment of Kerala being of opinion that it is necescary in the public interest so 
to do , hereby excmpt from payment of tax leviable under the said Act all 
stage carriages belonging to the State Transport Department, Tamil Nadu 
and registered in the State of Tamil Nadu and operating on temporary 
permits pending issue of pucca permits in routes or in area , as the case may 
be, lying partly in the State of Tamil Nadu and partly in the State of 
Kerala and the temporary permits of which have been duly countersigned in 
the State of Kerala by the State Transport Authority ; subject to the condi. 
tion that , 

(i) the tax leviable in respect of every such motor vehicle under any 
law for the time being in force in the State of Tamil Nadu has been paid in 
full in that State, 

(ii) that similar exemption is granted by Government of Tamil Nadu 
in respect of stage carriages belonging to the Kerala State Road Transport 
Corporation . 
Note : The expression “ registered in the State of Tamil Nadu” , shall include 

a motor vehicle continuing to have the registration mark of another 
State for a period of 12 months allowed under section 29 of the 

Motor Vehicles Act, 1939 ( Central Act IV of 1939). 
The notification shall come into force on and from 1-4-1970 . 

By order of the Governor, 
R : GOPALASWAMY , 

Secretary 


. 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Development (L ) Department 

NOTIFICATION 
G. O.Rt. No. 756 /70 /DD . 

Dated , Trivandrten, 19th March 1970 . 
S. R. O. No. 132 /70. - In exercise of the powers conferred by sub 
section (3 ) of Section 62 of the Kerala Panchayats Act, 1969( Act 32 of 1960 , 
the Government of Kerala hereby order that the approche road to Theru 
vathu Kadavu Jetty road in Uiliyeri Panchayat, the details of which are 
given in the e schedule below , shall stand transferred to and vest in Ulliyeri 
Panchayat. 

SCHEDULE 
Name of District 

Kozhikode. 
Name of Taluk 

Quilandy. 
Name of Village 

Ulliyeri. 
Name of Panchayat 

Ulliyeri . 
Length of road 

260 metres 
Width of road 

6-10 metres 
Important place it 

Ulliyeri-Perambra main road 

(P.W.D. and the Theruvathu 
Kadavu ferry ) . 
By order of the Governor, 

D. BABU PAUL 
Deputy Secretary. 


connects 
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Kerala Gazette No. 13 dated 31st March 1970 . 
PART I 

GOVERNMENT OF KERALA 
Land Reforms (N ) Department 

NOTIFICATION 


No. 73444/N2/70 /LRD. 

Dated , Trivandrum , 18th March 1970 . 
S. R. O. No. 133/70 .---- In exercise of the powers conferred by section 99 
of the Kerala Land Reforms Act, 1963 (1 of 1964), the Government of 
Kerala hereby make the following amendment to their Notification 
No. 11841/ N /64 /RD dated the 25th March , 1964 constituting Land Tribunals 
for the purpose of performing the functions of the Land Tribunals under 
the said Act and published as S.R.O.No. 73/64 ,in the Gazette extra-ordinary 
dated the 25th March , 1964, as subsequently amended , namely : 

AMENDMENT 
In the schedule to the said Notification , for items 12 to 15 (both 
inclusive ) the following items shall be substituted , nan ely : 
“ 12. Sri K. P. Balanarayana Entire District of Malap- Kozhikode. 
Marar, Munsiff 

puram ( excluding Perin 
thalmanna Taluk ) and 
entire District of Kozhi 

kode. 
13. Sri O. Narayanan , 

Tellicherry , North Wynad , Cannanore. 
Munsiff 

Cannanore and Tali 
paramba Taluks of 

Cannanore District. 
14. Sri C. N. Balakrishnan , Hosdrug and Kasaragod Kanlıangal" 
Munsiff 

Taluks of Cannanore 

District 
The amendment here by mad shall be deemed to have come into force 
with effect on and from 2 -3-1970 

Dy order of the Governor, 
N. KALEESWARAN , 

Sastetary , 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Revenue (G ) Departmeat 

ORDER 
G. O.MS. 40 /70/RD . 

Dated, Trivandrum , 26th March 1970 . 
S. R. O.No. 134/ 70.- In exercise the powers conferred by clause (a ) 
of sub-section (1) of section 9 of the Kerala Stamp Act, 1959 ( 17 of 1959), the 
Government of Kerala, being of opinion that it is necessary in the public 
interest so to do , hereby remit the duty with which the sale deed to be 
executed in favour of the Akhila Kerala Viswakarma Mahasabha, Changa 
nacberry for the sale of69 cents of land in Sy. No. 138/2 in Chengannur 
Village (Mundankavu Muri, Chengannur Taluk to the said Mahasabha by 
Smt. Thankam Nethiaramma alias Devaki, Vanjippuzha Matom , Chengan 
nur Taluk and others is chargeable under the said Act. 

By order ofthe Governor, 
A. K. K. NAMBIAR . 

Secretary , 
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PART I 


Section iv 


GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATIONS 


No. 6490 /G2/70-1/RD . 

Dated , Trivandrum , 20th March 1970 . 
S. R. O. No. 135 70 . - In exercise of the powers conferred by sub 
section (3 ) of section 18 of the Abkari Act, I of 1077, anl in supersession 
Government notification No. 21184 G2/69-1/RD dated the 1st April 1969, 
published in the Gazette Extraordinary No. 94 dated the 1st April , 1969, the 
Government of Kerala hereby fix the following rates as the rates at which 
duty of excise in the form of tax on trees tapped for toddy shall be levied : 
Kind of tree 

Rate of tree tax 
Palmyrah 

Rs. 10 per tree for a year or part 

thereof. 
Cocoanut 

Rs. 20 per tree for each half year o 

part thereof. 
Sago (Choondapana) 

Rs. 40 per tree for each half year or 

part thereof. 
This notification shall come into force on the 1st day of April , 1970 . 
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No. 6490 /G2/70-2/RD . 

Dated, Trivandrum , 20th March 1970 . 
S. R. O. No. 136 /70. - In exercise of the powers conferred by sections 
4 , 5 , 24 and 29 of the Abkari Act, I of 1077, the Government of Kerala 
hereby make the following amendments to the Tree Tax Rules published 
under Notification No. G2/11696 /59-5 /RD dated the 3rd October, 1959 in 
Part I, Section 1, of the Kerala Gazette dated the 3rd November , 1959 , as 
subsequently amended , namely : -- 

AMENDMENT: 
In the said rules, 

(1) for rule 4 , the following rule shall be substituted , namely : 

“ 4. For the purpose of the issue of licences and levy of tree tax in 
the case of cocoanut and sago (choondapana ) trees, cach financial year shall 
be divided into two halves, namely , from the first April, to the last day of 
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September and from first October to the last day of March . A separate 
licence shall be issued for each half year and such liceace shall be valid only 
during the half year for which it is issue 1 irces pective of the date of issue of 
the licence. In the case of palmy: ah trees th : licence shall be issued for a 
whole finan ial year and such licence shall be valid only for the financial 
year in which it is issued irrespective of the date of issu : of the licence." ; 

(2) in rule 6 , in the second paragraph , for clauses (b ) and (c), the 
following clauses shall be substituted , namely : 

" (b ) Second instalment shall be fixed as 40 % of the tree tax, to be 
paid , - 

(i) in the case of cocoanut and sago ( Choondapana ) trees , on or 
before the 10th day of the second month of the half 

(ii) in the case of palmyrah trees, on or before the 10th day of 
the second month of the year. 
(c ) The third and last instalmentshall be fixed as 

40 % of the tree 
tax , to be paid , - 

(i) in the case of cocoanut and sago (Choondapana) trees on or 
before the iOch day of the second month of the half year; and 

(ii) in the case of palmyrah trees, on or before the 10th day of 
the second month of the year." ; 

(3 ). in rule 43, for the words " any half-year" , the words " the 
half-year or year, as the case may be" shall be substituted and for the words 
" that half-year” , the words that half -year or year ” shall be substituted ; 

(4 ) rulc 45 shall be omitied . 
This notification shall come into force on the 1st day of April, 1970 . 


year; and 


III 
No.6170 /G2/70-3/RD. 

Dated, Trivandrum , 20th March 1970 . 
S. R. O. No. 137 /70. - In exercise of the powers conferred by sub 
section (3 ) of section 18 of the Abkari Act, I of 1077 , the Government of 
Kerala hereby fix 35 paise per bulk litre as the rate of luxury tax when 
levied in the form of vending fee on denatured spirit including methylated 
spirit . 

This notification shall come into force on the 1st day of April, 1970 . 


IV 
No. 6490 /G2 /70-4 /RD . 

Dated , Trivandrum , 20th March 1970. 
S. R. O. No. 138 /70.- In exercise of the powers corferred by Sections 
6 , 7, 11 , 12 , 13 , 15 , 18 , 18 A , 24 and 29 of the Abkari Act, I of 1077 
the Government of Kerala hereby make the following amendments to the, 
Cochin Denatured Spirit and Methyl Alcohol Rules, 1905 published under 
Notification No. G. O. Rt. 45 /65 /Rev . dated the 11th January 1965, in the 
Kerala G szette No. 18 , dated th : 11th May, 1965, as subsequendy a nended , 
Damely : 
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AMENDMENTS 
In the said rules, 

(1) in rule 4 , in sub-rule (2) , for the words, figures and abbrevia 
tions " Gallonage fee at the rate of 25 nP. per litre" , the words and figures 
" Vending fee at the rate of 35 paise per litre" shall be substituted ; 

(2) in rule 6 , 

(a ) sub -rule (2 ) shall be renumbered as clause (i) of that sub- rule 
and after clause (i) asso renumbered , the following clause shall be inserted 
namely : 

“ ( ii ) The licence referred to in clause (i) shall be in Form D - 1 
appended to these rules and may be granted on payment of a fee of Rs. 10 
for a year or part thereof." ; 

( b ) in sub-rule (3) , in clause (ii), and in sub-rule (4 ), for th : 
words " gallonage fce " , the words " Vending fee" shall be substituted ; 

( 3) in rule 7 , the following sentence shall be inserted at the end 
namely S 

" The fee for such licence shall be Rs. 50 for a year or part thereof." ; 

(4 ) in rule 8 , the following sentence shall be inserted at the end , 
namely : - 

“ The fee for such licence shall be Rs. 25 for a year o : part thereof. ; 

(5 ) in rule 16 , in clause (iv), for the words " gallonage fee" , the words 
" Vending for a shall be substituted ; 

(6 ) in Form D - I, in condition 9, 

(a ) for the words, figures and abbreviations " gallonage fee at the 
rate of 25 nP . per litre " , the words and figures “ Vending fee at the rate of 
35 paise per litre" shall be substituted ; 

(b ) for the words, " the gallonage fee duo thereon ” , the words " the 
vending fee due thereon" shall be substituted ; 

(7) in Form D -IA , 
(a ) in condition 7, 

(i) for the words, figures and abbreviations " Gallonage fee at 
the rate of 25 n P. per litre " , the words and figures " Vending fee at the rate 
of 35 paise per litre" shall be substituted ; 

(ii ) for the words " the gallonage fee due thereon " the words 
" the vending fee due thereon " shallbe substituted ; 

(b ) in condition 8, for the words " gallonage fee” the words 
" Vending fee” shall be substituted ; 

(8 ) in Form D -II, in condition 10, 

( a ) for the words, figures and abbreviations gallonage fue at the 
rate of 25 np. per litre” , the words and figures " Vending fee at the rate of 
35 paise per litre" shallbe substituted ; 
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(b ) for the words the gallonage fee due thereon " , the words " the 
vending fee due thereon " shall be substituted ; 

( 9) in Form D - III, in condition 11 , 

(a) for the words, abbreviation and figures gallonago fee at the 
rate of p . 25 per litre " , the words and figures Vending fee at the rate of 
35 paise per litre” shall be substituted ; 

(b ) for the words " the gallonage fee due thercon " , the words 
" the vending fee dųe thereon " shall be substituted ; 

(10 ) in form D - IVA , in condition 8, 

(a ) for the words, abbreviation and figures " gallonage fee at the 
rate of p . 25 per litre" , the wor Is and figures, " Vending fee at the rate of 
35 paise per litre " shall be substituted ; 

(b ) for the words " the gallonage fee due thereon " the words the 
vending fee dne thereon " shall be substituted ; 

(11) in Form D - IVB, in condition 8 , 

(a ) for the words, abbreviation and figures " Gallonage fee at the 
rate of p. 25 per litre" , the words and figures " Vending fee at the rate of 
35 paise per litre" shall be substituted ; 

(b ) for the words " the gallonage fee due thereon " , the words " the 
vending fee due thereon " shall be substituted . 

This notification shall come into force on the 1st day of April, 1970 ; 


V 
No. 6490 /G2/70-5 /RD . 

Dated , Trivandrum , 20th March 1970 . 
S. R. O. No. 139 /70. - In exercise of the powers conferred by Sections 
6 , 7, 11, 12 , 13, 15, 18 , 18A , 24 and 29 of the Abkari Act I of 1077 , the 
Government of Kerala hereby make the following amendments to the Rules 
regarding manufacture, import, export, transport, use and sale of Varnish , 
published under notification G. O. Rt. 45 /65 /Rev . dated 11-1-1965 in the 
Kerala Gazette No. 18 , dated the 11th May , 1965, as subsequently amended , 
namely : 

AMENDMENTS 
In the said rules, 
(1) in rule 4 , 

(i) in sub -rule (1), for the words, figures and abbreviations 
" Gallonage fee at 25 nP. per litre" , the words and figures Vending fee at 
the rate of 35 paisa per litre” shall be substituted ; 

(ii) in sub -rule (2 ), in the second paragraph for the words, 
figures and abbreviations " gallonage fee at the rate of 25 DP. per litre " , the 
words and figures “ Vending fee at the rate of 35 paise per litre" shall be 
substituted ; 


